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Salute the Amateur 


ly THE PROTESTANT CHURCH the vocation of the 
amateur is as sacred as that of the professional. The 
Protestant church has been carried forward by lay and 
ordained members working shoulder to shoulder. Its 
work has been largely that of the volunteer, who has a 
“call” to witness to his faith equal to that of the profes- 
sional leader. “Amateur churchmen,’ as lay persons 
sometimes like to call themselves, have long since learned 
that amateurs need not lack skill or competence. Some 
of the ‘highest seats of responsibility and honor in the 
church are held by volunteer workmen. 

This issue of the Journal is dedicated to the volun- 
teers of the Christian church who have taken their re- 
sponsibilities seriously and have done their work com- 
petently. Its purpose is to help increase their number 
and their effectiveness. It is a companion to the special 
March issue on Church Vocations, beside which it should 
take its place in importance. 


The volunteer situation today 

Modern tools and methods of teaching have put into 
the hands of volunteer leaders a power that is something 
new under the sun. The accent on competence given in 
the hundreds of leadership training schools held each 
year, and in the wealth of guidance materials in man- 
uals, books, magazines and audio-visual materials places 
within the grasp of volunteer leaders a teaching minis- 
try thrilling to contemplate. 

In spite of this, the turnover in volunteer leadership 
in our church schools is tragic. At times it is so great 
that superintendents, ministers and directors of religious 
education have to spend so much time recruiting replace- 
ments that there is little time left to help those who are 
teaching. Some change in leadership from year to year 
is normal and should bring progress with it. Too much 
of it gnaws at the very foundation of the volunteer lead- 
ership system. 

There is every indication that many volunteer leaders 
are not themselves having the exciting experience which 
should come to them in the work. If they were having 
it they would extend their terms of service. They are 
not meéting with the success which spurs them on to 
further achievement. They are not staying with the 
work long enough to learn how to enjoy it and to use 
the best methods. 

Such a drain on the effectiveness of church schools 
calls for a critical examination of the ways the church 
is making use of its volunteer leadership. Denominational 
and interdenominational leaders are attempting such an 
evaluation and are carrying on an aggressive program of 
training schools, clinics, workshops, laboratory schools 
and help through publications. Many individual churches 
are also working aggressively at the problem. That is 


2 


_ equal, the most effective teacher is the one who atten 


not enough. With the rapid movement of population: 
from one community to another no one church can solve 
its problem wholly until all churches recognize the im- 
portance of competent volunteer leadership and make 
the development of it a major part of their program. 


What makes a Christian teacher? 

The first essential for a church school teacher or 
leader of a youth group is a vital and valid Christian 
faith. No amount of skill in the use of methods of com- 
munication can take the place of it. The first aim 
any leadership training program should be to help pe 
sons achieve such a faith and continue to grow in it. 

This faith should be so meaningful to the leader that 
his life glows with it. Whether one is learning religion, 
mathematics, English or any other subject, nothing takes 
the place of a contagious enthusiasm for the subject on 
the part of a teacher whose personal life squares with) 
the principles he is teaching. 

Along with such a contagious faith and a desire 
share it, it takes skill in the ways of teaching to make 
a good church school teacher. Other qualifications being 


teachers’ meetings regularly, who attends leadershi 
schools, institutes, workshops and laboratory schools, w 
reads the Journal and denominational publications re 
larly, who uses all the class materials and many referen 
books, who uses pictures and audio-visual materials, w 
learns to use several different teaching methods and al 
ways looks for better ones. 


If anyone is skeptical concerning the importance 
teaching methods and tools, let him watch the tra 
formation which takes place in the work of a teach 
as he learns to supplement verbal methods of communic 
tion with visual methods and with activities in whick 
the pupils become participants in the teaching-learnin 
relationship. The educational program of a church i 
not likely to rise above the level of its effort to train i 
teachers in the use of good methods. 


Leaders don't just happen into being 

A church should not expect to have a good religio 
education program unless it is carefully selecting 
training its leaders. The people of the church shoul 
know what good Christian teaching is and put a premi 
on it. They should make it possible for the leaders te 
attend summer training conferences by paying their exs, 
penses and by taking care of their children while the® 
are away, if that is necessary. They should provide com, 
munity training schools in cooperation with oth 
churches. 

In addition to these training efforts, a church sho 
have a year-round recruiting and training program whi 
includes the monthly workers’ conference, supervisi 
coaching, planned reading, departmental teachers’ pl 
ning sessions, visitation to other schools to observe g 
teaching practices, and demonstration of teaching me 
ods. A successful teacher is a happy teacher who is 
going to create an emergency by resigning until it 
necessary. What is more important, such a teacher | 
convincing to his pupils and gets the job done well. 

It is hoped that the suggestions in this special i 
on volunteer leadership will help local churches 
train and hold adequate leadership for an effec 
teaching ministry. 
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oday many devoted lay men and 
“women spend their vacations at con- 
‘erences or workshops, improving their 
skills in Christian service. Prominent 
business and professional men give 
M>locks of time to church-sponsored 
causes. In so doing these people are 
‘ollowing the example of a layman of 
ong ago who took a leave of absence 
o render distinguished service to his 
a eligious community. 
Dr. Wehrli is Professor of Old Testa- 
nent at Eden Theological Seminary, 
“Nebster Groves, Missouri. 


And it came to pass, when I heard 
hese words, that I sat down and 
vept ... and prayed before the God 
f heaven, and I said: I beseech 
hee, O Jehovah, the God of heaven, 
e great and terrible God, that 
eepeth covenant and loving-kind- 
ess with them that love him and 
eep his commandments: let thine 
ar be now attentive, and thine eyes 
pen, that thou mayest hearken unto 
1e prayer of thy servant ... for the 
hildren of Israel thy servants, while 
confess the sins of the children of 
i srael, which we have sinned against 
hee . Remember, I beseech thee, 
he werd that thou commandedst 
vy servant Moses... O Lord, I be- 
-ech thee, let now thine ear be at- 
ntive to the prayer of thy servant 
. and grant him mercy in the 
ght of this man. 
Now I was cupbearer to the king. 
—From Nehemiah 1:4-11; 2:1 


EHEMIAH WAS A LAYMAN. 
But he had had a definitely re- 
gious rearing and a strong church 
ackground. And the Scriptures, 
en called the Books of Moses, were 


ere the tools he used to understand 
fe and to interpret events. This 
"ct comes out eloquently in his 
rayers, as the quotation above clearly 
But nowhere in his personal 


e foundation of his thinking. They ° 


memoirs which. are now incorporated 
in the book that bears his name 
(Nehemiah, chapters 1:1 to 7:5; 
11:1-2 & 12:27-43 & 13:4-31), do 
we hear him expound the Scriptures 
or teach the Word. In his own opin- 
ion obviously there were others who 
could do that much better than he. 


However, that he had himself pro- 
fited by such teaching and absorbed 
its basic truths is quite apparent. That 
God is eminently just and eternally 
faithful had come to be axiomatic 
with him. That the Laws of Moses 
could do otherwise than condemn 
absolutely every variety of wrong-do- 
ing never occurred to him. And for 
him it was equally certain, and there- 
fore undebatable, that Jehovah’s for- 
giveness is available to a genuinely 
penitent people. His problem was 
not speculative: “How can we know 
the will of God?” Had he put it into 
words, Nehemiah would have asked: 
“Why don’t we do it?” He was no 
expert on the Torah but he was defi- 
nitely oriented with regard to its 
main import. 

Being a layman Nehemiah did not 
preach. But, no doubt for the same 
reason, he believed that. religion 
should be applied to the processes of 
life. God’s laws in the last analysis 
were given to be “obeyed.” His 
memoirs reveal him, once he got go- 
ing, as a veritable dynamo in the 
cause of community morale, ethical 
reform and worthy religious practice. 


On his arrival in Jerusalem he in- 
dependently surveyed and appraised 
the rubble and the hopelessness and 
promptly suggested remedial action. 
Driven by a power no less than “the 
hand of my God upon me,” he over- 
came all predatory opposition and 
the inevitable local inertia. In no 
time, under his inspired leadership, 
the community had a mind to “rise 
up and build.” (cf. chapter 2:9-20.) 
With one spectacular action he dealt 


profiteering, which accompanied the 
Jerusalem “boom,” a death blow. As 
legal governor of Judah he set the 
business community a determined ex- 
ample in disinterested service (cf. 
chapter 5). And community observ- 
ance of the Sabbath in all its dignity 
was restored and vigorously enforced. 
(cf. chapter 13:15-22.) But we are 
ahead of our story. 


Among the millions of ordinary 
jobs that laymen always have, Nehe- 
miah’s was an unusually good one. 
He was cup-bearer to the king of 
Persia, a _highly-specialized service 
which required superior traits of per- 
sonality and _ specialized training. 
Above all it presupposed unimpeach- 
able trustworthiness. To be sure one 
might dismiss him as a glorified bell- 
hop, who wasvin reality but a foreign 
slave lucky enough to be operating 
amid the glitter of royalty. Unfor- 
tunately many a person comparably 
situated is utterly content with such 
things as security of tenure, pleasant 
duties, wonderful hours and a highly 
interesting place in which to be work- 
ing. 

Yet had Nehemiah “succumbed” to 
his job, or, speaking more elegantly, 
to his “position,” we should never 
have heard of him. His reputation 
rests on a more significant foundation. 
Down deep inside his chief concern 
was religion and the welfare of his 
people, most of whom were poor, 
even desolate, and utterly dispirited 
in far-off Judea. Himself fortunately 
situated, he was making good in Susa, 
the capital of Persia and, just at that 
time, of the world. But his heart was 
in poor Jerusalem, a thousand long 
miles away. 

He literally devoured news from 
home, brooded over the tragic condi- 
tion of his people and their religion, 
prayed and wept and finally, single- 
handed, he evolved a plan to do 
something about the matter. Hu- 
manly speaking he wasn’t in a posi- 
tion to do much himself. He had no 
money to speak of, no resources of 
any kind with which to undertake 
the huge job of reconstruction and 
rehabilitation that needed doing so 
desperately in Jerusalem. He wasn’t 
even a free man who could have done 
anything with them even though he 
had had the resources. Therefore, to 
a merely practical man his grandiose 
plans, though born of a desperate and 
genuine concern, would have seemed ° 
to be sheer nonsense. A mere Jewish 
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wine-pourer wanted to head a re- 
habilitation project authorized, 
backed and financed by the govern- 
ment of Persia, in distant and unim- 
portant Judea. : 

With all the power of his passionate 
soul, and incidentally at the risk of 
his life, he precipitates his purpose in 
the form of a request to the unsus- 
pecting King, Artaxerxes. And to the 
surprise of everyone except Nehemiah 
himself, the king grants the request, 
including all the specifications and a 
leave of absence for his cupbearer. 


To Nehemiah it was a clear answer 
to his prayers and thoroughly in char- 
acter for Jehovah to bring this to pass. 
(cf. chapter 2: 1-8.) 

What Nehemiah learned was, that 
religion must be sponsored, for there 
is nothing automatic or inevitable 
about its functioning. It won’t run 
by itself even after a good start, as 
Nehemiah soon found out when he 
returned to Persia at the expiration 
of his leave. It was necessary for him 
to come back later and work on. It 
is always thus. Good people who 
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Harry C. Munro 


TRUE PROTESTANT is a 

witness, a bearer of testimony. 
To be a teacher in the church school 
comes as near to the true functioning 
of a Protestant Christian as is pos- 
sible. The priesthood of every be- 
liever means not only that he is his 
own priest, but that he is also a priest 
to his fellows who need help in es- 
tablishing their own personal rela- 
tionship with God. This priestly func- 
tion may operate in all of life’s rela- 
tionships, but a position as teacher 
in the church school is the ideal set- 
ting for it. Congratulations, you who 
are teachers. There can be no finer 
opportunity for really functioning as 
a lay Protestant Christian than the 
one you have chosen. 

It is a sad commentary on the 
spiritual level of a church’s life when 
its educational program is under- 
staffed. or conducted by poorly quali- 
fied persons. No church under nor- 
mal conditions has any lack of poten- 
tial lay leadership. Any ordinary hu- 
man group contains within its mem- 


Professor Munro is Professor of Religious 
education at the Brite College of the Bible, 
Texas Christian University, Fort Worth, 
Texas. He is also Director of the Southwest 
Office, Central Department of Field Ad- 
ministration, of the National Council of 
Churches. He was for many years on the 
staff of the former International Council of 
Religious Education. 
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bership all the native ability needed 
for any job of voluntary leadership 
which the group requires. The fact 
of individual differences means that 
in any such group a certain percent- 
age of the persons will be sufficiently 
superior in potential leadership abil- 
ity to provide all the leadership the 
group needs. 

The only exceptions to this prin- 
ciple would be situations where some 
artificial factor is draining off those 
with leadership ability. There are 
decadent communities where oppor- 
tunities for the young man are nil. 
From such communities the most 
alert and ambitious young people 
migrate to places of greater oppor- 
tunity. Such a community may lose 
to other more promising communi- 
ties its quota of superior persons. A 
church may offer such poor oppor- 
tunities for fulfilling a desire for 
service that capable persons migrate 
to other agencies where greater op- 
portunities are offered. 


While the job of teaching in the 
Protestant church is, in the very na- 
ture of the case, a lay volunteer job, 
it is not a job for unskilled workers. 
Quite the reverse. Any kind of teach- 
ing is a responsible and exacting 
job. It requires high personal qual- 
ities and real skills. Because the 
teaching of religion is the climax of 
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_ would remain’ undone but for thei 


‘ingness to work for, the genuine con 


care have always been known to t 
time off from their regular work, th 
jobs and professions, to do for th 
cause of religion what otherwi 


devotion, their interest, their capacity 
and genuine sponsorship. 
PRAYER , 
, ‘2 

Increase among us, our Father, | 
discriminating interest in, and a wt 


cerns of religion, the true welfare 
people everywhere and the pure w 
ship of God. Amen. ; ] 


all teaching it is the most exactin 
of all. A non-Protestant church doe 
not believe that it can be done by 
lay worker and puts its teaching p 
gram in the hands of professio 
priests and teachers. A truly Pro 
tant church believes that this wo 
violate its basic principles and wou) 
also close the -door to the greates) 
single avenue of lay witnessing. By 
a Protestant church must support thy: 
principle by making adequate pr} 
vision to have its volunteer teache 
fully qualified for their job. i 

Assuming then that the proble); 
of the church is not solved by wishim{y 
for leaders who are not there, 
rather by developing into reality —}j 
full leader potential which is them}p 
in what does an adequate leadershhi}; 


far beyond a mere _ stop-gap 
emergency basis to a long-range p 
icy which builds for the future. Sui; 
a policy will consist of four majp}s 
processes: discovery,  recruitmem4), 
qualification, and motivation of jf 
the potential leaders present in 4 
church’s constituency. 


Discovery— ; 

There are no scientific instrumey 
by which a church can easily af! 
simply screen out its upper quam ]® 
of leadership personnel and _ set 
apart for service. Perhaps it is a g@ 
thing there aren’t. Operating thi 
would be a rather hazardous procw 
Also the disposition to want to se! 
as a volunteer is not always presi’ 
with the ability, and is sometimy® 
present without the ability. So (7® 
discovery of its leadership poten! | 


‘jon the part of a church is both a 
continuous and an involved process. 
Its first resource will consist in a 
soundly democratic educational meth- 
‘od throughout its work, the activities 
‘of its whole program being centered 
jin learner participation rather than 
Jeader domination. If throughout 
the church’s program widespread 
) participation and acceptance of re- 
sponsibility are practiced, the poten- 
tial leadership will+ emerge even 
among children, and in due time it 
‘can be recognized and channeled for 
‘further development. By the junior 
thigh school period the leaders in 
the group will be apparent. Increas- 
ing responsibility and special guid- 
ance will be in order. 
Recruitment— 
When the- problem of vocational 
choice is being faced by youngsters, 
sually in the junior or senior high 
school period, they should be con- 
fronted with the definite appeal to 
dedicate themselves to full-time pro- 
fessional Christian service. If their 
choice is for some other than a 
church vocation it should still be re- 
garded as the call of God. At the 
kame time the opportunity for volun- 
tary service in Christian leadership 
as an avocation should be placed be- 
Wfore them. The service motive is 
high at this age. A commitment can 
ye secured now which might come 
with greater difficulty during the later 
®adolescent or young adult period, but 
vhich will carry through those pe- 
riods if it reaches the level of a real 
spiritual commitment earlier. Ord- 
Minarily this should be a general com- 
mitment to voluntary service rather 
than to any specific responsibility. 
Those who make such a commitment 
nay well be given some appropriate 
recognition so that they shall have 
fa sense of being part of a supporting 
fellowship in their commitment. Spe- 
cial provisions for guidance and 
training should be made at once. 
Some churches do not feel that 
this has much relevance to their own 
immediate problem of leadership be- 
Ieause many of these young people 
Hwill go off to college in a couple of 
years, and that will be about the last 
}their home church will hear of them 
so far as responsible.service is con- 
cerned. The answer is that if they 
Jare genuinely committed young per- 
‘sons they will find a field of service 
somewhere even though it be in an- 
other church. Every church would 
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get its quota of such leaders when 
they settled down. 

With our church membership moy- 
ing about as it does in this restless 
age, the only assurance a church can 
have of future leadership is to do its 
share in developing leadership for the 
church universal. Perhaps one of the 
greatest services a church can hope 
to render toward the Kingdom of 
God as a whole is in sending forth 
from its own life its very maximum 
of dedicated young lay Christians. 
Qualification— 

Dedicated ignorance, or consecrat- 
ed incompetence is not very useful 
in the Lord’s work, so enlistment 
must be followed by special oppor- 


The comprehensive leadership edu- 
cation program available is well set 
forth in appropriate bulletins and in 
other articles in this issue of the 
Journal, and will not even be out- 
lined here. Suffice it to say that no 
church need fall behind in this part 
of its leadership policy for lack of 
plans, text-books, guides, and agen- 
cies. The real problem usually is not 
how to make such opportunities 
available, but how to get our po- 
tential leaders to take advantage of 
them. This calls for the fourth ele- 
ment in our policy. 

Motivation— 

Our great problem is to get leader- 

ship ability and motivation in the 
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There is no finer opportunity for functioning as a lay Protestant Christian 
than as a teacher. 


tunities for the development of la- 
tent skills and insights. A combina- 
tion of class work and apprentice- 
ship is desirable. It is well to include 
in the regular educational program 
a special service training class for 
prospective leaders. Members of this 
class may serve as apprentice teach- 
ers or leaders, either paralleling their 
class work with such responsibilities 
if the schedule of both permits, or 
alternating from quarter to quarter 
between the two. As rapidly as they 
can handle it successfully they are 
given leadership responsibility as a 
regular part of their training. 


same person. Often we could de- 
velop the ability if we could first 
produce the motivation. Of course 
motivation is dependent on the total 
spiritual potency of the church’s life. 
Spiritualized leaders do not emerge 
from a spiritual vacuum. The founda- 
tion for motivation may often be laid 
very early. A person who from child- 
hood associates church and church 
school attendance with happy and 
significant experiences, will when 
grown want to make similar experi- 
ences available to others. And if his 
religious commitment in adolescence, 
as described above, has reality and 
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depth, it will probably prove the first 
specific factor in motivating him to 
volunteer service. 

The next important experience in 
motivation is the sense of success, 
achievement, and satisfaction in a 
leadership responsibility. It is of the 
utmost importance, not merely to the 
job, but to the future of the begin- 
ning leader, that the earliest exper- 
iences of leadership responsibility 
should be attended by success and 
satisfaction. Consequently those in 
charge need to be sure that condi- 
tions are favorable for such an ex- 
perience. 

Contrast with these requirements 
the way in which many a young 
Christian gets his introduction to 
leadership responsibility. Here is a 
class that hasn’t a regular teacher. 
In fact it seems difficult to get any- 
one to take it regularly. Anyway 
someone has to take it today. The 
distraught superintendent collars the 
first available person and says, “Just 
help us out for today. Do your best. 
Just keep them quiet if you can’t do 
any more.” And an embryo teacher 
walks into the jaws of certain failure. 
The motive for teaching has been 
nipped in the bud for many a po- 
tential leader by such a tragedy. 

Recognition or dedication services, 
opportunities provided at the church’s 
expense for spiritual enrichment, pro- 
vision of all needed working condi- 
tions and facilities by the church, and 
the support of the church’s teaching 
program in all pastoral and preaching 
ministries, are other ways by which 
continued motivation is provided for. 


The place of the professional 

While teaching in the Protestant 
church is a lay job, its essential qual- 
ity can be developed and maintained 
only as the minister or ministers of a 
church give it their interest and 
guidance. The fourfold job of discov- 
ering, enlisting, training and motivat- 
ing the church’s lay leadership pre- 
sents the. minister one of his greatest 
opportunities. To meet this respons- 
ibility he will, of course, need to share 
it with key lay leaders rather than 
try to carry it alone. But he will 
need to make clear to all that he 
considers it a primary responsibility 
both for himself and for the church. 

Laymen can teach religion. The 
professional leaders of a church can 
help them make it a glorious ex- 
perience. 
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What Ye Iobes 


This church has consistently believed in 
Christian education and has been willing 
to pay the price of a good program. 


by William Spencer Bowen 


EARLY ANY CHURCH can 

have a good program of religious 
education if it really wants one. But 
it does not come free of charge. It 
costs money, time, and personal serv- 
ice given gladly and continuously 
year after year. There will~be no 
spectacular achievements from one 
year to the next, but gradually the 
school will grow and expand and 
gladden the hearts of those engaged 
in the work. 


It takes priorities in expenditure 

Twenty-eight years ago the building 
used by the Westfield Presbyterian 
Bible School was quite simple. It was 
just one large room and a basement. 
We all met there or in the pews of 
the church next door. The enroll- 
ment was 571 and the confusion dur- 
ing sessions was terrific. Our church 
was founded in 1728 and the cor- 
ner-stone of the present church build- 
ing was laid in July 2, 1861. By 1924 
it could have stood considerable re- 
modeling and enlarging. Instead, we 
spent $6,000 on remodeling the Sun- 
day school building. 

In a few years this was outgrown 
and so we spent $110,000 on a new 
Sunday school building. However, 
before long these two buildings were 
inadequate and in 1949 we put up a 
third Sunday school building at a 
cost of $225,000. 

This last building was paid for out 
of money originally intended for re- 
modeling the church itself. We still 
sit on plain, straight wooden benches 
made at the time of the War Be- 
tween the States. We are hoping 
soon to get cushions in the seats and 


Mr. Bowen, who lives in Westfield, New 
Jersey, has served in the Westminster 
Church in various capacities since 1924. He 
is now dean of the Institute of Church 
School Workers to be held in Westfield next 
fall. 
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a carpet and a Colonial interior. | 
However, our enrollment in the’ 
church school is now 1800 and the. 
new building is bursting at its seams. 
We expect soon to run a double head- 
er Bible school in some departments. 
The record of our church is, that if 
a choice has to be made between the: 
church and the Sunday school, the 
school gets the money and the church 
gets along with what it has. We have. 
had to double up on church services 
for some time, now. ) 

We have separate rooms for de~ 
partments, individual class rooms... 
adequate storage. space for teaching: 
materials, furniture of the right sizes 
for all the classes, and some g 
audio-visual equipment. Each teach- 
er has complete curriculum materials 
and teaching supplies, and can draw § 
on, the church library for additional) 
resources. 

We have a full-time minister oft 
Christian education, who works with 
our Committee on Christian Educa-: 
tion in the direction of the Sunday! 
church school, the weekday nursery: 
school, the vacation church school. “ 
the Westminster Fellowship program. 
and the leadership training: program.‘ 
He also directs the youth budget, the 
denominational financial plan for the 
church school, whereby every pupil! 
helps to support the school and alse» 
contributes to missionary enterprises - 
This is going over “great guns.” 


It takes time and work of volunteers — 

We believe not only in paying ouft 
the money for whatever is necessary, 
for a good religious education pro= 
gram, but also in paying the. price? 
in terms of time and work donated’ 
We don’t expect the minister of edu» 
cation to do all the work. We have 
some 225 teachers and officers. Theyy 
are all volunteers and so is our Gen 
eral Superintendent. 
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| 
_ In a school the size of ours the 
General Superintendent has lots to 
do. In fact his duties are so heavy 
_we don’t think it is fair to ask a per- 
son to take the job on a “‘lifetime” 
basis. So our Session has devised the 
very constructive plan of appointing 
the Superintendent of the Church 
School for a definite term of three 
years. An Assistant Superintendent 
is also appointed by the Session, with 
the understanding that he will be- 
come General Superintendent when 
his chief’s term is over. In this way 
new initiative is provided and con- 
tinuity of the program is assured. 
Also, more people are willing to take 
the position on this basis. 


It means something to be a teacher 
or officer in our school. The workers 
know they will be supported by the 
Session and by the congregation at 
large. They know they will get all 
the help they are willing to take. We 
have our own teacher training classes, 
held for a six weeks’ period each year 
in the spring. In addition, our 
teachers and officers are encouraged 
to attend the community leadership 
education school of six weeks in the 


fall. 


It takes a spirit of devotion 


However, the rooms and equipment 
and books and projection screens and 
programs of leadership education 
would not be worth much except for 
the spirit of the teachers. Sometimes 
we get tired and someone says how 
nice it would be if we had profes- 
sional, paid personnel for our chil- 
dren. But we know our kind of 
school can be run only by volunteers. 
Professionalism would kill it. Pro- 
fessionalism would strike at the root 
of successful religious education, 
which is happy, self-sacrificial service. 
The parents of our pupils realize we 
are in earnest when they know that 
their children are being taught by 
more than two hundred other fathers 
and mothers, many of them with chil- 
dren somewhere else in the church 
school. Besides, how would we pay 
for the salaries of 225 teachers and 
officers? 

We have found that the teachers 
who really make a difference in the 
lives of their pupils are the ones who 
take their religion seriously. They 
have something to teach, a quality 
of life that proves they know what 
they are talking about. Usually 
teachers like that are glad to get all 
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Merle S. Irwin 


- Our raw materials are the twins Jim and Joe and the other 
little children. 


the help we can give then in learn- 
ing how to do better teaching. They 
are willing to pay the price in study 
and prayer and personal contacts with 
their pupils. 

Being a professional mechanical 
engineer myself, I sometimes think of 
our church school as a Christian Edu- 
cation Factory. Our raw materials 
are the twins Jim and Joe and the 
other little children who start com- 
ing as soon as they are old enough. 
Our church schgol building is the fac- 


tory building. Our teachers are the 
factory foremen. The finished prod- 
uct is the group of fine young people 
in our Youth Fellowship. When I 
look at the finished product the whole 
program looks worth the effort and 
sacrifice. 

Any church can have a good re- 
ligious education program if it is 
willing to pay the price. And the 


price is within the reach of any 
church which really wants good re- 
ligious education. 


Merle S. Irwin 


Our finished product is the group of fine young people in 
our Youth Fellowship. 


WA Cae of oleadership Col opts 


A regular and continuous program of planning for and carrying out training enterprises 


will develop volunteer leadership for the local church 


HE ABILITY to recruit and train 

leaders in sufficient number and 
high quality determines the success of 
any organization. This principle is 
true of the church. It takes both pro- 
fessional and volunteer leadership to 
operate a church, and both need 
training. 

Denominations carry on an exten- 
sive program of institutes, laboratory 
schools, workshops, retreats and sum- 
mer camps or conferences for train- 


Mr. Walters is Director of Leadership 
Training for the Board of Christian Educa- 
tion and Publication of the Evangelical and 
Reformed Church, with office in  Phila- 
delphia. 


The Planning 


These are the plans that need to be made, month by 
month, in order that the activities can take place later 


at the right time. 


July and August 


1. Delegates or representatives 


during the spring, 


3. Visit vacation church schools to learn by observation about 
good teaching methods used in them. 
4. Hold departmental meetings for study of fall materials and 6. 


for making preparations. 
5. Have each leader do some 
tional materials. 


September 


1. Complete the plans for recognition and installation of entire 
church school staff to be held some time in September 


or early October. 


2. Anticipate unusual needs of church school staff such as b. 
new books, new materials, filmstrips, audio-visual equip- 


ment, subscriptions to magazines. 


oo 


ship school. 


4. Publicize the plans for the monthly workers’ 
and the plans of departments for special planning sessions. 


attend camps, 
laboratory schools sponsored denominationally or inter- 
denominationally. People in attendance may have their 
expenses partially or completely underwritten by leader- 
ship education budget of church and church school. 

2. Annual church school staff picnic may be held with social 3. 
and worship elements of program highlighted, if not held 


“summer reading” 


Promote attendance of teachers and officers at fall leader- c. 


by Loren Walters 


ing volunteer workers. These should 
be supplemented by a well planned 
and comprehensive training program 
throughout the year within the local 
church ahd community. 

The individual church, whether it 
be small or large, located in city, 
town or country, may insure the chal- 
lenging, training, growth and reward- 
ing of its prospective and present 
leadership by following a_ yearly 
schedule of activities to foster leader- 
ship education. The following calen- 
dar suggests the sort of planning and 
activities which should be carried on 
throughout the year and from year 
to year. For the sake of convenience 


conferences, 


of educa- ie 


September 
year. 


tions. 


quarter. 
conferences 


July and August 
1. Order fall supplies not later than July 15, so that teachers 
may have them early for study and plansiae : 
2. Plan in general for the monthly workers’ ; 
the whole school year and make specific plans for al) |’ 
fall meetings (see monthly schedule of suggested themes) ~ 
Complete the plans in detail for the Annual Workers’ Re J. 
treat to be held in early September. 
4. Plan publicity and cooperation in fall interdenominationay 
leadership school. 
5. Plan for Christian Education Week and Rally Day. 
Learn of any institute or retreat for leaders of young peopl 
in September or October and enroll the leaders. 
Each department head should lay plans for department 
teachers’ meetings. 


1. Hold the Annual Workers Retreat to: i 
a. Outline the aims for the educational program of the) 


Hear reports and recommendations from delegates w 
summer conferences and to evaluate the recommenda}; 


To have general overview of lesson materials for fa! 


d. To share in departmental planning and individual ide 
for class work. 


and so that it may precede the regu- | 


lar church school year by three 
months, the calendar is outlined as 
beginning with July. 


A local church leadership educa- ° 


tion calendar may be filled in some- 


what like the one below, with allow- ’ 


ance for variations within the quarter 


or month to fit the demands of spe-~ 


cific situations. Some of the workers’ 
conference themes are seasonal, 
others could be arranged in whatever 
order is desired. Others can be used 
in whatever monthly sequence is best 
suited .to each church. Enough 


years. 


The Activities i 
These are the leadership education activities which! | Cany 
should take place month by month. 


but— 


themes are suggested to last several 


conferences for. 
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Cl 
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5. Plan now for a demonstration of teaching activities and e. To receive inspiration and guidance for the year aheae 4 Bal . 
other methods to be held at whatever time is best. f. Publicize leadership education opportunities through Raj) ty 
6. Plan to have your teachers each visit one other good church ly Day and Christian Education Week Observances. * Om 
school or public school to observe, in October or Novem- g. Call attention to the Journal, other magazines and bool | Can 
ber. which should be read. wi 
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The Planning 


October ; 


1. Complete plans for enrollment of teachers and officers in 
community leadership school. 

2. Plan public recognition of teachers who attend and com- 
plete work in community leadership school. 

3. Complete plans for October, November and December 

| workers’ conference. 

4. Plan in detail the January, February and March workers’ 

conferences. 

5. Begin planning a_religious education tate dinner or party 

for early winter. 


“6. Plan local church leadership class or classes to be started 


| in January-February for present and prospective workers. 
| 7. Plan visitation of new families to find prospective leaders 
to train for future service. 


November 


1. Carry forward the planning for winter workers’ conferences. 

2. Carry forward plans for winter dinner or party. 

3. Plans for a winter training school should be completed this 
month. 

4. You may need a class on Sunday morning for prospective 
teachers, with opportunity for observation of the best 
teaching in your own school. Planning should be under 
way now. 

5. Plan for your teachers to take turns in visiting selected 
church schools where teaching is especially good or some 
public school classes during the winter. 

6. Plan to have a skilled person, possibly a denominational or 
interdenominational religious education executive visit 
your school during the winter, to observe, evaluate and 
suggest improvements. Possibly you can secure a team 
whose members will observe different departments. 


December 

1. Carry forward plans begun in November for a visit from 
one or more persons to give counsel. 

. Complete plans for winter dinner or party, and announce. 

. Promote interest in winter leadership school. 

. Carry forward plans for the Sunday morning class for 
prospective workers. 

5. Winter workers’ conference plans should be completed and 
announced. 


OO PO 


January 

1, Enroll your workers and prospective workers in the leader- 
ship school. 

2. Complete last-minute plans for the dinner or party. 

3. Complete detailed arrangements for the visit of a person 
or team to evaluate the program and give guidance. 
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The Activities 


h. Learn of new resources available and of new methods 
the teachers may wish to use. 

2. Christian Education Week program, possibly including a 
religious education workers’ banquet. 

3. Conferences with individual teachers, especially new ones, 
to insure a good beginning. 

4. Service of installation for entire church school staff, prob- 
ably the last Sunday of September. 

5. Departmental teachers’ meetings. 

6. Leaders of young people attend special training institute or 
retreat. 


October 


1. October workers’ conference. Possible themes: 

What is our Christian faith? 

Use of RSV Bible in teaching. 
Adventure with new teaching methods. 
Importance of pupil participation. 

Enroll workers in community leadership school. The church 
should pay their enrollment fees and text book costs, and 
arrange transportation if the school is at a distance. 

3. Stress regular reading of the International Journal of Re- 
ligious Education and denominational magazines by all 
teachers and officers. 

4. Cooperation in denominational or interdenominational area 
program for leaders—may include attendance at regional 
institutes, week-end workshops, demonstration schools and 
the like. 

5. Encourage guided reading by members’ of staff by calling 
attention to additions to church library. , 

6. Possibly hold the demonstration in early October, explained 
in September planning. 

7. Have some teachers visit other church schools or public 
schools to observe good methods. 

8. Leaders of young people attend fall area rally with their 
young people. 

9. Departmental teachers’ meetings. 
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November 


1. Give public recognition in a church service for persons who 
did satisfactory work in the fall community leadership 
school, 

2. November workers’ conference. Possible themes: 
Interpreting Christmas. 

Home visitation. 
Using missionary education materials. 
The objectives of Christian education for each age group. 

3. Call new books in the library to the attention of persons 
who could not attend the leadership school. 

4. If the demonstration has not» yet been held, hold it in 
November. 

5. Have the teachers who have not already done so in Oc- 
tober visit a good church school or public school to 
observe. 

6. Departmental teachers’ meeting. 


December 
1. December workers’ conference. Possible themes: 
Preview materials for next quarter. 
How to use audio-visual materials. 
The use of supplementary religious reading, 
Education for churchmanship. 
2. Departmental leaders’ meetings in early December for 
‘planning the next quarter’s program. 


January 

1. January workers’ conference. Possible themes: 
Brotherhood education. 
How to use pictures in teaching and worship. 
Teaching through activities. 
Interpreting Lent. 


The Planning 


4. If you have not already done so, start planning now for 
vacation church school, and securing leaders for it. 


February 

1. Look ahead to summertime leadership training opportuni- 
ties. Talk with the workers about attending. Plan to 
pay their expenses to such schools. 

Learn about spring denominational or nicatboeeures 
institutes or workshops and plan to take a good delega- 
tion. 

3. Set the date and begin planning for the spring staff picnic 

or other fellowship occasion. 

4. Learn the dates of the vacation church school leaders’ in- 
stitutes to be held in March or April and arrange for 
the V.C.S. leaders to attend. Sunday school teachers 
can also learn much from such meetings. 
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. Continue promotion of interest in summer training op- 

portunities. 

2. Continue promotion of interest in whatever spring in- 
stitutes or workshops will be available. 

3. Carry forward the plans for the spring picnic or other fel- 
lowship gathering. 

4. Enroll the vacation church school and other leaders in the 
V.C.S. institute. 

5. Plan for recognition in May of persons completing the 
winter leadership school and the Sunday morning leader- 
ship class. 


— 

. Plan leadership for summertime activities in the church 
school and young people’s program. 

Plan special training for leaders of the summer program. 

Complete plans for the spring outing. 

Cooperate with interdenominational committee in planning 

for the community leadership school for next fall. 

5. Complete the plans for recognition in May of those persons 
completing the winter leadership school and the Sunday 
morning leadership class. 

6. Plan for a meeting in May for young people graduating 
from high school to talk with them about leadership 
possibilities. 

7. Plan workers’ 
plans. 
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retreat for early September and announce 


Ma 

1. ie the workers concerning plans for the fall community 
leadership school. 

Enroll workers in summertime leadership schools. 

Complete the plans for the summertime program. 

. If an evaluation session is not held in May, plan to hold 
it in June. 

Secure commitments from workers for next year, and new 
leaders to fill vacancies. 
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The Activities 


The community leadership school should hegin in January, 
. The educational workers’ dinner or party should be held in 
January or early February. 
4. Late January is a good time for the visit of a dcnomina- 
tional representative or team to observe, evaluate and 
help plan improvements. ' 
5. Begin the local leadership training class on Sunday morning 
for prospective workers, with opportunity to obse 
given as part of the class work. 
6. Departmental teachers’ meetings. 


wn 
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. February workers’ conference. Possible chemexs 
How to interpret Easter. 

How to use informal drama and role playing in teaching 
Interpreting the church to children and young people. 
Learning to pray, and teaching others to pray. 

Continuation of leadership school. : 

Continuation of Sunday morning leadership class. 

In the Lenten calling the leadership needs of the church’ 
should be kept in mind. Persons planning to unite with 
the church should be given an opportunity to indicate 
their choice of work in the church. i 

5. Use of the leaders’ library should be emphasized. 

6. Departmental teachers’ meetings. 


te ON 


March 


1. March workers’ conference. Possible themes: 
Preview of spring quarter's materials. 
How to teach through stories. 
Religious books and journals of value to the workers. 
A restudy of age-group objectives and evaluation of work 
done. \ 
. Continuation of Sunday morning leadership class. 
3. Vacation church school leaders attend institute in March 
or April. 
4. Attend other religious education institutes if held this 
month. 
5. Make a special effort to have prospective leaders discovered 
during Lent attend institutes. 
6. Hold departmental meetings in early March for planning) 
spring quarter's work. 
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: a 
April . 

April workers’ conference. Possible themes: g 

Helping the family to be Christian (Looking forwar 

to Christian Family Week). 

Church and home cooperation. 

Summer opportunities for leaders and young people. 

Use of community resources in religious education. 
Attend vacation church school institute if held this month 
Attend other institutes or workshops if held this month. 
Departmental teachers’ meetings. 
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May 

1. May workers’ conference. Possible themes: 
Evaluation of the year’s work (or do this'in June). 
The workers own Christian growth. 
Teaching opportunities presented by nature’s rebirth i 
springtime. 
Use of field trips, excursions and investigations in teach 
ing Christianity. 

- Hold spring outing or other fellowship gathering. 
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The Planning 


June 


1. Complete enrollment of workers in 
schools, 


2. Plan with individual leaders for summertime reading in 


preparation for fall. 


3. Plan for meetings in July and August of those persons 


working in the summer program. 


On-the-Job Training ae 


The Activities 


3. Recognition of persons who have completed the winter 
leadership school and the Sunday morning training class. 
4. Hold planning meeting of all leaders of the summertime 


program. 


5. Hold meeting of vacation church school leaders for plan- 


ning. 


6. Hold meeting (perhaps a banquet) for young people gradu- 
ating from high school to discuss their larger place of 
leadership in the church program. Suggest to those en- 
tering college that they take some courses in religion and 
religious education in preparation for working in the 


church, 


June 
summer leadership 


1. Monthly workers’ conference. Possible themes: 


Planning for the summer and next year. 


Using the summer for growth as a teacher. 


Evaluation of past year’s work (if not done in May). 


2. Visit at least one good vacation church school in June or 


July to observe teaching methods. 
3. Hold pre-summer departmental meetings for discussion of 


fall plans and assignment of responsibilities for summer- 
time preparations. 


= 


by Virgil E. Foster and Floy-S. Hyde 


N OLD JINGLE passed on from 

generation to generation includ- 

ed a question two would-be flute 

players asked of their teacher: “Is it 

harder to toot, or to tutor two tooters 
to toot?” 


For a long time experienced and 
capable Sunday school teachers have 
tried to convey their own know how 
to other persons, in their departments, 
in leadership classes, and in personal 
contacts. They have been frequently 
disappointed at the degree of suc- 
cess attained, particularly if they used 
only the time-honored method of 
“textbook, lecture and discussion.” 


"See and do" method is spreading 


In recent years, however, church 
workers have recognized that the see 
and do method, long practiced in 
general education, makes for rapid 
learning of teaching methods wher- 
ever applied. Consequently, denomi- 


Dr. Hyde is Associate Director of Leader- 
ship Education for the Board of Education, 
Presbyterian Church in the U. S., Richmond, 


Virginia. 
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national and _ interdenominational 
leadership training departments are 
today sponsoring laboratory classes 
and schools in ever-growing numbers. 
In a laboratory course, student teach- 
ers observe an “old hand” actually at 
work with pupils. They help plan the 
sessions and carefully evaluate each 
one. On occasion they are given op- 
portunity to teach under the guidance 
of the counseling teacher. Usually 
the whole procedure is tied in with 
study of a specified leadership course. 


If at all possible, a local church 
should send at least one or two of its 
key leaders to a good laboratory 
training school each year.’ These 
persons will bring home a vision of 
the possibilities of the method and 
some knowledge of how to go about 
using it in the local church. 

The trouble is that the special 


7Consult your denominational or church 
council office concerning schools available, 
or write to the Leadership Education De- 
partment, National Council of Churches, 79 
East Adams, Chicago 3, Illinois, for a list of 
such schools in the U. S. and Canada, 


laboratory schools are not reaching 
enough teachers, nor reaching them 
fast enough. There are not enough 
schools; most students have to travel 
a long distance to reach one; and 
leaders for such schools are not suf- 
ficiently plentiful for a rapid expan- 
sion of these opportunities. 

If the benefits of the see and do 
method of training are to be made 
available to all the churches, ways 
must be found to carry on the pro- 
gram where the people are. For- 
tunately, there is much that any alert 
church, large or small, can do under 
its own initiative to avail itself of 
the great benefits of the laboratory 
method of training. 


Observation of good teaching is basic 

Any church may have within its 
school, teachers who are doing par- 
ticularly good work. It should be 
sure that it really is good work. Keep- 
ing a class quiet is not necessarily an 
indication that the teacher is teach- 
ing anything important. If the work 
is really good, much can be accom- 
plished by having new teachers, or 
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In laboratory schools student teachers observe an '‘old hand" at work and in 
turn teach under guidance. 


others needing training, visit the class 
of the successful teacher to observe, 
then to discuss with the teacher his 
ways of teaching, evaluate his work, 
learn how he plans, and receive guid- 
ance. This should be done for several 
consecutive Sundays before the learn- 
ing teacher attempts to teach. 

Learn from your area denomina- 
tional or interdenominational office 
what other churches nearby have un- 
usually good teachers who may be 
willing to have occasional visitors and 
can give them guidance. Be sure to 
arrange in advance for the visit, so 
as not to catch the host by surprise. 

Many public schools have classes 
which are doing unusually good work 
and from which much can be learned 
by observation to strengthen Sunday 
school teaching. Here again, it is best 
for the visitors to meet with the 
teacher ahead of time to have him 
or her explain what they will see, 
then again afterward for evaluation 
and interpretation. 

Church school teachers have great- 
ly improved their work through a 
partnership arrangement, in which 
one teaches while the other observes; 
then together they evaluate and plan. 
If classes are not large, two teachers 
can combine their classes occasionally 
in order to accomplish this. 

One of the best opportunities for 
observation is offered in many com- 
munities by vacation church schools. 
Because of the additional time avail- 
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able, and because of training they 
have been given in institutes, vaca- 
tion church school teachers often use 
creative and informal teaching meth- 
ods, while Sunday school teachers in 
the same churches hesitate to at- 
tempt them. Sunday school teachers 
can witness in such vacation schools 
the demonstration of some of the 
most successful teaching methods and 
learn how to use them in their own 
work. 


Demonstration schools can help 


Some denominations and councils 
of churches supplement their summer 
laboratory training schools by taking 
short demonstration ‘schools to the 
communities. Such a school is usual- 
ly set up by denominational or inter- 
denominational leaders with the co- 
operation of a local church which 
provides the rooms and the children 
and young people for the demonstra- 
tion classes. Churches of the area are 
invited to bring their leaders to wit- 
ness the demonstration of good teach- 
ing methods. Because the school us- 
ually lasts only two or three days the 
observers do not often have oppor- 
tunity to share in planning and con- 
ducting the program as in a true 
laboratory school. They do, however, 
have the benefits of observation and 
group evaluation. 

A local community or church need 
not wait for some agency to take the 
initiative and bring such a school to 


ers for a cooperative demonstration 
venture. In many communities the 
help of local public school teachers 
can be obtained: If the persons avail- 
able are reluctant to “set themselves 
up as examples” in the demonstration 
of a whole teaching program, they 
may be willing to demonstrate indi- 


it. It can secure the services of z 
| 


uals, puppetry, choral reading, story 
telling, the making of slides, or lesson 
preparation. 

Demonstration can be done in a 
regular church school class, for its 
own or for several teachers. A com- 
petent visiting teacher or one from 
within the church can do this by 
taking over a class, with the regular” 
teacher and some prospective teach- 
ers observing. 


Apprenticeship "pays off" 

Many churches have found appren-— 
ticeship to be one of the best methods 
of training leaders. This consists in» 
appointing inexperienced teachers-in- 
training as assistants to experienced 
teachers, to share in the planning, 
teaching, and evaluation. The suc- 
cess of this method depends upon the! 
skill of the head teacher in sharing 
his or her best experience with the 
learning teachers, as well as the thor- 
ough application of the apprentice to” 
the process. 3 

Some adjustments in organization 
may need to be made if a church is 
to secure maximum results. With the 
help of the apprentice teachers, a 
leader can usually conduct a larger 
group than he or she would be able 
to lead alone. This would mean the 
grouping of the school into larger 
units than the conventional smal! 
classes. Again, it may mean doings 
away with large departments, in fa= 
vor of working units of from fifteers 
to twenty or twenty-five which take 
over both the “class” and “depart= 
ment” functions in one unified pro™ 
gram. 

In such a plan the group of leader 
share the entire program of planning 
preparation, leading, evaluating, ane 
planning again. They learn togethe® 
as they go along, the inexperiencee 
assuming more and more responsi: 
bility as they learn, occasionally ac- 
cepting the major leadership of the 
group, until they are ready to step 
into important vacancies. 

If this method is to be used, it # 
important that other methods de” 
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scribed earlier be used along with it. 
The visiting leader, the supervisor, 
the special skill demonstrator and the 
_ public school teacher-advisor can all 
| help’ to make the apprenticeship sys- 
tem effective. The demonstration 
school, laboratory school, visitation to 
public schools, vacation church 
schools and other church schools can 
give the apprentices a vision of the 
possibilities of their work and a basis 
for evaluating their efforts. 


A visiting clinic is good 

Some denominations, and many in- 
dividual denominational field work- 
ers, use a visiting clinic to help local 
churches examine their religious edu- 
cation program and plan improve- 
ments. Such a clinic usually brings 
to a local church several persons, 
each skilled in some special age-group 
work or teaching method. They will 
come for several days to meet with 
teachers, visit the school and observe 
the teaching, and meet again with 
the teachers for evaluation, coaching 
and planning. 

A church need not wait to be ap- 
proached about such a visiting clinic. 
It can inquire of its denomination or 
council of churches of the possibility 
of such help, and invite it. If it is 
not readily available, such help could 
be arranged privately, through se- 
curing some individual who is quali- 
fied and who could secure others to 
assist him. 

If it is not possible to have a group 
of such persons visit the church, one 
person can often perform a great 
service. His observation will, of ne- 
cessity, be briefer in each depart- 
ment, or limited to only a part of the 
church school. Even so, such visits 
have resulted in great improvement 
in many local church schools. 


General workers' conferences can be 
a time of real learning 


The time-honored meeting of offi- 
cers and teachers of the church 
school is more and more getting away 
from reports and “business” to a 
time of learning and high motivation. 
Many denominations are providing 


excellent programs and other guid- 


ance materials for workers’ confer- 
ences, and the new Leadership Edu- 
cation Audio-Visual ‘Kit is a resource 
of unusual worth. It includes ten 
filmstrips on such vital matters as 
understanding of the pupils, methods 
of teaching, problems of organization, 
and motivation of workers. 
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New teachers learn much through observing a good teacher at work. 


Real on-the-job training in direct 
relationship to the actual and press- 
ing needs of the local church school 
can take place in a general workers’ 
conference if rightly planned and 
conducted. 


Departmental planning sessions 
are a "must" 


One of the most effective means 
of helping teachers is the depart- 
mental planning session, in which the 
leading teacher meets with the other 
teachers in her department in an in- 
timate, friendly way, perhaps in the 
home of one of the group, to study 
the curriculum materials and make 
definite plans for the next unit of 
work. 

These meetings provide a _ very 
pleasant and effective kind of super- 
vision, since there is opportunity to 
plan and go forward as a group 
without personalities being directly 
involved. 


Every Issue 


These planning sessions are, in fact, 
departmental workers’ conferences 
and, as such, are often tied in with 
the general workers’ conference for 
the entire school. However, they pro- 
vide opportunity for inspiration, fun, 
and fellowship not always present in 
the larger group; and, because they 
are held regularly and often and are 
always closely concerned with the unit 
of study immediately ahead, they can 
prove of unusual value to every mem- 
ber of the group. 


On-the-job training is available for all 

The tutor who would “tutor his 
tooters to toot” has many avenues 
open — demonstration, observation, 
apprenticeship, clinics, workers’ con- 
ferences, departmental planning ses- 
sions. Clearly, every church which 
means business in its program of re- 
ligious education should not fail to 
utilize as many as possible of these 
promising methods of on-the-job 
training. 
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Seeing oe aw; ah! 


By W. Randolph Thornton 


T LAST I see what you're driv- 
ing at,” exclaimed a member 
of a leadership class. The instructor 
had just used a filmstrip on teaching. 
For years, we have read articles, 
heard speakers, studied books, taken 
courses and held discussions on how 
to teach in the church school. But 
often it has been difficult to under- 
stand exactly what the author or 
speaker had in mind. Now we possess 
powerful audio-visuals which can 
help to make clear the meaning of 
creative teaching. 

Both the public hoot and the 
armed forces have been quick to 
recognize the value of pictures in 
training. Statistics indicate that au- 
dio-visuals help us learn 35 percent 
more and retain facts 55 percent 
longer. 

Recognizing this need for more and 
better visual tools for training teach- 
ers, nineteen denominations cooperat- 
ed to produce the Leadership Audio- 
Visual Kit. This LEAV Kit, con- 
taining ten filmstrips with records 
and guides, was unique in at least 
two respects. First, it was packaged 
and sold as a complete unit. Second, 
it was introduced by demonstrations 
of proper use in 22 regional and 298 
community institutes. 

At these institutes, it was made 
clear that the Kit does not constitute 
a leadership course, but that certain 
filmstrips may be used as resources 
in certain courses. Those in charge 
of local church workers’ conferences 
should not schedule one of the film- 
strips each month in a mechanical 
fashion regardless of the needs of the 
group. 

A careful study of content will re- 
veal that each of these filmstrips was 


Mr. Thornton is in the Department of Lead- 
ership Education of the Board of Education 
for the Methodist Church. He was one of 
the most active workers in the preparation 
of the LEAVY Kit. For his appointment to the 
staff of the National Council of Churches, 
see ‘What's Happening” in this issue. 

Several scenes from the LEAV Kit are used 
as illustrations in this issue, by permission of 
the Leadership Education Production Com- 
mittee. 
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designed primarily for a particular 
audience such as a group of parents, 
teachers, superintendents, or mem- 
bers of an educational board or com- 
mittee. Certain of the filmstrips may 
be used with a general audience, such 
as the congregation, in order to show 
the importance and privilege of Chris- 
tian teaching. 

Practical use has been made of the 
Kit in many local churches. A few 
typical examples will serve to indi- 
cate its value. 

One of the perennial questions con- 
fronting almost every church school 
is how to get and keep enough teach- 
ers. In order to see possible solutions 
to this problem, some committees on 
education have used the filmstrip 
“Leads to Leadership” as a basis for 
a strategy of recruitment and train- 
ing. Other churches have challenged 
older youth and young adults to vol- 
unteer for Christian teaching by using 
the filmstrip “The Great Adventure.” 
Discouraged teachers have been in- 
spired to rededication by seeing the 
filmstrip “The Growing Teacher.” 

Another perennial problem is how 
to help all teachers become more ef- 
fective. In some churches, the teach- 
ers have been asked to bring their 
lesson materials to the monthly work- 
ers’ conference. After seeing and dis- 
cussing the filmstrip “The Teacher 
Prepares,” they followed the steps in 
preparation shown there in working 
on their own lessons. In some in- 
stances, several meetings have been 
devoted to a thorough use of this 
filmstrip. After seeing the audio- 
visual, the teachers have divided into 

epartment groups to analyze the 
procedures used with the class _pic- 
tured in the filmstrip. Next, they 
have compared and evaluated their 
own methods. Finally, they have 
made definite plans to improve their 
teaching in coming: sessions. 

Other teachers have been helped 
to understand the psychology of learn- 
ing, by seeing and discussing the film- 
strip “How Persons Learn.” By 
means of the filmstrip “No Two 
Alike,” both parents and_ teachers 
have seen the importance of under- 
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‘the National Council in the area cel 


- 
standing and utilizing individual dif- 
ferences. The whole process of per- 
sonal development from childhood to” 
maturity has been clarified by the 
use of the filmstrip “As the Twig Is 


- Bent.” 


The increased birth rate during the 
past decade has caused many of our 
church school buildings to become 
overcrowded. Many educational 
units have been enlarged and new 
ones erected. In the meantime. 
church. school superintendents and. 
educational committees. have endea— 
vored to make the best possible use: 
of existing space. For ‘suggestions., 
they have turned to the color film- 
strip “Making the Most of Rooms 
and Equipment.” There they have’ 
also found pictured recommendations" 
as to wall colors, floor covering, win- 
dow treatments, audio-visual equip~ 
ment, and types and sizes of chairs 
and tables. In one church certair) | 
pictures had hung on the wall of the 
primary room for years and years 
“Making the Most of Rooms and | 
Equipment” was shown. The very 
next Sunday new pictures were om) 
the wall. 

After seeing “No Two Alike” a: 
church school changed its system off 
keeping records of pupils. A church 
school superintendent ‘found _helpy’ 
when he became an audience of on@! 
and viewed the filmstrip “So You're! 
the Superintendent.” j 

The value of these filmstrips is bes' 
indicated by the fact that in 18} 
months, over 1400 LEAV Kits have} 
been purchased by local churches, des | 
nominational field workers, and edu 
cational institutions. Kits can oftemy 
be rented or borrowed from a nearb® 
denominational or council office. 


Not only has the National Council) 
of Churches sponsored the produc - 
tion of the LEAV Kit, and held con, 
ferences on collaboration in produc 
tion, but it has also arranged nationa 
and regional audio-visual workshops 
and published an Audio-Visual Rey 
source Guide containing evaluation 
of over 900 films, filmstrips, slid 
sets and recordings. 


In spite of this pioneering work bry 


production, training and utilizatiom 
two tremendous tasks remain to 
done. The one is to train averag: 
teachers to use audio-visuals. Th 
other is to train average teacher 
through use of audio-visuals. Boti? 
are tasks of leadership education. 


HE CHURCH SCHOOL LI- 

BRARY is not a new idea. There 
was a library in the church I at- 
tended when I was a very small boy, 
and it was not new then. We have 
made considerable progress, however, 
in our understanding of its purposes. 
The present-day church school li- 
brary is designed to serve one or more 
i) Of three purposes: 

1. Provide material for general 
reading by persons of all ages. 

2. Provide resource materials which 
may be used in the various parts of 
| the church program. 

3. Provide guidance materials 
| which will help teachers and other 
leaders gain the understanding and 
the skills they will need in church 
) work. Another way of stating this 
| third purpose is to say that the 
{} church school library should be a 
| resource in leadership education. Ar- 
ticles in later issues of the Interna- 
4} tional Journal will deal with other 
phases of library work. In this ar- 
ticle we limit our thinking to this 


third purpose. 


A platform for a library 

It is good practice in Christian ed- 
ucation as well as in politics to set 
forth a platform. The platform may 
! not be the last word in wisdom or 
expediency, but it provides a common 
ground for thought and action. We 
shall, therefore, list nine planks in the 
platform on which the church school 
library may rest as a resource in lead- 
ership education. 

1. The library is a resource for use 
in leadership education activities. It 
is not by itself a complete training 
program. It supplements many types 
of activity that are parts of a com- 
| plete training program. 

2. The library is an aid in the 
work of the minister, superintendent, 
director of Christian education, and 


Mr. Gable has been since 1946 Director 
of Leadership Education and Church School 
Administration for the Division of Christian 
) Education, National Council of Churches. 
For an announcement of his resignation, see 
the What's Happening section in this issue. 
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other persons charged with responsi- 
bility for enlisting and developing 
church workers. 

3. The library should include ma- 
tertals dealing with the Bible, the 
history and work of the church, the 
Christian faith, and other aspects of 
our Christian heritage. This heritage 
underlies all church work, and all 


“ workers should be grounded in it. 


4. The library should include ma- 
terials dealing with methods and pro- 
cedures in church work. 


5. The library should include ma- 
terials dealing with the work of all 
units of the church and with all the 
responsibilities which volunteer lead- 
ers are asked to assume. The church 
has not completed its training pro- 
gram until it has provided help for 
all workers in all phases of the life 
of the church. 


6. Library materials should fit the 
church and its people. The library 
should reflect the needs and program 
of the church. It should also reflect 
the needs, interests, time and ability 
of its people. A short book is usually 
not as good as a long one, but a short 
book which people will read does 
more good in a church library than 
a long book which people will not 
read. 

7. Library materials should help 
the new worker. He needs an intro- 
duction to his job in the church and 
help in undertaking that job. 


8. Library materials should help 
the experienced worker. He needs 
to be reminded of insights and skills 
to which he has been exposed but 
which he neglects to use. He needs 
to be confronted with new ideas and 
new ways of working with people. 
The library should help him to con- 
tinue to grow. 

9. The library should be attrac- 
tively and efficiently operated. A 
later article will deal with this sub- 
ject fully. It is sufficient here to be 
reminded that church workers will 
use the library only if they can locate 


and secure quickly the materials they 
need, 


Selection of materials 

Five of the basic principles we have 
just listed deal with the selection of 
materials for the library. How can 
church school leaders be sure that 
materials useful in leadership educa- 
tion will be placed in the library? 
It is easy to answer this question 
now, as this issue of the Journal car- 
ries a listing of current valuable re- 
sources. (See pages 23, 24, 46.) 
Speaking in a general way, however, 
the best way to be sure is to assign to 
the local church board of Christian 
education responsibility for approving 
additions to the library. If the church 
does not have a board of Christian 
education, assign the responsibility to 
the workers’ conference. In either 
case, the actual work of selection will 
probably be done by a library com- 
mittee. The committee should work, 
however, according to principles es- 
tablished by the group within the | 


LEAV Kit 


The library should be listed as one of your 
training resources. 


church that is responsible for devel- 
oping leadership for the church’s pro- 
gram. 

In addition to this important mat- 
ter of assigning responsibility, there 
are other ways of being sure that 
books useful to church leaders are 
placed in the library. We list a few 
of them, with little comment. 

1. Buy books recommended for 
background reading in connection 
with future church school curriculum 
units. 

2. Buy library books from among 
the recommended text books for the 
Standard Leadership Curriculum. 
These books are listed in leadership 
education bulletins which are revised 
every two years and, therefore, kept 
up-to-date. They cover most of the 
tasks assigned to volunteer leaders in 
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the church school. 

3. Buy text and reference books 
that will be recommended for use in 
leadership courses which will be of- 
fered in the church or community. 


4. List the different tasks assigned 
to volunteer leaders in your church, 
and secure the most helpful books 
you can find for each of these tasks. 


5. Watch the book review pages of 
the International Journal and the 
lists of resources on special topics 
given in special issues. Do the same 
for other Christian education maga- 
zines. These reviews usually indicate 
the persons in the church who will 
find a book useful. 


Getting the library used 

Anyone who has ever worked with 
a library knows that it is not enough 
to put the right books on library 
shelves. The test of library service 
is the use to which materials are put. 
How can we be sure that library 
materials will be used in the church’s 
program of leadership education? The 
clue to the answer lies in the first 
two “planks” or principles which 
were listed above. Those who plan 
and conduct leadership education ac- 
tivities should use the library con- 
stantly in these activities. Ministers 
and directors of Christian education 
work directly with church school 
teachers and other leaders of church 
groups. Here are a few ways in 
which some have assured the use of 
books and magazines. 

1. Write the names of individual 
workers beside articles they should 
read. This technique takes a little 
time. It works especially well when 
the church school takes a club sub- 
scription to a magazine. 

2. In planning with individuals or 
department groups, make deliberate 
use of resource materials in addition 
to the regular pupils’ and teachers’ 
helps. This technique is especially 
helpful with the worker who may not 
know how to use supplementary ma- 
terials. 

3. Recommend to workers specific 
books which will help them. The 
minister, director, or other supervisor 
will know the points at which each 
needs help and can easily find op- 
portunity to make the right sugges- 
tion. 

4. Organize occasional reading cir- 
cles or groups. One rural minister 
takes books with him in his car as 
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he goes calling. Workers in a given 
department may circulate books at 
little cost to each individual or to 
their church. 

The workers’ conference is the 
training activity through which it is 
easiest to be sure that books are used. 
Arrange for interesting reviews of 
new books. Have the books on hand, 
ready to be checked out to the first 
inquirer! Note the books that are 
recommended for use in future cur- 
riculum units. Place them in the li- 
brary so that they will be available 
when workers meet to plan for those 
units. 


One pastor reports that they did all 
the things that we have suggested in 
this article, and still their books were 
not used! The difficulty was that 
books were in the library when peo- 
ple, half way across the city, began 
to work on their plans for teaching. 
When Sunday came, or a weekday 
meeting brought people to the church, 
they might or might not think about 
that library book. That church de- 
cided to buy for each church school 
teacher the best reference book for a 
particular unit of his work, with the 
understanding that the teacher would 
keep the book for that period and 
then place it in the library. Now 
their books are used. It costs a little 
more, but they say it is worth every 
cent of the cost. 


The library and leadership classes 


The leadership class is another ac- 
tivity which can assure that books 
will be used. Set up a special refer- 
ence shelf or table for each course 
offered in your church or in your 
community leadership school.  In- 
structors in leadership classes often 
have difficulty securing enough copies 
of reference books for use by their 
students. As a result, little reading 
is done outside the recommended 
textbook. The library reference shelf 
can help. 


One objection to this suggestion is 
that it is costly. Most churches can- 
not afford to buy a large number of 
reference books that may be used 
during a training class but will gather 
dust afterwards. The answer may be 
to borrow books. The community 
library or a lending library operated 
by your denomination or your coun- 
cil of churches may be able to lend, 
for the duration of the school, most 
of the books you need. The libraries 
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of near-by colleges or seminaries rep- 
resent another source. Private li- 
braries are another. -Most ministers 
and many interested church workers. 
have personal copies of books which 


‘they would be glad to have used 


through the church school library for 
a limited period. 

Most training classes end before 
students have done half of the read~ 
ing that they want to do. They fre- 
quently write in their notebooks the 
titles of books that instructors have 
recommended and that they plan to 
read “when they get time.” The li- 
brarian who will take the trouble te 
find what these titles are can later 
on call attention to these books. 


More than printed materials 


Thus far only printed materials 
have been mentioned. Audio-visua! 
materials, especially films and film- 
strips, are used increasingly in leader- 
ship education. Some of these ma- 
terials; for example, those in the 
Leadership. Education Audio-Visua) 
Kit, should be used repeatedly in a 
church. They should be available 
easily and on short notice. If the 
church owns the Kit or other audio» 
visual materials, they should be in the 
library, along with books and periodi- 
cals. Audio-visuals are not a substi- 
tute for books. More often than now 
they can be so used as to encourage 
workers to read. Each guide in the 
LEAV Kit includes a bibliography 
and makes suggestions for study im 
connection with utilization of the 
filmstrip. 


Equally important as a part of the 
library is a collection of the religiou 
pictures most needed in teaching ane! 
worship. Some of the best should. 
of course, be framed and hung om 
the walls of the various rooms. Oth. 
ers should be kept in a file, with « 
complete index to them on file cards 
Some public libraries have picture® 
which can be borrowed for use i 
the churches. 


The church library should show th 
best that is available in church word 
now. The materials it contains, th» 
way it is organized and administereci 
and the way in which its facilities 
are related to the program of thi 
church should illustrate the best im 
educational procedure: The churcl 
with such a library has a rich resources 
for growth in its work and in it 
workers. 


A workers’ conference dinner at the Wesley Memorial Church in Worcester, Massachusetts. 
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Workers’ Conferences That Work — 


T WAS SIX O’CLOCK;; the voice 

on the other end of the line sound- 
ed tired and longing for a quiet eve- 
ning at home. “Is it very important 
that I come to the Workers’ Con- 
ference tonight?” You had a feeling 
that his mind was already made up, 
but how would you answer such a 
query? 

Upon the answer you and your 
teachers find to that question depends 
the effectiveness or futility of your 
religious education program. The 
regular monthly workers’ conference 
is of central importance. A good 
workers’ conference will: 

1. Develop a sense of belonging to 
a “team” on the part of the teachers. 

2. Help the workers discover the 
deepest needs of persons they serve. 

3. Focus the best thinking of the 
workers on the best ways of meeting 
those needs. 

4, Acquaint the workers with the 
best materials and teaching methods. 

5. Inspire the “team” to go for- 
ward in their work as in a great call- 
ing, and to be “laborers together 
with God.” ; 

If we are to erase that question in 
the tired voice seeking escape from 
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another appointment, this conception 
of the place of the workers’ confer- 
ence must be clear to each leader. 

The person at the other end of 
the line should not be asked to come 
m order “not to let the preacher 
down,” nor “because we are supposed 
to have a meeting each month,” nor 
to take care of administrative details 
a small committee could do better, 
nor to hear of plans someone else 
had already dreamed up and planned. 
He should come because he knows 
the vitality of the program depends 
on all the workers helping to plan; 
because he will learn how to do his 
job effectively; because he will re- 
ceive inspiration which is essential to 
his best work. 

There are so many possibilities for 
a vital workers’ conference program 
that there need never be any won- 
dering about what to do. 

1. First of all, the meetings should 
build a sense of fellowship through 
thinking and planning together, so 
that all members of the staff share 
a common goal and understand what 
it -is. 

2. The meetings are a time for 
learning about new teaching methods, 
and for actual experimentation so that 
skills in the use of them can be de- 
veloped. This alone could fill the 
entire program for a year. How do 


you use “role playing” or “simple 
drama,” for example, with each age 
of children and young people? How 
do you use audio-visuals—and which 
ones—with any given age group? 
What religious books are available 
for general reading for the pupils and 
teachers in each department? What 
are the teaching activities which best 
provide for participation of the pu- 
pils of any age group? These and 
many other important questions 
which confront the workers should 
be met constructively and experi- 
mentally in the workers’ conference. 

3. Use audio-visual leadership 
training materials to help the teachers 
see their work in its larger perspec- 
tives. The L.E.A.V. kit alone can 
be the basis for a whole year of 
teachers’ meetings. Watch the Journal 
A-V listings for others and inquire 
of your denomination for its recom- 
mendations. 

4. Give a vision of the importance 
of the tasks as they. relate to the 
Kingdom of God. Workers must be 
aware of the fact, and must be re- 
minded often that they are not work- 
ing for the minister, the director, the 
church, or even the class; they are 
working for the larger vision of the 
Kingdom of God. . 

5. An annual workers’ supper dur- 
ing the winter dnd a retreat in the 
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spring or early fall will help to build 
an esprit de corps and provide an 
opportunity for fellowship and for 
thorough planning and study. Many 
churches find an annual party, just 
for fun, a valuable part of the work- 
ers’ conference program. 

There is no set pattern for a work- 
ers’ conference for it should be a 
conference of workers moving toward 
a common goal. What may work in 
one church may not in another, for 
methods must be adapted to people 


Training 


W* NEED NOT WORK 
ALONE. There are many re- 
sources in the community which we 
can use to improve our church schools, 
if we will. 

Certainly we need all the help we 
can get. Usually our budgets are in- 
adequate and there are never enough 
trained leaders. We have only brief 
periods for religious education and 
our people spend most of their time 
in an environment indifferent to or 
even hostile to Christian principles. 
Our teaching should therefore be as 
rich and as effective as possible. Who 
in the community can help us? 


Draw on other educational agencies 

There are other educational insti- 
tutions besides church schools in our 
communities—schools, and often col- 
leges, with teachers who have spent 
years in learning how to teach. Some- 
times the best qualified persons are 
Protestants who are quite willing to 
help if they are given a definite as- 
signment. You might ask your public 
school superintendent to give you the 
names of some of. the best supervisors 
in the system. One or more of them 
may be willing to come to a meeting 
of your teachers to give help in lesson 
planning, or even to visit classes and 
counsel with teachers. If this is done, 
it is important to interpret to your 
church school teachers the purpose 
of these visits, so that they will not 
be apprehensive about possible criti- 
cism. ; 


Mr. Utterback is Minister of the First 
Church, Congregational, in Painesville, Ohio. 
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and situations. However, more im- 
portant than the method used or the 
pattern followed, is the growth of the 
persons who are known as workers. 
If the workers’ conference is geared 
to the growth of the church school 
rather than the growth of the teacher, 
then the teacher becomes only a tool. 
Tools are not self-motivating; hence 
you have to do a lot of pulling to get 
them in the right place at the right 
time. If the worker is a person with 
a vision bent on a mission, then the 


Resources in the Community 


by RAY S. UTTERBACK 


This visitor from the schools could 
also make suggestions of public school 
classes which it would be helpful for 
the church school teachers to visit, 
and probably will even make arrange- 
ments for such visits. 

City and ‘state colleges and uni- 
versities are usually quite eager to 
help in community adult education. 
Some of their faculty members may 
already be serving in the community 
leadership education schools. Some- 
one who is a specialist in education 
might come to your church to teach 
a course—probably of limited length 
——on how persons learn. Such courses 
are needed by both teachers and 
parents. Both are much concerned 
about understanding character de- 
velopment. 

_ Christian education is not a mass 
movement; it is a person-centered 
program. Whether he likes it or not, 
a parent or a teacher is a counselor. 
Both need help from people in the 
field of counseling or mental hygiene 
to make their guidance more effec- 
tive. Most states, as well as uni- 
versities, have departments of mental 
hygiene. From such departments one 
may get speakers, films and other 
programs. The use of the one-act 
play, “Temperate Zone,”’' with ade- 
quate discussion, could form the be- 
ginning of a real study course for 
and _ teachers. There 


parents are 
many films which, with good leader- 
ship in interpretation, can help 


‘This is one of a series of three plays pub- 
lished by the National Committee on Mental 
Hygiene, Inc., 1790 Broadway, New York 
ig, NOY 
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workers’ conference becomes a means 
of sharpening that vision and 
strengthening the ties of fellowship 
with fellow workers who are bent on 
a similar mission, 

‘Persons motivated by Christian love 
to serve other persons are seeking 
help. In the monthly workers’ confer- 
ence they have a right to expect that © 
help. If your church is conducting 
that kind of workers’ conference it is — 
important that each teacher and of- ~ 
ficer come. 
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teachers understand why persons act 
as they do. 

Does the extension department of 
a college or university near you offer 
a course which your teachers would — 
find helpful? This is worth investi- 
gating. 
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Use people with specialized skills 

Every community has persons with — 
special enthusiasms for drama, art, 
music, recreation, or crafts: Such per- ~ 
sons will be glad to visit departmental — 
meetings to help the teachers use 
these techniques. Sometimes a work-— 
shop may be set up for teachers of a_ 
group of churches, where a specialist — 
will show the teachers how to make ~ 
puppets, or Palestinian houses, or 
stained glass windows, etc. A music _ 
teacher might visit a department to - 
demonstrate how to teach a new song 
or to help in practicing a special song 
for a public occasion. How.to teach 
through drama may be interpreted by 
someone who has special training in 
this field. 

The possibilities in use of specialized 
talents are endless. Many such peo-— 
ple are happy to give time and effort 
to a church program even if they are” 
not members of a church. It is im-) 
portant to know clearly what you 
want to do, make your contacts many 
weeks in advance, give the program 
adequate publicity, see that all de- 
tails are smoothly arranged, and then 
thank the volunteer leaders when the 
job is done. 


Use the public library 
Not many churches use the public 
library as effectively as they might. 
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Librarians are eager to purchase 
books, and will welcome a small book 
list if assured that the books will be 
used. We have found the library 
very cooperative in loaning books to 
the church to be used in reading pro- 
grams. It is important to keep track 
of the circulation of these books and 
report it to the librarian. Remember 
that it is the business of the library 
to get their books read, so if you 
ask them to buy books, be sure that 
they are used. 

The library will often prepare dis- 
plays for special occasions, such as 
Family Week, Bible Sunday, Chris- 
tian Education Week, or Lent. Bet- 
ter cooperation can, of course, be ob- 
tained if requests for such displays 
can be made on an inter-faith or at 
least an interdenominational basis. 


Many libraries have audio-visual 
departments. In some communities 
the churches pool their resources for 
audio-visual resources and deposit 
them in the public library. In one 
community local industries were ap- 
proached to contribute to a fund for 
this purpose, with the understanding 
that the materials could be used by 
any church in the county. The first 
call brought in a check for one thou- 
sand dollars! Some local foundations 
have funds available for such pur- 
poses. Again, it should be pointed 
out that such sources of materials are 
valuable only as they are used—and 
as they are used wisely. 


Cooperate with other churches 

Perhaps it is not necessary to re- 
mind you that other churches are 
facing the same problems you are 
and that together you may more 
easily solve them. Community lead- 
ership schools are the most common 
way of doing this. Such schools, 
whether sponsored by all or several 
denominations, or by the churches 
of one denomination, welcome gladly 
all interested teachers. If your de- 
nomination does not have a labora- 
tory school or a summer training 
school nearby, see if there is an in- 
terdenominational one which your 
teachers could attend. 


Use public media of promotion 

Every community has resources for 
publicity which should be used for 
the churches. This is not’just a mat- 
ter of advertising a program, al- 
though almost any church or group 
of churches would be surprised to 
discover how much material they 
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The Personnel Committee’ reports to the Board of Religious Education on. 
prospective members. (See Dr. Fidler's article on the next page.) 


could get into the newspapers if they 
would send in stories and pictures of 
real newsworthy events. Certain edu- 
cational films are often welcomed by 
movie houses of a community, par- 
ticularly if the churches see that they 
are patronized. 

The radio has for many years been 
used by local churches or church 
councils, though we have a long way 
to go before we get continuous pro- 
grams of real value for religious edu- 
cation. Now television is in wide- 
spread use, and there are real oppor- 
tunities to use it effectively. For ex- 
ample, a television program might 
show a church school class in which 


good teaching is going on. This 
would not only help other teachers 
to be more effective, but would help 
parents to understand what the 
church school is doing. 

Perhaps either radio or television 
programs will be too expensive and 
difficult for one church to produce 
alone. Working together, they can 
draw on the talents of script writers 
and technicians to present programs 
which will be of real value. 

We have a great job to do in Chris- 
tian education. We are doing it un- 
der real difficulties. We must be 
sure to use all of the resources pos- 
sible to do the job most effectively. 


Making the Most of This Issue 


1. Use as a basis for planning a year-round leadership educa- 
tion program in your church. 


2. Use the articles by Loren Walters and Kearney Kirkby to plan 
Workers’ conferences that really develop leaders. 


3. Order extra copies (Prices on Page |) for deacons, trustees, re- 
ligious education committee members. 


4. Use 


5. Church council 
ning their work. 


leadership training committees 


in college and seminary classes. 


use in plan- 
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Leaders are available to the 
church which is thorough in 


Recruiting Workers 


by James E. Fidler 


N THE HOUR OF DIRE NEED, 

Jesus said to his disciples, “The 
harvest is plentiful, but the laborers 
are few.” In this respect, things have 
not changed much since the time of 
Jesus. As then, so today, there are 
hungry people who need. to be saved 
to a better and more abundant life. 
But now, as then, the great need is 
for willing, skilled laborers to thrust 
into an ever ripening harvest. 


Why so much unemployment? 

There is ample. work for every 
Christian. Working people are happy 
people. Then, why all this “unem- 
ployment?” There are at least three 
reasons for the host of idle Christians. 
First, there are many church members 
who are not concerned about giving 
leadership and serving in any way. 
Second, there are many who would 
like to be used but hesitate to “push 
themselves forward.” Third, many 
churches have no well-developed plan 
for discovering, enlisting, inspiring 
and training its membership and con- 
stituency. A recruiting program has 
to be thorough if it is to discover 
those who want to work, and others 
who should work, and fit them to 
appropriate jobs. 

Let it be assumed that we shall 
never be able to reach a certain num- 
ber of lazy, nominal members who 
never at any time fully committed 
themselves to the program of the 
church. But it is also true that some 
of our most capable and devoted 
people are burdened with too much 
to do. Some are misfits because they 
were persuaded to serve in positions 
against their will and better judg- 
ment. Some are laboring under poor 
conditions, with inadequate equip- 
ment and materials. Some have been 


Dr. Fidler is Director of Leadership Edu- 
cation for the American Baptist Publication 
Society and is chairman of the Committee 
on Leadership Education of the National 
Council of Churches. 
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refused opportunities for training in 
leadership schools, summer confer- 
ences and’ laboratory schools. Some 
who have been in service for many 
years are not released for a period of 
rest. Some get little assistance, guid- 
ance, and encouragement to continue 
in service. Such conditions spread 
discouragement among the potential 
group of new members and young 
trainees on whom we depend for fu- 
ture leadership. 


The loyal, regular and effective 
leader is glad for the privilege of 
working in the church. What steward 
or trustee would not want to give 
of his money to further the kingdom 
enterprise? What deacon would not 
count it a privilege to visit the poor 
and the sick? What worthy teacher 
would not feel favored with the op- 
portunity to make clear the Scrip- 
tures to a pupil in order to help him 
become a devoted follower of Jesus 
Christ? Each church needs a recruit- 
ing program which will motivate 
prospective leaders, help them select 
their fields of service and train them 
for their work. 


Motivation is the first essential 


Let us turn to the number one 
problem in a program of enlisting 
and developing leaders, namely, that 
of motivation. How shall we induce 
those capable of doing what needs to 
be done to want to do it? As a part 
of the Sixth Annual Workshop for 
Directors of Christian Education held 
at Conference Point Camp, Williams 
Bay, Wisconsin in July 1951, it was 
the privilege of the writer to partici- 
pate with seventeen local church di- 
rectors in a workshop on Enlisting 
and Training Leaders. The outline, 
without amplification, suggests the 
thinking of directors in a program of 
recruitment for leadership. 

1. Motivation of Leaders 


a. New Workers— 


1) Make them feel that they are 
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needed. 

2) Challenge them: 
a) For Christ. 
b) For service. 
c) To feel that they are the right 

persons for the job. 

3) Assure them that leadership 
training will be provided. 

4) Assure them that the church is 
behind them. 

5) Assure them that the service to — 
be rendered is for a limited time. © 

a 

b. Present Workers— 

1) Appreciate and recognize service © 
rendered. : 

2) Provide for additional training. 

3) Provide for measurement to mark 
growth and progress. 

2. Enlistment of Workers— 

a. How to enlist; 

1) Public appeal through sermon. ~ 

2) Enlistment should be _ personal, 
and prayerfully done. 

3) Those to be enlisted should be 
given a few days to make their 
decision. : 

b. Job analysis— 

1) Selecting of the right person for 
the right job. 

2) Defining the task assigned. 

c. Orientation and induction to the 

work undertaken. 

People with ability need to be chal- 
lenged with tasks that use their tal- 
ents. If teachers and other leaders 
in the educational work of the churcks 
can be made to believe that Christiam 
teaching is the most important thingy 
in the world, it will not be necessary 
to beg them to serve. Consider wha 
a difference it will make if, befo 
accepting a task, the teacher traine 
is told of how vital it is to the ve 
life of the church to teach effective 
boys and girls, men and women 
Think how much better and mor 
joyously the work will be accom 
plished if the potential worker 
trained before going on the job, an 
given enough experience to assur 
confidence of success! 
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Organizing for the task 

The church with vision will ha 
a very definite plan for enlisti 
workers. In the educational field 
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work will be under the supervision of 
the Board of Christian Education 
which will organize for the task, pos- 
sibly setting up a committee on per- 
sonnel. The work of such a commit- 
tee may be defined as follows: 


1. Determine for what positions 
(such as administrators, teachers, 
counselors) leaders are needed. 


2. Be clear as to what is to be de- 
sited of persons-selected for positions. 


3. Develop a system by which the 
workers shall be discovered and re- 
cruited. 

4. Provide training for the poten- 
tial worker for a specific job with 
orientation and induction into the 
work. 

5. Keep in touch with the leaders 
to be sure they are having a happy 
experience in the work and to help 
them be successful. 

In some churches the Board of 
Christian Education itself assumes 
and carries out the whole business of 
enlisting and training the teachers 
and officers of the church school. In 
many churches, a Committee on Per- 
sonnel is set up by and responsible to 
the Board of Christian Education. 


The usual number of persons on 
the Personnel Committee is five. If 
there is a person on the Board of 
Christian Education with special re- 
sponsibility for administering the pro- 
gram of leadership education, he is 
a member and possibly the chairman. 
It is good for the committee to in- 
clude a member from each of the 
committees on children, youth, and 
adult work and a superintendent rep- 
resenting administration. Or the 
committee members may be selected 
because of their acquaintance with 
different adult groups within the 
church constituency where leaders 
may be found. The Committee on 
Personnel will at all times work close- 
ly with the Board of Christian Edu- 
cation in the selection of teachers and 
other leaders for the educational task 
of the church. 

The Committee on Personnel will 
learn that it pays not only to deter- 
mine first what positions have to be 
filled (administrative, teaching, coun- 
seling) but also what each job en- 
tails. Such “job analysis” will make 


*May be obtained from the Division of 
Christian Education, National Council of 
Churches, 79 E. Adams Street, Chicago 3, 
lilinois. 75c. 
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easier the fitting of a potential leader 
to the task. 


Canvass the constituency 


In the booklet The Organization 
and Administration of Christian Edu- 
cation in the Local Church’ it is sug- 
gested that there be a canvass of the 
constituency for the purpose of get- 
ting “from each newcomer in the 
church, as well as from those already 
there, data which will reveal back- 


ground of education and experience, ~ 


business or professional service, hob- 
bies and other special interests, et 
cetera. Information blanks may be 
used, which give a list of the types 
of program activities being carried 
on by the church, or that would be 
carried on if leaders were available. 
This list can be checked by each per- 
son to show where his major interests 
in the church lie.”? Such a talent or 
interest finder is found useful in build- 
ing a list of potential leaders. 

Best results with the “Christian 
Service Registration” card are at- 
by training a few people in the art 
of making an interview as well as how 
to interpret the purpose and use of 
such a card. Such interviews should 
be made to a small group, to a hus- 
band and wife, or even better, to one 
person at a time. Ample time should 
be allowed each person for making 
up his or her mind in filling out the 
blank and choosing a place of service. 
The potential worker is informed that 
all persons will be considered on the 
basis of suitability for the task. Gen- 
eral qualifications would include per- 
sonal consecration to the Christian 
cause, concern for and ability to get 
along with people, and capability and 
willingness to learn and grow on the 
job. 

Training is a part of recruiting. It 
then becomes the duty of the Com- 
mittee on Personnel to fit persons to 
tasks and provide for them the ne- 
cessary training for the job. Many 
persons feel inadequate for work in 
the church and welcome training. 
Younger persons often take a course 
of training extending over a period 
of a year or two before being as- 
signed to responsibilities. 


Call on church school parents 
It is logical that a good proportion 


*A card for checking such information 
may be secured from the National Coun- 
cil of Churches. Ask for "Christian Service 
Registration Card." 2c each; $1.25 a 
hundred. 


of church school workers should be 
parents of children and young people 
in the school. Calling on church 
school parents is important as a part 
of the recruiting plan. It is well to 
encourage calling by teachers in the 
homes represented in their classes. 
Teachers are often the best recruiters, 
for their enthusiasm for their work 
is contagious. There should be a 
working understanding between them 
and the personnel committee con- 
cerning procedure after a prospective 
teacher’s interest has been discovered. 


Challenge the young people 

The entire Christian education pro- 
gram should keep before young peo- 
ple the challenge to Christian lead- 
ership. Those going away to college 
should be encouraged to take some 
courses which would prepare them 
for work in the church. Upon their 
return from college they should be 
given opportunity to use their skills 
im service. 

In the meantime other young peo- 
ple who have not gone to college 
should be encouraged to train for 
leadership in the church and be given 
opportunities to serve. Too many are 
entering the ranks of the church’s 
“unemployed.” 


Keep the church's concern alive 


If a church is complacent about 
its Christian education program, the 
personnel committee has a hard time 
of it: If the church has a great sense 
of mission in its education program, 
backs up its leaders, provides them 
with the best equipment and ma- 
terials, and puts a premium on good 
teaching, the committee works against 
a vital background. 

The minister in his sermons and 
in other contacts can make clear his 
own feeling concerning the import- 
ance of the teaching ministry. Church 
officers can hold it up as having first 
importance. New members should be 
confronted with the church’s regard 
for this part of its program. The 
church can make it clear that to be 
invited to teach or lead a youth 
group is to be given a great privilege. 

If there is to be a future church, 
the church must reproduce itself. 
There are in the church membership 
capable and consecrated persons. 
They are the very best in the com- 
munity. A church needs a thorough, 
year-round program for finding them 
and enlisting them in its work. 
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YOURS FOR THE ASKING ~ 


This page is written by Journal 
readers. What problem do you’ face 
on which you would like help from 
someone else? It may deal with cur- 
riculum, organization, teaching meth- 
ods, adult work, or any other phase of 
your religious education program. 
There will probably be someone, 
either on the Council staff or among 
the readers, who can give you some 
helpful suggestions. Also send in some 
"Ideas of the Month." If yours is used 
you will receive a year's subscription 
to the JOURNAL for yourself or 


someone you may name. 


What Can the 
Pastor Do? — 


I would be interested in knowing 
how other pastors supplement regular 
community or other leadership educa- 
tion schools, which many teachers do 


not attend? 
Rev. Leroy Wright, 
Aurora, Illinois 


One Answer 

In my own parish work we have 
developed two types of leadership 
classes in addition to the standard 
leadership education class or school. 
One is the “one problem school.” 
The other we call a Bible Conference. 

In both types of program content 
we use the same organizational pat- 
tern. The school is held for two hours 
in the evening, with two sessions of 
fifty minutes each and a twenty-min- 
ute worship period. We try to vary 
the program in each hour. 

One year our special problem 
school dealt with the problem of “Un- 
derstanding Our Faith.” We called 
it our “School of Christian Doctrine.” 
The first period was a regular class 
study with recitation and discussion. 
We covered the major aspects of the 
Christian faith. As pastor I taught 
this During the second class 
period a series of sermon-lectures were 
given, with a different visiting pastor 
each week. Being a Methodist church, 
the topics for the addresses covered 
the background of Methodist doc- 
trine. 

At another similar school in the 
past we covered “Christian Education 
Promotion,’ or the problem of in- 
creasing church school enrollment and 
attendance. Other good topics are 


Ze 


class. 


Christian stewardship, alcohol educa- 
tion, churchmanship, and missions. 
In our Bible conferences a cooper- 
ating pastor and I choose a general 
subject for study. We then divide it 
into two, with each of us taking one 
section, and planning six studies each. 


-We recently used the general subject, 


“Jesus and His Teachings.” The co- 
operating pastor developed the divi- 
sion, “The Person and Life of Jesus,” 
while I the subject of “The Teach- 
ings of Jesus.” In other conferences 
we have used as general topics, “John 
and His Writings,’ “The Prophets 
and Their Message,” and “The Gos- 
pels and Acts.” 

Variety in a single evening is pro- 
vided by a change of teacher, since 
personal differences in approach and 
method give variety. Once I led a 
Bible conference in another church 
where I was the only teacher, but 
there I used a different method in 
each of the two classes. The topic 
was “Paul the Man and His Work.” 
During the first period I gave a chap- 
ter by chapter study of Galatians. In 
the second period I gave sermon-lec- 
tures, four of which were map studies. 

This method of leadership educa- 
tion is certainly not a cure-all, since 
the speaker does most of the study. 
However, it is popular with people 
who will not attend formal leader- 
ship education classes. Some who 
come get interested and go on for 
more constructive work. These meth- 
ods cannot stand alone as the major 
method of leadership education, but 
they can supplement regular schools 
with very happy results. 

Rev. Milton Thomas, 
Saegeitown, Pennsylvania 


The Idea of the Month 


HAVE YOU ever tried having vacation 
church school classes for adults? 
Three years ago we got into it quite 
by accident in our school. The first 
adult class worked so well we have 
since repeated it regularly, and expect 
to make it a regular feature of our 
vacation school. 

This is how it started. Many 
mothers or grandmothers came with 
our kindergarten’ pupils. In some 
cases where they lived at a distance 
from the church, it was hardly worth 
while for them to return home and 
come back again. They were not all 


needed as helpers in the school. Our 
pastor suggested having a class for 
the mothers, and they gladly accepted 
the opportunity. 

The next year we advertised the 
adult course well in advance. Ar- 
rangements were made for nursery 
care for smaller children. The re- 
sponse was gratifying. 

The pattern has been formal study 
and also some activity through which 
to project the Christian impulse cre- 
ated by the study. One year the pas- 
tor taught a course on the Gospel of 
Luke. The project was. visiting a lo- 
cal veterans’ hospital. The next year 
the course was on community orga- 
nization. Each day a speaker from 
some local enterprise talked; for in- 
stance, the Chamber of Commerce 
president, members of the town Coun- 


cil, the superintendent of schools, the 
manager of a manufacturing com- | 
pany, the police chief, the judge of a — 


juvenile court, and the superintendent 
of a home for the aged. The class 


visited different institutions and learn- — 


ed first hand about their community — 
and its problems which Christians — 


could help solve. 


Alternate to Futility by Elton True- — 
blood was discussed one year in one — 


group. Another group made a study 


of books on prayer, emphasizing the — 


everyday uses of prayer. Small prayer 


groups, meeting regularly, was the 


project, and this is still continued. 
This year we plan studying Near East 
Panorama by Glora Wysner. 

Your denominational publishing 
house has books and courses which 
can be selected according to the wish- 
es and needs of your adult groups. 
This class must not be just another 
Sunday school class of general appeal, 
but something individually adapted te 
the needs of your people. 

As with vacation church. school 
classes for children, it is surprising) 
how much can be learned when in- 
struction is daily instead of weekly, as 
in church school, or monthly as in 
clubs and women’s society courses. 
Another advantage we found was that. 
adults not in our church school or 
congregation, who sent. children tc 
our vacation Bible school, became 
interested in the courses and thus im 
our church program. 


Esther Miller Payler, 
Chevy Chase, Maryland 
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by Paul H. King* 


THE FOLLOWING LIST OF RE- 
SOURCES has been prepared to help lo- 
cal church leaders nurture their spirits, 
stimulate their minds, improve their skills 
and broaden their visions. In addition to 
these your national denominational de- 
partment of Christian education will pro- 
vide additional resources upon request. 
The materials listed below may be ordered 
through your denominational book store: 
if desired, those published by the National 
Council of Churches (N. C. C.) may be 
ordered directly.’ 


1. General Resources 


And Gladly Serve, N. C. C. 1949. 61 p 
$.25. A booklet for pastors, superintend- 
ents, directors, and others. Practical sug- 
gestions for discovering potential workers, 
enlisting them for service and helping 
them to prepare for their tasks. Includes 
self-rating scale, an observation guide, a 
church program of leadership education, a 
worker’s covenant and other resources. 

Leadership Education in the Local 
Church, by Price H. Gwynn, Jr. Westmin- 
ster Press, 1952. 157 p. $2.75. This book 
outlines the methods for recruiting and 
training leaders of religious education in 
local churches. It is full of suggestions and 
plans for action. Many of the plans out- 
lined in this book have been developed in 
actual church situations. 

Christian Education Through the 
Church, by Frank M. McKibben, Abing- 
don-Cokesbury Press, 1947. 158 p., $.75. 
This book offers a basic and comprehen- 
sive philosophy of Christian education as 
it is related to the local church. It em- 
phasizes that the educational method is 
involved in all functions of the church. 
The author deals with the training of 
leaders as an important task in the local 
church. 

Improving Your Church School, by 
Robert R. Powell, Abingdon-Cokesbury 
Press, 1949. 160 p., $.75. This book tries 
to answer the question ““How can we im- 
prove the teaching that we do?” as it re- 
lates to those responsible for the admin- 
istration of Christian education in the 
church, It is presented in a simple, non- 
technical language that every layman can 
understand. It is planned to help pastors, 
church school superintendents and teach- 
ers. 


Il. Recruiting Leadership 


If You Want Teachers, by Erwin L. 
Shaver. N. CG. CG. 16 p., $.10. This pamph- 
let has many suggestions. for superintend- 


*Associate Executive Director of the ‘De- 
partment of Leadership Education and 
Church School Administration, National 
Council of Churches 

{Division of Christian Education, National 
Council of Churches, 79 East Adams Street, 
Chicago 3, Illinois. 
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ents and others responsible for selecting. 
recruiting and maintaining the morale of 
church school teachers. 

How to Find Teachers. N. C. C. 6 p., 
$.03. Specific suggestions for policies and 
procedures in the attempt to find and de- 
velop church school leadership. 

So You Want Inspired Teachers. N. C. 
C. 6 p., $.03. A ten-point plan for making 
significant the task of church school teach- 
ers and challenging them to more effective 
work, 

Where Are Teachers Coming From? N. 
C. C, 2 p., $.03. This article by an out- 
standing Director of Religious Education, 
reprinted from the Journal, gives some 
very practical answers to this question. 

Why Should I Teach? by Harry C. 
Munro. Bethany Press. 47 p., $.15. This 
booklet sets forth the joys, privileges, and 
rewards of teaching the Christian religion. 
It is a challenge to those who are now 
teaching to become better teachers and a 
call to those who have never experienced 
the joys of teaching 

Let Couples Work Together. N. C. C. 6 
p., $.04. This Journal reprint gives sug- 
gestions for using young adults and par- 
ents as church school leaders. 

Note: Write to your national board of 
education for denominational materials on 
enlisting leaders. 


The books listed under General Re- 
sources above give attention to the re- 
cruitment of leadership. 


lll. Training Leadership 


The Standard Leadership Curriculum 


During 1951 approximately 275,000 
leaders were enrolled in courses of study 
of the Standard Leadership Curriculum. 
The Curriculum is broad and adaptable so 
that the needs of church workers in all 
types of situations may be met. ‘These 150 
courses provide a means of improving 
leadership. * ‘There is common agreement 
among forty denominations in the United 
States and Canada as to the standards and 
policies of administration of the Standard 
Leadership Curriculum. 

The Curriculum offers courses primarily 
on First and Second Series levels. Some 
advanced work is offered on the Third Se- 
ries level. 

The National Council of Churches pub- 
lishes three bulletins which give specific 
information on these courses: 

Educational Bulletin No. 501. $.25. This 
Bulletin gives brief descriptions of all the 
First Series Courses, recommended text 
materials, standards and ways of offering 
the courses. The time required for each 
course is ten hours, including time in class 
and time out of class. 

Educational Bulletin No. 502. $.35. This 
Bulletin gives brief descriptions of all 
courses in the Second Series, recommend- 


ed text materials, standards and ways of 
offering the courses. These courses require 
twice as much time as the First Series 


Educational Bulletin No. 503. $.15 
(Mimeographed). This Bulletin gives gen- 
eral descriptions of special projects that 
can be carried out by the students in the 
Third Series. These courses should be of- 
fered only for students who are capable 
of pursuing independent and creative proj- 
ects. The minimum time standard is thirty 
hours, 


The courses of study in the Standard 
Leadership Curriculum for both First and 
Second Series are divided into six groups: 
General, Children’s Division, Young Peo- 
ple’s Division, ‘Adult Division, Leadership 
Development and Administration. Some of 
these groups are subdivided to meet both 
general and specific needs. It is within 
these groups that the most highly recom- 
mended resources for leadership training 
are listed. Space does not permit listing all 
such textbooks but the following may give 
the reader an idea of the courses offered 
along with the recommended textbooks: 


120b. How the Bible Came to Be. One 
of the recommended textbooks is How 
Came the Bible?, by E. J. Goodspeed, Ab- 
ingdon-Cokesbury Press, 1940. 141 p.,, 
$1.50. 


141b. Ways of Teaching. One of the 
recommended textbooks is Teaching in the 
Church School, by F. C. McLester, Abing- 
don-Cokesbury Press, 1940. 160 p., $.75. 

21lb, Teaching Children. The text is 
Guiding Children in Christian Growth, by 
Mary Alice Jones, Abingdon-Cokesbury 
Press, 1949. 160 p., $1.00. 

242b. The Work of the Primary Depart- 
ment. The text for this course is The Pri- 
mary Church School, by Hazel A. Lewis, 
Bethany Press, 1951 (Revised Edition) 
149 p., $1.50. 

314b. Helping: Young People Develop 
Christian Beliefs. One of the recommend- 
ed textbooks is I Believe, by Nevin C. Har- 
ner, Christian Education Press, 1950. 127 
Disnplalor 


420b. Guidance in Christian Home- 
Making. One of the recommended text- 
books is Opening the Door for God, by H 
J. Sweet, Westminster Press, 1944. 153 
p., $1.50. 

610b. Administering the Sunday Church 
School. One of the recommended text- 
books is Improving Your Church School 
(See General Resources above). 

Leader’s Guides are available for most 
of the courses in the Standard Leadership 
Curriculum. 

If you are interested in starting a lead- 
ership class or school for your church or a 
group of churches in your denomination 
you may contact your national denomina- 
tional board of education. If two or more 
churches of different denominations are 
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interested in planning a leadership class 
or school, they may contact their state 
council of churches or the Depart- 
ment of Leadership Education of the Na- 
tional Council of Churches, 79 E. Adams 
Street, Chicago 3, Illinois, for more de- 
tails. 


Additional Resources 


The Workers’ Conference. N. C. C. 6 
p., $.06. This pamphlet contains basic in- 
formation about conducting teachers’ 
meetings. 

Laboratory School Manual. N. C. C. 30 
p., $.35 (Mimeographed). A manual for 
workers responsible for setting up and ad- 
ministering laboratory schools in Christian 
education. 

You Can Use Workshop Method. N. C. 
C. 2 p., $.03. Practical suggestions for 
putting this new leadership education 
principle to good use. 

Coaching Your Teachers, by E. L. Sha- 
ver. N. C. GC. 14 p., $.10. This gives a 
practical plan for helping teachers use 
their lesson materials.” 

Self-Rating Scale. N. C. C. 4 p., $.05. 
Planned to help the church school teacher 
face himself frankly, fairly, and keep be- 
fore himself basic qualities of Christian 
character. 


Sunday School Superintendents’ Problem 
Finder. N. C. C. 4 p., $.05. A check list 
for use in discovering and analyzing the 
problems faced by Sunday school superin- 
tendents. 


They Asked Me to Teach, by Anna 
Laura Gebhard. N. C. C. 23 p., $.25. This 
reprint of a series of Journal articles is de- 
signed to help prospective teachers or 
those who are just beginning to teach. It 
will help superintendents in their guidance 
of new teachers. 


Supervision of Group Work and Recre- 
ation, by Hedley S. Dimock and Harleigh 
B. Trecker. Association Press. 1949. 280 
p., $4.50. 

Organization and Administration of 
Christian Education in the Local Church. 
Nis Gs 195172 pis pal Se 

The Local Church Board of Education 
(Bulletin 603). N. C. C. 1948. 16 p., $.15. 
This pamphlet deals with the local church 
board of Christian education, its organiza- 
tion, function, and responsibility. 

The Church School Teacher’s Job, by 
Mildred and Frank Eakin. Macmillan. 
1949. 233 p., $2.75. This book describes 
the teacher’s job, its varied relationships 
and necessary skills. 

New Ways to Better Meetings, by Bert 
and Frances Strauss. The Viking Press, 
Inc., 1951. 177 p., $2.95. This is a valu- 
able handbook for those who are respon- 
sible for leadership of committees, clubs, 
boards or other small gatherings. The au- 
thors claim it to be the first nonacademic 
presentation of group dynamics for use 
by both leaders and the so-called led. Even 
though it was written for more general 
use the book has value for all church lead- 
ers. 


The Art of Group Discipline, by Ru- 
dolph M. Wittenberg. Association Press, 
1951. 124 p., $3.00. In almost every posi- 
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* tion of leadership in the church the leader 


is directly or indirectly responsible for de- 
veloping control. The first half of this 
book deals with the whole complex idea of 
discipline. The last half deals with ways 
in which the leader can promote the proc- 
ess that leads to inner discipline. This 
book has real value for teachers or group 
leaders in the church, ministers, church 
school superintendents and others in re- 
sponsible positions of leadership. 


The Art of Board Membership, by Roy 
Sorenson. Association Press. 1950. 160 p., 
$2.00. A primer for board and committee 
members of religious, educational, social 
work, and youth organizations. 


Church Use of Audio-Visuals, by How- 
ard E. Tower. Abingdon-Cokesbury Press. 
1950. 152 p., $2.50. This is a basic text 
giving specific information on the under- 
lying principles and methods of utiliza- 
tion of audio-visual resources. 


IV. Periodicals 


The International Journal of Religious 
Education. N. C. C. (Monthly except dur- 
ing July and August when published bi- 
monthly). $2.50 a year. The Journal, as 
the one interdenominational magazine in 
religious education, should of course, be 
available in every church. Not only this 
special number but all issues carry val- 
uable materials which help churches de- 
velop leadership of high quality. 


There are a number of denominational 
periodicals which deal with teachers’ 
helps, departmental and divisional prob- 
lems and the over-all administrative con- 
cerns in the church. Write to your denom- 
ination for additional information. 


V. Audio-Visual Resources 


The major resource in the area of lead- 
ership education is the Leadership Educa- 
tion Audio-Visual Kit, consisting of nine 
sound filmstrips and one colored filmstrip 
with script, utilization guides, and pro- 
jectionist scripts. Sale, $75 for Kit with 78 
rpm recordings; $65 for Kit with 33 1/3 
rpm microgroove records. Secure from de- 
nominational publishing houses. (See Mr. 
Thornton’s article, page ...... , on the util- 
ization of the Kit.) Titles include: ‘“‘Leads 
to Leadership,” ‘The Great ‘Adventure,” 
“So You’re the Superintendent,” “Making 
the Most of Rooms and Equipment,” “The 
Growing Teacher,” “No Two Alike,” ‘As 
the Twig Is Bent,’ “How Persons Learn,” 


“The. Teacher .Prepares,’ and “The 
Teacher Teaches.” 
There are abundant resources for de- 


veloping leadership for Christian educa- 
tion. The following listing contains selec- 
tions from the Audio-Visual Resource 
Guide for Use in Religious Education (an 
annual service publication of the Visual 
Education Fellowship, 79 E. Adams Street, 
Chicago 3, Ill.), $1.50. Copies of the Au- 
dio-Visual Resource Guide—Second Edi- 
tion, 1950, and Part Two, Second Edition, 
1951—come as part of the $5.00 VEF 
registration fee. In addition, service in- 
cludes monthly issues of the VEF Evalua- 
tion Bulletin and quarterly issues of the 
VEF Newsletter. 


Code Letters: 

F—16mm, sound, motion pictures 

FS—silent, single frames, 35mm filmstrips, 
black and white, with captions and/or 
scripts 

SFS—single frame filmstrips with records 

S—2x2 slides in color. 


Through Study of the Learning Process 


FS Children Learn by Doing (54 frames, 
manual, sale, $3.50). Producer: Presby- 


terian US. Available from that and other ’— 


denominational publishing houses. “Proj- 
ects for children, training in ‘the use of 
materials and methods, pre-session activ- 
ities, session activities, projects for groups 
of children. . . .” (Page 120, Resource 
Guide.) 


Through Study of Leadership 
And Teaching Techniques 


FS How to Lead a Discussion (81 
frames, sale, $3). Producer: Vieth and 
Lister. Available from Schauffler College 
(Cleveland); Visual Education Service 
(New Haven) ; some denominational pub- 
lishing houses and local dealers. Cartoons 
and script show “best general techniques 
for group discussion.” (P. 121) 

SFS The Use of Visual Method in the 
Church (85 frames, color, 2-12-inch rec- 
ords, 78 rpm, 20 min. Rental, $2.50; sale, 
$15). Producer: Congregational Christian. 
Available for. rental from Missions Coun- 
cil and some other denominational pub- 


lishing houses; for sale from Pilgrim Press ; 


and some other denominational publishing 
houses. “Johnny Visual Method introduces 
the various types of a-v’s and -their proper 
utilization.” (P. 122) 


F Why Young America Paints (color, 


10 min.). Available on loan from Associa- — 


tion Films. “Easily obtained materials are 
used to illustrate art projects. . . . Cray- 


ons, tempera, stencils, modeling clay and — 


finger paint.” (P. 122) 

S Changing the Primary Room 
slides, manual. Sale, $15; rental, $1.50). 
Producer: 
from some denominational 
houses. “Good ideas on how to improve 


the classroom even in small one-room 
churches.” (P. 124) 


S Adapting the Small Church for Chris- 
tian Education (52 slides, script. Sale, $25; 
rental, $2). Producer: Lindhorst and 


Ruby. Available from denominational pub-— 
“A small church with a_ 
Diagrams of floor plans and 
photographs of actual church school situ-— 


lishing houses. 
basement. 


ations show how good teaching can be — 
carried on by making good use of avyail-— 
able facilities.” 


SFS Learn a Lot and Like It (88 frames, 
2-12 inch records, 78 rpm, 20 min. Sale, 
$10; rental, $2). Producer: United Chris- 
tian Missionary Society (Disciples). Avail- 
able from UCMS and some other denomi- 
national publishing houses. “How a dis- 
interested adult Sunday school class is re- 
vitalized by a new leader.” (P. 124) 


SFS Some Learning Experiences (Based 
on vacation church school units on “Our 
Church.”) (64 frames, black and white, 
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Harmon Foundation. Available ~ 
publishing — 
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For the Leader: 


_ We do not have a theme for the whole 
month this time. We need always to be 
aware of the children’s chief experiences 
and relate our worship to them. This 
month there are three experiences most 
children will have: (1) the wonderful 
June weather with the natural beauties it 
brings forth; (2) the closing of the school 
year; and (3) the beginning of summer 
vacation. The writer has tried to relate 
the services to these experiences. They 
may be switched around if more suited to 
events in your community. 
SoncBooxs NEEDED: 
Hymns for Primary Worship, Westmin- 
ster or Judson Press 
Sing, Children, Sing, 
Abingdon Press 
Worship and Conduct Songs, Elizabeth 
Shields, Presbyterian Committee of 
Publication 
LEADER’s PRAYER: Let the words of my 
mouth and the meditations of my heart 
be acceptable in thy sight, O Lord, my 
strength and my Redeemer. 


Edith Thomas, 


June 1 

Tueme: “For the Beauty of the Earth” 

Worsuip CENTER: Some of the beautiful 
flowers of June. 

PRELUDE: Slow, quiet music such as “Fin- 
landia” or Handel’s “Largo.” 

Catt to Worsuip: Read the first verse 
of the song, “When in the quiet church 
I sit,’ in Hymns for Primary Worship. 
“Know ye not that ye are a temple of 

God, and that the spirit of God 
dwelleth in you?” (I Corinthians 
3:16) 

INTRODUCTION TO SILENCE: Shall we be 
very quiet a few moments so we can feel 
God in our hearts? 

SmentT Wartinc: A few notes on the pi- 
ano might be helpful to introduce this, 
such as a strain from ‘“‘Steal Away.” 

Leaper: Do we have things we would like 
to say this morning? 

Cumpren’s Expressions: These may be 
of praise and thanksgiving or anything 
that is on the children’s minds. The 
leader may add a closing prayer. 

Sonc: Use a familiar song suited to the 
children’s thoughts. 

OFFERING: 

Opening Sentence: “The Lord loveth a 
cheerful giver.” 

Music: Music of “For the Beauty of 
the Earth.” é 
Prayer: Thou hast given us so many 
things; we are happy that we can 
give. May our offering help people 

to love thee more. 


*Dayton, Ohio. 
May, 1952 ’ 


Primary ED i partment 


by Lillian White Shepard* 


CONVERSATION: 

“This is the very first day of June. A 
famous poet has said, ‘What is so rare as a 
day in June? Then, if ever, come perfect 
days.’ Is this a perfect day?” “Shall we 
watch for perfect days this June?” “Would 
you say that the earth upon which we 
live is a beautiful or an ugly one?” Draw 
out from the children evidence for the 
answer they give to this question. “One 
of the books of the Bible says, ‘He hath 
made everything beautiful in its time.’ ” 
Let the children repeat this with you. 

“Supposing this were an ugly world, 
what would it look like?” “What would 
be missing that we have now?” Draw out 
the children on these two questions. 
Hymn: ‘For the Beauty of the Earth,” 

first two stanzas only. 

CONVERSATION CONTINUED: 

“What destroys the beauty which God 
has put in our earth?’ There are many 
answers to this question, from papers scat- 
tered on the ground to the atom bomb. 
The children should be reminded that war 
destroys not only beauty but people, God’s 
most wonderful creation. 

Prayer: Of thanks that it is a beautiful 
world, for help that we may do our 
share to keep it beautiful, that people 
will stop making atom bombs and get- 
ting ready for war. 

Hymn: “My God, I Thank Thee” No. 
16, Sing, Children, Sing. 


June 8 

Tueme: “For the Beauty of the Earth” 

PRELUDE: Same as for June 1 

Catt to Worsuip: Same as for June 1 

Catt To Sitent Warrinc: “Be still and 
know that I am God.” 

SILENT WAITING 

SpokEN Prayers: The leader may invite 
the children to express their prayers 
and may add hers. 

Sonc: Something familiar that fits the 
thoughts the children have expressed. 

Orrerinc: Same as for June 1 

CONVERSATION: 

*Last Sunday we said that a poet once 
wrote, “What is so rare as a day in June? 
Then if ever come perfect days.’ Have 
we had any perfect days this week?” 
“Which ones would you say were perfect?” 
“What did you do to enjoy the perfect 
days?” “One woman made a little song to 
express her joy in God’s beautiful things.” 
Sonc: “I Made a Little Song,’ No. 11, 
_ Sing, Children, Sing (Read and sing 

this to the children, if they don’t 

know it.) 
CONVERSATION CONTINUED: 

“What are some of the prettiest things 
in the world?” Write these on the black- 
board as the children say them. Suggest 
that they develop these ideas into a re- 


1Pronounce like the umlant o in Goethe, if 
you can, 
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sponsive reading. A child can mention one 
of the beautiful things in a sentence, for 
example, “Flowers are one of the prettiest 
things in the world.” Then the whole 
group can say, “He hath made all things 
beautiful.” 


Responsive Reapinc: As developed. 
Story: 


Tue BeautiruL Dis 

Jacob Boehme’* was a young man who 
lived a long time ago in Europe. His bus- 
iness was making and mending shoes. Peo- 
ple who made and mended shoes were 
called cobblers in those days. When any- 
body wanted a pair of shoes, instead of 
going to a store full of shoes as we do, he 
went to a cobbler and asked him to make 
him some shoes. 

While Jacob sat cutting leather and 
pounding nails, he had something very 
wonderful to think about besides his work. 
It was God. God was Jacob’s chief inter- 
est. He wanted té do God’s will and have 
his spirit more than anything else in the 
world. Sometimes he had the wonderful 
feeling that God was right there with him. 

One day Jacob was sitting in his house 

resting. It was a beautiful sunshiny day. 
Suddenly, the sun streaming in at the win- 
dow lighted on a shiny pewter dish. | 
Pewter, you know, looks something like sil- 
ver. The sun, striking the polished pewter 
made a dazzling glory of light. It was al- 
most blinding and colors glinted in the 
light. 
_As Jacob looked, his soul was suddenly 
filled with the wonder and glory of God 
and of his wonderful world. His heart 
swelled in praise and love of God. It seem- 
ed his heart would almost burst for joy. 
He put on his hat and walked out-doors, 
but the glory still went with him. In the 
sun edging each tiny blade of grass and 
each beautifully shaped leaf, he saw the 
wonder and love of God. This was a day 
Jacob never forgot. He kept it in his heart 
all his life. 


Sone: “My God, I Thank Thee” No. 16, 
Sing, Children, Sing 


June 15 


THEME: Closing a School Year 
PRELUDE: No. 201, Hymns for Primary 

Worship 
Catt To WorsHIP: 

The earth is full of the lovingkindness 

of the Lord. 

O, come, let us worship and bow down. 
BriEF SILENCE 
Sone: “I Love the Quietness of Prayer’ 

No. 39, Hymns for Primary Worship 
INTRODUCTION TO PRAYER: While we sit 

quietly in prayer, if there is something 

you would like to say to God or say to 
us about God, you may do so. 
SILENT AND SPOKEN PRAYER 
OFFERING: Same as for June 1 
CONVERSATION: 

“When does your school close for this 
year?” “Maybe it would be a good thing 
for us to think just as little about this last 
year of school; then next Sunday, we will 
think about our summer vacation. Some 
of you have had a very good time this year 
at school; some of you have not enjoyed 
it so much, perhaps. But one thing sure is 
that everyone of you did some wrong 
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With the 
Herald Summer Bible Schoo! Series 


You teach children 
to know Christ 
by using God’s Word 
adapted to their needs 


USERS SAY: We appreciate the good evangelistic em- 
phiasis—Kans. Brought a splendid response from the pupils 


—K 


ful material—Wisc. 


WRITE TODAY FOR 


THE COMPLETE SERIES, NU 


y. We are sold on your system—Minn. This is wonder- 


A DESCRIPTION OF 
RSERY 


THROUGH GRADE 10. 


HERALD PRESS 


SCOTTDALE, PA. 


FILMS FOR 


Daily Vacation Bible Schools 


These are the only Bible story films pro- 
duced especially for children. Each film 
tells a simple story as an explanatory 
framework for one of the parables. 


® GOOD SAMARITAN 
® TEN TALENTS 
® PRODIGAL SON 
® LOST SHEEP 
16 mm., sound, 15 minutes 


Color $7.50 each; Black and White 
$5.00 each 


JOSEPH AND HIS BRETHREN 
and 
JOSEPH IN EGYPT 


Two splendid puppet films designed pri- 
marily for a young audience . . . but 
of interest to any age group. 
16 mm., sound, 15 minutes 
In color only, rental $7.50 each 


..- AND... 
CREATION According to Genesis 


A striking and imaginative film 
that is a gem of visual poetry. 
16 mm., sound, 10 minutes 
Color, rental $4.00 


BIRTHDAY PARTY 


Prepared especially for studies of the 
golden rule and its application in 
everyday life. 
16 mm., sound, 27 minutes 
Rental $8.00 
Order from your local film library 
or write for further information to 


Dept. 1J-5 


THE RELIGIOUS FILM ASS’N 


220 Fifth Avenue New York 1, N. Y. 


I don’t mean 
your school 
mistake in 


thing at school this last year. 
just that you did some of 
work wrong, like making a 
arithmetic or spelling. I mean you said 
some unkind thing to someone, or you 
didn’t play with some lonely person, or 
you didn’t tell the teacher the exact truth 
or you felt cross. 

“God will gladly forgive all those things 
and take the meanness out of our hearts if 
we are truly sorry. Shall we be quiet a 
few moments so that each of us can be 
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sorry for the wrong things we have done, 
and ask God to forgive us?” 


SILENT THOUGHT AND PRAYER 


PrayeR By LEADER: How often, O God, 
we all do wrong things. We want to learn 
to be good all the time. ‘Forgive us our 
trespasses as we forgive those who tres- 
pass against us, and lead us not into 
temptation, but deliver us from evil, for 
thine is the kingdom and the power and 
the glory.” 

Srory: 

Tue Bricut Boy 

Once there was a little boy who always 
made good grades at school. He was quick 
at his reading and his arithmetic problems 
and never made mistakes in spelling. His 
mother and father had always told people 
that Robert was very smart. Robert liked 
being smart and called some of the chil- 
dren in his class dumb-bells. 

One day he was telling his Aunt Har- 
riet how smart he was in school and how 
dumb some of the other children were. 
His aunt was very silent for awhile, and 
then she asked, ‘“‘Robert, why you suppose 
some people are bright at lessons and some 
aren't? Do you suppose some decided 
they'd be smart and some decided to be 
dumb? Do you suppose when you were a 
baby, you decided you were going to be a 
smart boy?” 


Robert laughed. “Of course not, Aunt 
Harriet.” 
“No,” said Aunt Harriet, ‘I guess you 


didn’t have anything to do with it. Your 
quick mind was a present to you. I hope 
you will learn to be grateful for it and use 
it as God wants you to. 

Robert looked sober. 
want to please God 

“Besides,” said Aunt Harriet, “some 
people with good minds can’t do things 
that what you call dumb people can. And 
besides, some dumb people are a lot braver 
and kinder that the bright ones!” 

All this little lecture from his Aunt 
Harriet didn’t mean much to Robert. He 
kept on feeling pretty smug. Then some 
things began to happen. It seems David's 
father had a farm near the city. David 
was a nice boy, but awfully slow at his 
studies. Robert had often thought of him 
as a “dumb-bell.”” He felt sort of sheep- 
ish when David invited him out to the 
farm for a weekend in June. Of course 
Robert was crazy to go and his parents 


He did very much 


‘father 


said he could because they knew and 
trusted David’s family. 

When they got to the farm Friday} 
evening, they went right out to the barn: 
to see the cows and horses. It was milking: 
time and David's father let him milk one 
of the cows. Seeing how easy it was, Rob- 
ert asked if he might milk one. David's 
consented, and Robert, thrilled to 
pieces, sat down on the little stool and be-~ 
gan to pull at the cow’s udders. But alas, 
no milk came out. “This cow doesn’t have 
any milk,” ‘said Robert. David couldn't 
help but laugh. “Oh yes, she does,” he 
said. ““You have to learn to pull just a cer- 
tain way.” Robert pulled and pulled, but 
got not even a tiny squirt of milk. “TI 
do it,’ said David. “It’s easy when you 
get the know-how.” Sure enough, the 
milk came easy for David and Robert 
couldn’t understand why. 

The next morning, Robert found a lot 
of other things David could do that he 
couldn’t; saw the wood, drive the tractor, 
load the hay. David .was patient and 
showed Robert, so he began to feel that 
if he could be on the farm awhile, he 
might also learn to do some of these things 
even if he weren’t as skillful as David.  _ 

Afternoon came. There was a picnic 
down by the swimming hole at the river. 
Robert could swim; he was glad of that 
David’s little sister, Nellie was there too- 
Suddenly she shrieked. The boys looked ir 
time to see her head disappear under the 
water. She had walked. out where it wa 
too deep; the water was over her head! 
While Robert wondered if it would be 
over his head too, David dashed throughs 
the water. Soon, he had Nellie by the 
hand and ‘was pulling her in. He hac! 
never learned first aid, but he hadn’# 
stopped to think of himself, only of the 
frightened child. 

Suddenly there came back to Robert 
Aunt Harriet’s words, “Some dumb peo 
ple are a lot braver and kinder than the 
bright ones.’ 

That night when Robert was alone ir 
his bed, he really prayed, “God forgive 
me. I am sorry I ever called anyone dumb) 
I am stupid at many things and not brave. 
Make me good and help me to please thee 
Amen” 


Cuiosinc Sone: “Lord, I Want to Be @ 


Christian” No. 121, Hymns for Primary 
Worship 

June 22 

THEemMeE: Our Vacation Companion 


PRELUDE: Same as last week. 
Catt tro Worsurip: God is -nigh 
all them that call upon his name, 


unte 


Sone: ‘I Love the Quietness of Prayer,” 
No. 39, Hymns for Primary Worship 
SpoKEN Prayers: Invite the children te 


offer prayers they have on their hearts 
OrFerino: Same as for June 1 
Srory-TAaLk: 

“Yr ARE THE TEMPLES” 

Maybe you have sometimes wondere¢! 
where God is. Maybe you think of him a» 
up above the sky somewhere. It is quite 
natural you should because so many songi 
speak of God as being “above.” Sometime» 
when people speak of God as _ beings 
“above,” they mean he is above us because: 
he is so much better than we are and be~ 
cause he rules over us. That’s why God in 
sometimes called “the Most High.” 

One day, Jesus was traveling with hi¥ 
disciples through a country called Samaria. 
This was on the way from his home im 
Galilee to Jerusalem. They were walking), 
as that was the way people traveled in 
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those days. They came to a little village, 
and there on the edge of the village was 
the well where every one came for water. 
Jesus was tired, so he sat down on the 
wall around the well to rest, while his 
disciples went into the village to get them 
all some food. 

While Jesus was sitting there a woman 
came out of the village to get water. In 
those days in that country, there were no 
hydrants or pumps, so people tied a rope 
around a big jar and let that down into 
the well. Jesus asked the woman for a 
drink and they got to talking about wor- 
shipping God. The woman said, “The peo- 
ple in our country, the Samaritans, used 
to worship on this mountain here; you 
Jewish people say that people ought to 
go to Jerusalem to worship.” 

Jesus answered her, ‘“The time has come 
to worship God in no particular place, 
neither in your mountain nor in our temple 
at Jerusalem. The time has come for true 
worshippers to worship God in spirit and 
in truth. God is a spirit and they that wor- 
ship him must worship in spirit and truth.” 

The woman felt that Jesus had spoken 
the truth and she brought all her friends 
to hear what he had to say. 


This vacation you may want to remem- 
ber what Jesus said. "To worship God, you 
will not need to be in school where you 
say a morning prayer or here in our 
church or in your house. You can wor- 
ship him in your heart wherever you may 
be, out-doors, on a picnic, taking a hike, 
in swimming, playing base ball. Let us try 
to remember God, our best friend, this 
summer. Let us often speak to him in our 
hearts, and let’s listen to what he has to 
say to us. “Ye are the temples of the liv- 
ing God.” 

Sonc: “Lord, I Want to Be a Christian,” 

No. 121, Hymns for Primary Worship 


June 29 

THEME: Our Vacation Companion 

PRELUDE: “O Rest in the Lord” from 
Elijah, No. 114, Worship and Conduct 
Songs 


Catt To WorsHIP: 
O rest in the Lord, 
Wait patiently for him. 
Stent Waitinc: While pianist plays the 
prelude again. 
ScRIPTURE: (in unison 
know it) 
The Lord hath done great things for us, 
Whereof we are glad. 
—Psalm 126:3 
Hymn: “All People That on Earth Do 
Dwell” No. 2, Hymns for Primary Wor- 
ship 
OFFERING: Same as for June 1 
ConverRSATION: About how the children 
are spending the first days of their va- 
cation 
ScripTurRE: John 4:23, 24 
Sone: “Any Time’s the Time for Prayer” 
No. 42, Hymns for Primary Worship 
Story: 


if the children 


VINCENT’S OAK 

Once a long time ago, there was in the 
country of France a little boy named Vin- 
cent. When Vincent was six years old he 
became a shepherd. Every day he and and 
his shepherd dog would take his father’s 
sheep—there were seven or eight of them— 
out into the country to find green grass. 
Vincent would gently lead his little flock 
to the places where he knew the grass 
grew green or where clear water flowed. 
He had a long forked stick for a staff and 
sometimes would touch the sheep to show 
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them which way to go. The dog would 
run around in front of the sheep to guide 
them too. They went very slowly so the 
sheep could nibble all the grass they 
wanted. 

Vincent wore plain shepherd’s clothes, 
leggings and a striped cloak thrown over 
his shoulders and a brown beret, such as 
French boys wear. He carried a linen 
pouch tied at his waist in which was his 
lunch. 

When the sun was straight up overhead, 
Vincent knew it was noon. They would all 
stop then. The sheep would lie down to 
rest, while Vincent and the dog sat down 
and ate their lunch. Vincent had a big 
piece of homemade bread and a piece of 
cheese. He gave the dog some of these. 

There was a big woods near which Vin- 
cent often took his'sheep. On a hot day 
Vincent liked to wander through the 
woods a little while. One day when he was 


Junior Department 


by Helene M. Suiter* 
We Think. of Giving 


THEME FOR JUNE: 


For the Leader 


In many church schools the second Sun- 
day in June is observed as Children’s Day. 
Usually the entire school meets together 
on this day. If this is the custom in your 
church, you may want to combine some 
of the material given below or select the 
services which best suit your needs. 

Our thoughts for the month will cen- 
ter about giving. Specific service projects 
are not suggested in these services, but 
children who are thinking of giving should 
have a definite opportunity to give. You 
may wish to lay special stress on the reg- 
ular offering service. At this time of year 
many children will either be attending va- 
cation church school or will be planning 
to attend one shortly. Many V.C.S. pro- 
grams put special emphasis on service 
projects; for that reason they were not in- 
cluded in these services. However, if you 
are interested in suggestions for such proj- 
ects, write to the American Friends’ Serv- 
ice Committee, 20 South 12th Street, Phil- 
adelphia 7, Pennsylvania or consult your 
denominational publications. 

All hymns and music listed will be 
found in Hymns for Junior Worship, 
Westminster or Judson Press. 


June 1 


THEME: Gifts beyond Price 

Worsuip CENTER: Flowers, a lovely nat- 
ure picture typical of a perfect June 
day, an open Bible, and an offering 
plate. 

PRELUDE: from “Sonata” Op 2, 
thoven (No. 137 in Hymnal) 
Catt To Worsuip: James 1:17 

Hymn: “With Happy Voices Ringing” 

Leaver: The music of the next hymn has 
been arranged from “Hymn to Joy” 
written by one of the great German 
musicians. You will see his name in the 
right hand corner of the page. The 


by Bee- 


*Associate Secretary and Supervisor of Week- 
day Church Schools, the United Churches of 
Lackawanna County, Scranton, Pennsylvania. 
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walking through the woods, he came to 4 


very big tree, an oak tree whose huge” 


trunk was hollow. Vincent could step in 

side and walk around. It was like a house, 
but seemed more like a church to Vincent. 
He made himself a little altar with some: 
sticks he found near the tree. He knelt, 


_down and prayed to God. 


After that, every time that Vincent took 


the sheep that way, he went into his oak, 


tree to pray. When Vincent grew up, he. 
became a very good man. He was sorry for , 


poor and suffering people. He did all Be 


could to help them. He became kno 
throughout all France and when people 
traveled near his old home, those who 
lived there would show them this old, old 
oak tree where Vincent used to pray. They 
called it Vincent’s oak. 


CLosinc Sonc: Repeat softly, 
Time’s the Time for Prayer” 


“Anyr 


words are from a poem written by an 
American poet. Can you find his name? 
As we listen to the music and read the 
words to ourselves, notice how well the- 
words and music fit together to make a 
song of real joy. 

Hymn: “Joyful, Joyful, We Adore Thee” 
(Van Dyke’s poem set to a theme from 
Beethoven’s Ninth Symphony) 

LEADER: : : 

“June May Be Hap sy THE 
Poorest CoMER” 
Can you think of anything lovelier chal 

a June day? The sky is that heavenly 

shade of blue, clouds are fleecy white, the 

world is filled with the beauty and fra 

grance of roses, everything is in bloom, 

everything is fresh and clean and lovely. | 
James Russell Lowell, another great 

American poet, must have been thinking 

of such a day when he wrote: 


*“°Tis heaven alone that is given away, 
*Tis only God may be had for the asking,. 
No price is set on the lavish summer; 
June may be had by the poorest comer. 


And what is so rare as a day in June? 
Then if ever come perfect days; 
Then heaven tries earth if it be in tune 
And over it softly her warm ear lays; 
Whether we look, or whether we listen, 
We hear life murmur, or see it glisten;”” 
Yes, “Tis heaven alone that is given 
away.”’ Which of us could ever afford ta» 
buy such beauty as we see at this time o: 
the year? We would not know how to be-- 
gin to pay for the wonder and beauty of 
the world. But God does not expect us tow 
buy such things. He places his Feats alli 
about us; it does not matter if we are rich) 
or poor. Sometimes those who have the: 
very least in wealth are the ones who find! 
greatest joy in the beauty God gives to us# 
each day 
Did you ever stop to think of all the» 
wonderful gifts which are given to us, free: 
and without charge, the things we could. 


From ‘‘The Vision of Sir Launfal’’? by James: 
Russell Lowell. 


| never buy if we did want to pay for them? 
Children could never pay for their par- 
' ents’ love and care, but what parent would 
_ ever want to be paid? Their love for us is 
a gift beyond price. We could never pay 
our friends for the joys and happy times 
we share; yet friendship is one of our 
greatest gifts. We cannot buy eyes and 
ears and hands and legs, but each day 
our lives are made rich and joyful with 
the things we see and hear and touch and 
do. Perhaps you can think of some other 
gifts which are freely given to us but 
which we could never buy for ourselves. 
(Pause) 

It is true that our most valued posses- 
sions are given to us by God and by those 
who love us and care for us. Let us 
listen to some verses from the Bible which 
tell of God’s great gifts to us. Some juniors 
will read them for us. 

ScripTurRE: Psalm 111:1-5; Psalm 147:7- 

9; Psalm 136:1-9 
LEADER: Let us bow our heads silently as 

in our hearts each of us thanks God for 

the wonderful gifts which are given to 
us so freely. 

SILENT PRAYER 

Hymn: “God, Who Made the Earth” 


June 8 


THEME: 
you” 
WorsHIp CENTER: 
and offering plates 
PRELUDE: from “Sonata” by 
(No. 137) 
Catt To WorsHIp: 
ed by group) 
Hymn: “Joyful, Joyful, We Adore Thee” 
Leaver: During this month we shall be 
thinking of giving. Let us listen to some 
selected verses from the Bible. 
Scriprure: I Timothy 6:17; II Corinthi- 
ans 9:7; Acts 20:35; Luke 6:38 


Story: 


“Give and it shall be given unto 


Flowers, open Bible, 


Beethoven 


James 1:17 (repeat- 


A CHEERFUL GIVER 

It was Sunday morning, and the Fris- 
bies were in their usual place in church. It 
was a very lovely church with its beautiful 
windows and high vaulted roof. Mr. Fris- 
bie could remember when it had been just 
a little church. He had seen the church 
grow through the years. The organ was 
playing, and Mr. Frisbie was thinking. 

“We really need a better organ for this 
church,” thought Mr. Frisbié. The minis- 
ter and some of the leaders of the church 
had been talking about this for some time. 
But it would cost a lot of money to buy 
a great organ for a big church. “But we 
must have that organ,” thought Mr. Fris- 
bie. The more he thought about it the 
more certain he was as to what he should 
do. After church he and his wife talked 
about it and made the decision. ‘““We will 
give the organ to our church,” said Mr. 
Frisbie. 

The organ cost many thousands of dol- 
lors, but the Frisbies could afford to give 
such a gift to their church. Mr. Frisbie 
owned a large silk mill and was considered 
quite a wealthy person. Mr. and Mrs. Fris- 
bie were happy to present their church 
with this wonderful organ, the largest and 
finest in their city at the time. How happy 
everyone was when the organ was installed 
and used for the first time! Each Sunday 
the Frisbies were in their church. 

Many years passed. Then a terrible mis- 
fortune came to this family, as misfortune 
came to many families in the days which 
were called the “depression days.” Mr, 
Frisbie lost all his money! It meant that 
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he lost his silk mill, the comfortable home, 
the fine car, and all the things he and his 
family had enjoyed for so many years. 
Worst of all, it meant that there was no 
way for him to earn even a little money 
for himself and his family. You see, in 
those days there were thousands of people 
all over the country who were out of work. 
Mills and factories and shops had closed, 
and it was very hard for a man or a 
woman to find any kind of a job. Some 
people who lost large sums of money as 
Mr. Frisbie did, felt that there was no use 
in living any longer. They took their own 
lives. 

But George Frisbie was not like that. 
He made up his mind that he would find 
some sort of work to do. It was hard, but 
finally he got a job with a dry cleaning 
company. Then for awhile he worked as 
custodian in his own church. There might 
have been some people who thought it 
strange for the person who had given such 
a wonderful gift to the church to be their 
janitor, but Mr. Frisbie did not let that 
worry him. He just went about and did 
the work as well as he could. For him the 
important thing was to earn some money 
to take care of his family. After a while 
he got another job as janitor in the boys’ 
department of the Y.M.C.A. He is still 
working there today. His friendly smile 
and cheerful words are known to hundreds 
of boys who come in and out of the Y. 
each day. 


Perhaps you are wondering, ‘““Was Mr. 
Frisbie ever sorry that he spent so much 
money on that organ?” He says that he 
has never been sorry. On the other hand he 
has often remarked that the organ has 
brought him great joy. Each Sunday as he 
worships in his beautiful church, he hears 
the lovely music of that great organ. It 
speaks to his heart as beautiful organ 
music can speak to the hearts of those who 
truly try to worship God. He is still re- 
ceiving joy from the gift he gave more 
than thirty years ago. “When troubles 
came,” says Mr. Frisbie, “the one thing 
that I had given away was the only thing 
I really had.” H.M.S.’ 


PRAYER: 


Dear God, Our Father, we remember 
that Jesus said, “Give and it shall be given 
unto you.” We would not want to give 
just to receive something in return, but 
we know that there is a real and deep joy 
which comes when we give from hearts of 
love. Help us to learn to know that joy. 
As we bring our gifts to the church, as we 
share with those who are in need, as we 
give to those we love, may we give in the 
spirit of Jesus. We ask it in his name. 
Amen. 


Hymn: “God, Who Made the Earth” 
June 15 


THEME: 
share” 
Worsuip CENTER: The picture of “The 
Vigil’ by Pettie could be used with an 
open Bible, flowers, and offering plates. 


“Not what we give but what we 


PrELUDE: from “Sonata” by Beethoven 
(No. 137) : 

Catt To WorsuiP: James 1:17 (repeated 
by group) 

Hymn: “Joyful, Joyful, We Adore Thee” 

SToRY: 


Str LAUNFAL’s SEARCH 
Sir Launfal was a young knight ready 
to set out in his search. In those long ago 
days brave knights used to spend their 
lives in searching for the Holy Grail. They 
believed that some place in the world they 
might find the cup which Jesus and his 


disciples had used at the Last Supper. 
Happy would be the knight who found the 
Grail! 

Before a knight began his quest or 
search he would spend the night in prayer. 
Sometimes he kept his vigil at the altar 
as this young knight is doing in the pic- 
ture. On the night before Sir Launfal was 
to set out on his quest, he had a strange 
and wonderful dream. 

He saw himself riding out from his 
great castle clad in shining golden armour 
and mounted on his fine horse. He was 
young and the world was beautiful and joy 
was in his heart. Then, crouching by the 
castle gate he saw a beggar, whose body 
was covered with the terrible sores of 
leprosy. As the beggar stretched forth his 
hands for help, Sir Launfal was annoyed 
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at having to look at such a sight. In scorn 
he tossed a gold piece to the beggar and 
rode off in search of the Holy Grail. He 
did not notice the beggar who refused his 
gold murmuring, “Better to me the poor 
man’s crust. He gives nothing but 
worthless gold who gives from a sense of 
duty.” . 

In the quick way of dreams many years 


passed. Sir Launfal traveled from one land 
to another always seeking but never find- 
ing the Grail. Although he could not find 
the Holy Grail, he was learning much 
about the world’s suffering and _ need. 
Through the years he was growing into 
a different sort of person. 


At last, disappointed and old and bent 
and gray, Sir Launfal rode back to his 
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own castle, only to find that someone else” 
had taken it from him. Inside the castle} 
there would have been warmth but he?) 
must remain out in the winter’s cold. 
Sadly he turned from his own gate. 4 

Again he saw the beggar crouching by 
the gate. But this time Sir Launfal wanted? 
to help the wretched man. This time he 
had no gold: all he had was 4 crust of 
stale bread and a wooden bowl. He went 
to the frozen stream and broke the ice and” 
filled the bowl with clear water. He car- 
ried it to the beggar and broke his crust of 
bread to share with him. A strange thing” 
happened. In place of the beggar so frail’ 
and ill, Sir Launfal saw Jesus standing 
there straight and tall. He heard Him 
speak and say, 


“Lo, it is I, be not afraid! 

In many climes without avail, 

Thou hast spent thy life for the Holy 
Grail; 

Behold it is here—this cup which thou 

Didst fill at the streamlet. for me but now: 


Not what we give, but what we share, 
For the gift without the giver is bare; 


Who gives himself with his alms feeds 
three, 3 
Himself, his hungering neighbor, and 
me.”” ; 
Then Sir Launfal awoke from _ his! 
dream. “I do not need to go and seek for 


the Grail,’ he said. “I. can find it right) 

here in my castle. I shall see that all whos” 

live here with me are well cared for and 
happy. Giving them happiness will be my 
way of finding the Holy Grail.” 

LEADER: Jesus taught that giving to others 
who are in need is like giving to him. 
Let us listen to his words: : 

Scripture: Matthew 25:34-40 


PRAYER: Our loving Father, help us tor 
learn to give from hearts that are filled! 
with love for others. May we give not 
because we feel it is a duty but because 
we want to make another's life happier. 
In Jesus’ name we pray. Amen. 

Hymn: “Thy Work, O God, Needs Many? 
Hands” 


June 22 
Receiving Gifts 
WorsHIP CENTER: 


THEME: 
A picture of Jesus, 


flowers, and open Bible, and offering 
plates. 
PRELUDE: from ‘“Sonata’’ by 


Beethoven 
(No. 137) ; 


CALL TO Worsuip: James 1:17 (repeated 
by group) 
Hymn: “God, Who Made the Earth” 


LEADER: Let us listen to some of the Bible 
verses we have been using this month: 
Scripture: Acts 20:35; 
9:7; Luke 6:38 

PRAYER: Dear God, our gracious Father, 
you have been very good to us. We 
could not begin to count or even name: 
all the good gifts you have given us. 
We know that all we have comes fromm 
you. Even when we bring our gifts tov 
the church to give them to you, we are: 
just returning a small part of what yous 
have given us. But we are glad that ima 
our hearts there is a desire to give you 
something and to give gifts to others. 
May we find real joy in giving. For Je 
sus’ sake. Amen. 


II Corinthians 


Leaver: “Receiving Gifts Graciously” 
During this month we have been think: 
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ing about giving. We thought first of the 
many good things given to us which we 
could never begin to buy for ourselves 
and which we are not expected to buy. 
Then we thought of the deep joy and 
happiness which comes to those who give. 
We remembered that Jesus said, “Give 
and it shall be given unto you.” Some- 
times the things we give to others are the 
things which bring us greatest joy. Last 
week we were thinking of the difference 
between giving from a sense of duty and 
giving-to share and help because we care 
and feel real concern for another's need. 
Today we are going to think of the people 
who give us gifts and of the way in which 
we should receive their gifts. 


Perhaps you have tried very hard to 
find just the right gift for a friend’s or 
relative’s birthday or for someone who is 
ill. You were very happy as you thought 
of the joy your gift would bring your 
friend. Then when your friend received 
the gift he said, “Oh, you shouldn't have 
done this. I didn’t expect you to give 
me a gift.’ 

Somehow that remark spoiled your joy 
in giving. You did not give because you 
felt you should or because your friend 
expected a gift. You gave because you 
loved your friend and because you wanted 
him to have this particular gift which 
seemed just right for him.- You gave be- 
cause you wanted to make your friend 
happy. 

I wonder if we ever spoil the joy of 
those who like to give us gifts. Some- 
times we have been so busy learning and 
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thinking of the joy of giving to others 
that we have not learned how to receive 
gifts ourselves. We should learn to re- 
ceive gifts graciously; that is, we should 
receive the gift in such a way as to bring 
happiness to the giver. We should let 
him know we really like and appreciate 
his gift and will enjoy using it. Some- 
times our friends spend a lot of time in 
making gifts for us. Making the gift has 
brought someone joy; our enjoying and 
using of the gift will bring even deeper 
satisfaction. When we receive gifts it 
would be good for us to remember the 

Golden Rule and receive them as we 

would expect and want people to reccive 

the gifts we give them. 

Prayer: We are thankful, O Father, for 
all the kind things people do for us. 
When people remember-us with a kind- 
ness, may we know how to show them 
our gratitude and thanks in such a way 
as to make their joy greater. Amen. 


Hymn: “All Things Praise Thee” 


June 29 
Tueme: Many Gifts and Many Givers 


WorsHip CENTER: Same as last week 


PRELUDE: From ‘Sonata’ by Beethoven 
(No. 137) 
Catt to Worsuip: James 1:17 (re- 


peated by the group) 


Hymn: “Joyful, Joyful We Adore Thee” 
Hymn: “All Things Praise Thee” 
LEADER: During this entire month we 


have been thinking about giving. For 
our prayer today we are going to use 
a litany. The response which you will 
repeat each time is James 1:17, the 
verse which has been our call to wor- 
ship for the month of June. 


LITANyY: 
Every Goop GIFT 


Leader: We praise Thee, our God, for 
all thy rich gifts so freely showered upon 
us, for every wondrous thing which thou 
hast made for our happiness, health and 
well-being. 

Response: James 1:17 


Leader: We praise Thee, our God, for 
all the good gifts people have given in the 
name and for thy church; for beautiful 
windows and fine organs; for Bibles sent 
around the world; for hospitals, homes 
for the homeless, for food and clothing 
for the needy. 

Response: James 1:17 


Leader: We praise Thee, our God, for 
the times when we have been able to 
share with others, the times when we 


have shared our possessions, the times 
when we have shared our abilities and 
skills with others. 

Response: James 1:17 


Leader: We praise Thee, our God, for 
the times when we have received gifts 
which told of the love of our friends and 
families. : 

Response: James 1:17 


Leader: We praise Thee, our God, that 
because you have given us so much and 
because within each of us is a little of 
thy spirit, we find joy in giving praise to 
thee and gifts to others. 

Response: James 1:17 


Hymn: “How Strong and Sweet My 
Father’s Care” 


ScripTtuRE: Psaim 145 
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Junior High Department 


by Josephine Z. Nichols* 
THEME yor June: Finding God , 


To those who plan for the month: 


All of us try to find God through wor- 
ship. In our search there are some helps 
with which we should become very fam- 
iliar, 

For the first Sunday in June we will 
emphasize the choice we have in hymns. 
The hymn writer gives us a poem and in 
most instances our hymn book has already 
made the choice of a tune for us. Some- 
times the hymn writer has written both 
words and music. Many hymns we choose 
for the meaning of the words, but some 
of them we like on account of the beauti- 
ful music which becomes familiar to our 
ears and helps to raise us to a feeling of 
worship and a sense of God’s nearness. 
The hymns we like the very best are usual- 
ly those that combine stirring words and 
music. 


In the second worship period of the 
month we will think particularly of the 
poem which can direct our thoughts God- 
ward. Many of us have favorite poems. 
All of us can pick a psalm or two from the 
great poems of the Bible. Not only the 
meaning of the words in a poem, but also 
the rhythm, the rhyme, the meter and the 
beauty of expression help to give us a 
worship experience. 


For the third Sunday of ree we will 
think in terms of religious paintings that 
are around us. On the wall of the church 
school, in a favorite book, in some one’s 
Bible, in our lesson helps, on a filmstrip 
or on a slide, we may find the very pic- 
ture that seems to hold meaning for us. 


And let us not forget the story. Here is 
another art form that can make our wor- 
ship very full of meaning. Some of Jesus’ 
parables are short stories of the best qual- 
ity, for they tell an interesting story 
which sets us to thinking of what the writer 
or the story teller might have meant. So 
on the fourth Sunday of June we will 
take the story as the religious story teller’s 
means of helping us worship. 


On the final Sunday of the month, let 
us add a special bit of creativity of our 
own. Let’s form a worship service out of 
picture or symbol, out of music or poem, 
out of story or parable, and fit these fa- 
vorites of ours to the six points of Isaiah’s 
worship experience which we studied sev- 
eral months ago. Patterns are good to fol- 
low, if they have helped others to a feel- 
ing, an experience of God, but our main 
endeavor is to find our way for ourselves 
to an experience of God’s presence and 
message. Some of us can readily stand in 
another person’s shoes and feel a few of 
his thoughts. Others of us do not have 
enough imagination to be able to do this. 
Perhaps, however, by trial and error we 
can come to a fairly good knowledge of 
what lifts us to a real feeling of God’s 
presence. 


*Curriculum writer, 
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Columbus, Ohio. 


Let’s talk about this in committee and 
if possible discuss it with our whole group 
before planning the fifth Sunday’s serv- 
ice. Some one in the group may help you 
to a real experience of worship by a sug- 
gestion of what helps him or her. 


Invite in several older young people or 
another group of your own age and dis- 
cuss what makes a worship service become 
a worship experience. 


Bring to your worship table examples 
of the type of material you are using each 
week. Out of this may grow your planned 
worship center. 


June 1 


THEME: Finding God Through a Hymn 


To THE PLANNING COMMITTEE: 

We suggest the use of the hymn, “O 
Master-Workman of the Race.” It is well- 
known to most young folks, Usually it is 
sung to the tune called Materna, which is 
the familiar tune to which we also sing “O 
Beautiful for Spacious Skies.” Use some 
other hymn if you have a particular favor- 
ite around which you are willing to plan 
your worship. 


OpentinNG Hymn: Music of Materna 
played softly. Singing of first verse of 


“© Master-Workman of the Race” 
INVvocATION: Psalm 90:17 


PRAYER: We thank you, our Father, for 
the fact that Jesus was brought up in a 
workman’s home, that he had to accept 
duties of the home and shop. Help us 
to choose our vocations wisely and work 
honestly and well. In the Master-work- 
man’s name, Amen. 


Hymn: second verse of ‘“O Master-Work- 
man of the Race”’ 
LEADER: 

Speak of the hymn writers down 
through the centuries who have given us 
hymns and hymn tunes. You may know 
of several outstanding ones in your own 
denomination who are well liked and 
whose music is often used. Turn to the 
author index in your church hymnal and 
see if you can find any hymns by Am- 
brose. He was a very early bishop of Mi- 
lan, Italy, who gathered some of the early 
hymns of the church. Notice that the 
name of the hymn writer is placed at the 
left just above the music, but the musi- 
cian’s name is on the right hand side. 

Look up “Glory Be to the Father” (the 
Gloria Patri). Turn to “O Come, All Ye 
Faithful” and see to what century its 
Latin form is attributed. Can you find any 
other very old hymns in your hymnal? 
If so, what are they? Are they familiar? 
Hymn: “Work for the Night Is Coming” 

(or “Glad Let Us Be for Workers’) 


ScrrpTuRE READINGS: 

First Reader: We must work the works 
of him who sent me, while it is day; night 
comes, when no one can work. (John 
9:4.) 

Second Reader: Now there are varieties 
of gifts, but the same Spirit; and there 
are varieties of service, but it is the same 
Lord; and there are varieties of working, 
but it is the same God who inspires them 
all in every one. (I Corinthians 12:4-6.) 
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brethren, to do so (love) more and more, 
to aspire to live quietly, to mind your own 
affairs, and to work with your hands, as 
we charged you; so that you may com- 
mand the respect of outsiders and be de- 
pendent on nobody. (I Thessalonians 4: 


4 
: 
7 
: 
Third Reader: But we _ exhort 3 
iat 


Litany: i 
Leader: For work to do, 7 
All: We thank you. 

Leader: For: our own abilities and apti 
tudes, ; 

All: We thank you. 3 

Leader: For all those who work with, 
hands and minds, 

All: We thank you. 

Leader: For the artist who serves with 
brush or pen or musical. instrument, 

All: We thank you. 

Leader: For the burden bearers of the 
world. 

All: We thank you. 

Leader: For all who use their hearts and 
minds to strengthen your great Roavons 
Father, 

All: We thank you. a 

Leader: For ourselves we ask the will to 
work honestly and faithfully, 

All: Amen. 


Hymn: third verse of “O Master-Work4 
man of the Race” repeated together 
with musical accompaniment. 3 


BENEDIcTION: II Thessalonians 2: 16- 17 
June 8 i 
THEME: Finding God Through .a Poem 


For THOSE WHO PLAN THE WORSHIP: 


Remember to practice the choral reading: 
ahead of time. 
Hymn: “How Strong and Sweet My ‘? 
ther’s Care” 
INVOCATION: : 
Be still and know that I am Godi 
(Psalm 46: 10a.) 
Come ye and let us go to the house 
. of God and he will teach us of his. 


ways ... and we will walk in his paths | 
(Micah 4:2.) 
LEADER: 


Each of us may have a poem that helps 
us to worship God. Many poems are in the 
Bible, particularly among the Psalms. We 
know that Jesus quoted from them. Per 
haps when he was at work in the carpen- 
ter’s shop, he and his father recited them 
together. We know that he had to learr: 
some of them in the synagogue school. He 
used them later in his work. We will react 
one together. : 

CHorRAL READING: 

Psalm 24* 

(Think of this Psalm as one which the 
pilgrims are repeating together as they 
journey to the temple in Jerusalem ) 
Heavy Voices: The earth is the Lord’s ane 

the fulness thereof; 

Light Voices: the world, and they tha® 
dwell therein. 

Heavy Voices: For he hath founded it up- 
on the seas, and established it upon the 
floods. 

Light Voices: Who shall ascend into the 
hill of the Lord? or who shall stand im 
his holy place? 

Heavy Voices: He that hath clean hands 
and a pure heart; who hath not liftee? 
up his soul unto vanity nor sworn de- 
ceitfully. 

Light Votces: He shall receive the blessings 
from the Lord, and righteousness from) 
the God of his salvation. 


1The King James’ translation is used for this 


choral reading. 


Heavy Voices: This is the generation of 
them that seek him, that seek thy face, 
O Jacob. 

All Voices but one: Lift up your heads, 
O ye gates; and be ye lift up, ye ever- 
lasting doors; and tHe King of glory 
shall come in. 

One Voice (the gatekeeper): Who is this 
king of glory? 

All but one: The Lord strong and mighty, 
the Lord mighty in battle. Lift up your 
heads, O ye gates; even lift them up, 
ye everlasting doors; and the King of 
glory shall come in. 

One Voice: Who is this King of glory? 

All but one: The Lord of hosts, he is the 
King of glory. 


Hymn: “God Will Take Care of You” 
BENEDICTION: Numbers 6: 24-26. 
June 15 


THEME: Finding God Through a Picture 

To THOSE WHO PLAN: 

Use, if you can, one of the pictures from 
the Life of Christ by Jacques Barosin.* 
These may be secured in four lithographs 
to a set or all seventy-five frames in a, 
filmstrip or on individual kodachrome 
slides. If you use an individual picture, 
you may use the one of the Boy Jesus in 
the Carpenter Shop, No. 15. Always re- 
member that a slide thrown on your screen 
is a fine worship center. If you do not 
have access to Barosin’s pictures, use your 
own favorite one of Jesus as a child or 
boy. 

Hymn: “Open Mine Eyes That I May 
See” (Find this hymn and use it either 
as a hymn or as a prayer repeated in 
unison. ) 


Invocation: Psalm 19:7-9, 14. 


Hymn: “God Send Us Men Whose Aim 
Twill Be” 
LEADER: Lead a discussion based on the 


following questions: 

1. What scripture is the artist trying to 
portray? 

2. Does he have a religious message as 
well as a religious subject? 

3. What is the artist trying to tell you 
in this picture? 


4. How does he emphasize his mes- 
sage? 
Story: “Jacques Barosin’” (below) 
Prayer: Our Father, help us to see 


through the artist’s eyes something of 

his thought as he painted. Make our 

minds alert to his message and to yours. 

Amen. 

BENEDICTION: II Peter 3:18. 
Story: 
Jacques BAROsIN 

Jacques Barosin is a native of Riga, 
Latvia, but he has lived in Germany and 
France and is now living in the United 
States. During World War II he was ar- 
rested because of his Jewish background 
and put into a forced labor camp and 
later into a concentration camp in the 
Pyrenees. \ 

Before his imprisonment he studied art, 
both drawing and painting. He painted 
professionally with a good deal of success. 
He received many commissions for por- 
traits from American officers abroad. 

About seven years ago he became very 
much interested in religious art. He says 


*Lithographed set of four includes Journey of 
the Wise Men, enter Shop, Rich yous 
Ruler and the Great Commission. Price is $1.5 
a set. Filmstrip is $10. Slide set, 75 frames in 
cardboard, is $37.50. Christian Education Press, 
1505 Race St., Philadelphia 2, Pa., or your de- 
nominational publishing house. 
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that for some time after he had escaped 
from the concentration camp of Gurs, a 
French Reformed Church minister helped 
him by hiding him. This same man ar- 
ranged plans for both Mr. and Mrs. Baro- 
sin’s escape through enemy country. One 
woman school teacher who sheltered the 
couple on their “underground journey” 
asked them to remain upstairs until she 
could pass them on. For two months they 
had to stay upstairs in a room, This was to 
keep the villagers or the members of her 
school which met downstairs from finding 
out about them. “So,” says Mr. Barosin, 
“we stayed in one room quietly waiting 
and growing fat!” 

During the long wait this teacher loaned 
them an old French Bible. It was their 
only reading material. How eagerly they 
devoured it from cover to cover! It not 
only gave them new courage but it in- 
spired Mr. Barosin to make a vow. He 
promised to illustrate the Bible, or at least 
a part of it, if he survived his war ex- 
periences. We now have as a fulfillment 
of his vow seventy-five pictures of the life 
of Jesus. 

Mr. Barosin said he felt sure that he 
needed to present Jesus as a strong, force- 
ful character in the historical setting of 
his day, but he also felt that he had to 
show him as a man who would look like 
a leader for all times. He wanted a face 
that would show “supreme intelligence 
and goodness and an ardent love of all 
humanity.” In a radio interview in De- 
cember of 1951, Mr. Barosin asked the 
public to decide if he had succeeded. 


June 22 


TueEMeE: Finding God Through a Story 
To THOSE WHO PLAN THE WORSHIP EX- 

PERIENCE: 

It is usually easier to get young people 
to share stories that they have enjoyed 
than almost any other form of religious ex- 
perience. If you ask ahead of time, per- 
haps one or two of the group will be ready 
to: share a story either from the Bible or 
from some former reading. Suggest that 
the story might show courage, steadfast- 
ness, heroism under difficulty. 

We suggest the use of Mr. Barosin’s 
story again. Last week we were thinking 
of the religious artist’s contribution to us 
through painting, but now think of Mr. 
Barosin as a person with a story. Ask some- 
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one to tell about him from this angle. His 
story brings a message as well as his ac- 
tual paintings. 
Hymn: ‘March 
Strength” 


PrayER: Lord’s Prayer in unison 


Two Srorres: A parable of Jesus: Mat- 
thew 25:14-30. Mr. Barosin’s reasons 
for painting religious art. (See last 
week’s story) 


PRAYER: O Father, we thank you for peo- 
ple who use the “talents” they have en- 
trusted to them. Help us to determine 
what “talent” God has given to us. 
Then help us to use it to the very best 
advantage, so that it may double and 
even triple through use in your service. 
Amen. 

OFFERING 

Hymn Response: “Hear Our Prayer, O 
Lord,” or “We Give Thee but Thine 
Own” 

Cosine Circe: “As we unite in hand, 
may we unite in heart and in Christian 
effort.” Amen. 


on, O Soul, with 
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June 29 


THEME: Finding God 
To THOSE WHO PLAN THE WORSHIP: 

We may not be artists or poets or even 
authors or story tellers, but we do have 
the ability to choose the works of other 
people and to use them to our own, uplift 
and enjoyment. Take as a solemn charge 
and a pleasant opportunity the creation 
of this service by choosing from materials 
suggested or unsuggested a service for your 
group. 

Maybe some one in your church or fel- 
lowship group has painted a picture, made 
a worship screen, drawn a symbol, writ- 
ten a religious story or arranged some 
lovely flowers. Maybe some one would 
try. Look around, use what you have, 
make up something, choose carefully. 

Remember the points you are trying to 
develop as a guide in your choice. Recall 
Isaiah’s six-point program. 1. We turn our 
thoughts to God; 2. We feel conscious of 
our mistakes; 3. We know God forgives; 
4. We praise and thank God; 5. We listen 
to his suggestions for us; 6. We plan to 
carry on his work. 

Now choose carefully from among the 
following: 


Hymns: 


The favorite ones of your group. (You 
might have a vote sometime to find out 
what are your favorite hymns and passages 
of scripture. One group listed their choices 
from one to twenty-five. ) 

“T Would Be True,” “Let the Song Go 
Round the Earth,” ‘Tell Me the Stories 
of Jesus,’ “Holy, Holy, Holy,” “For the 
Beauty of the Earth,’ “Are Ye Able?”’ 
Porms: Some of the Psalms: 23, 24, 100, 
1, 27. Some of the words-of hymns. 
Poems you have used. 


Srories: From the Bible, such as: the 
Prodigal Son, Luke 15:11-32, the Good 
Samaritan, Luke 10:25-27, the house 
built on a rock, Matthew 7: 24-27, the 
book of Ruth. Your own choice. 


Prayers: Lord’s prayer, prayers from 
prayer hymns, familiar verses of scrip- 
ture that contain prayers, your own, 
your leader’s. 

Music: Hymn tunes, other music that 
helps you get into an attitude of wor- 
ship. (Some of your group may be 
studying Junior Choir music or learn- 
ing for yourselves such instrumental 
music as Handel’s Largo. Volunteer to 
use what you are learning.) 


USSazae High el, Young 
2, vople 4 Departments 


by Edith and Oliver Cummings* 


THEME FOR JUNE: Christian Character 

For the Leader: The theme for this 
month is a fourth objective of religious edu- 
cation; namely, “‘to foster in growing per- 
sons a progressive and continuous develop- 
ment of Christ-like character.” Young 
people are facing new adventure in life as 
they close their school books, seek work, 
attend camps and conferences, or find 
special fields of service. This series should 
prove helpful and meaningful. 


June 1 

THEME: Christian Loyalty 

Worsuip CENTER: Use the Christian flag 

Pretupe: “Yo the Knights in the Days 
of Old” 


Catt TO WorsHIP: 


Speak, History! 
Who are life’s victors? 
Unroll thy long annals, and say, 
Are they those whom the world called the 
victors— 
Who won the success of -a day? 
The martyrs, or Nero? 
The Spartans, who fell at Thermophlae’s 
tyrst, 
Or the Persians and Xerxes? 
His judges or Socrates? 
Pilate or Christ? 
—WILLIAM Srory' 
PLEDGE TO THE CHRISTIAN FLAG: 
“I pledge allegiance to the Christian 


*Dr. Cummings is minister of Evangelism and 


Religious Education at the First Baptist Church 
of Los Angeles, California. 

Used by permission of Houghton Mifflin and 
Co., Boston, 
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flag and to the Saviour for whose king- 


Hymn: ‘“True-Hearted, Whole-Hearted”’ 

dom it stands—one brotherhood, uniting 

all mankind in service and love.” 

Invocation: Read words of hymn, “Lord, 
as we thy name profess” 

Scripture: II Timothy 2:1-7; I Co- 


rinthians 15:58 
Leaver: “Loyalty to Christ’s Causes” 

The word “loyalty” picks up a quick 
echo from the hearts of all men. It is an 
essential quality to a sense of well-being. 
It gives challenge and purpose to life. As 
Christian young people we need to set 
for ourselves definite loyalties around 
which we may build our lives. We all 
know the challenge of loyalty to country. 
We all know the joy of loyalty to family 
and friends. As Christian young people 
we need to know the exhilaration of loyal- 
ty to Christ and his cause. May we med- 
itate upon some of the causes of Christ 
which deserve our loyalties. 

The Cause of Peace: ‘Blessed are the 
peace-makers.”’ (Silence) For this cause I 
would be used of thee, O Christ 

The Cause of World Brotherhood: 
“God so loved the world.” (Silence) For 
this cause I would be used of thee, O 
Christ. 

The cause of the Spreading of the Gos- 
pel: “Go ye into all the world and preach 
the gospel.” (Silence) For this cause I 
would be used of thee, O Christ. 

The Cause of World Food Distribution: 
“Feed my lambs, feed my sheep.’ (Si- 
lence) For this cause I would be used of 
thee, O Christ. 

The Cause of 


Temperance: “If any 
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man defile the temple of God, him shall 
God destroy; for the temple of God is 
holy, which temple ye are.” (Silence) For 
this cause I would be used of thee, O 
Christ. 

The Cause of Honest Politics: “Let us 
walk honestly, as in the day.” (Silence) 
For this cause I would be used of sthee, oO 
Christ. 

SpeciaL Music: 

Way” 
PRAYER: 

Heavenly Father, we pray today for 
courage and loyalty to tackle some great 
task and to devote ourselves to it in the 
name of thy Son. Give us the great satis- 
factions that come from making advances 
and planning thy banner of truth and jus- 
tice in the realms of great need. Grant us 
the ability to recognize thy eternal values 
in our own lives and in the world about 
us. May we dedicate ourselves with loyal 
devotion to thy kingdom upon earth and 
may we ever be “loyal to the royal” within 
us. We pray in the spirit of Christ who 
demonstrated “unflinching loyalty to duty 
and honor.” 


: 
.’ Amen. 
Hymn: “Lead On, O King Eternal” = 


“Christ of the Lipa 


June 8 


THEME: 
PRELUDE: 
Thee” 


Catt To WorsHIP: 

“Forever, O Lord, thy word is settled in 
heaven. Thy faithfulness is unto all gen- ~ 
erations . . . I will sing of the mercies of © 
the Lord forever: with my mouth will I 
make known thy faithfulness to all gener- 
ations . O Lord God of hosts, who is a 
strong Lord like unto “thee? or to thy faith- 
fulness around about thee?” 
Hymn: “Jesus Calls Us: 

Tumult” ; 
Scripture: Matthew 25: 14-23 


Porm: Words of hymn, “O God, Who 
Workest Hitherto,” by Thomas Freckle- 
ton. Found in The New Hymnal for 
American Youth and other hymnals. 


Leaver: ‘They Depend on Us” 

Dependability is a substantial trait; it is 
essential to a successful Christian life. Our 
friends need to know they can depend 
upon us; the members of our families need 
to feel they can count upon us; our bosses 
need to feel they can rely upon us; our 
church needs to feel that we are thorough- 
ly reliable. Dependability is a quality of 
character that needs to be a part of us for ~ 
the sake of our obligations to others as 
well as for what it will do for our own — 
inner satisfaction and advancement. 


There is a story told of a knight who 
was assigned the unglamorous task of re- 
maining at the castle to guard the gate 
while the other knights rode to battle with 
pomp and glory. However, during-the day 
three times the enemy sent spies in dis- 
guise who by trickery tried to get into the 
castle. But because Sir Rowland was de- 
pendable at his humble task, he helped 
win the victory. His depe ndability won for 
him the supreme honor, the “golden star- 
of knighthood,” as the commander de- 
clared: “Sir Rowland has fought the hard- 
est victory of all today.” 


Christian Dependability 
“OQ Master, Let Me Walk with 


O’er the 
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Hymn: “O Jesus, I Have Promised”’ 
MEDITATION: 
Leader: For the security that we have” 


in the dependability of God as the sus-— 
tainer of the universe, \ 
All: We would express our gratitude. — 
For the faith that we have in the de-— 
pendability of God’s plan for the world, i 
iy 


All: We would express our gratitude. 


For the forgiveness of God upon which 
we can depend, 


All: We would express our gratitude. 


For the loving kindness and tender mer- 
cies of God upon which we can rely, 


All: We would express our gratitude. 
For our failures to be dependable—in 


» our church, in our family, among our 


friends, in our jobs. 
All: We would beg forgiveness. 


O God, make us dependable. Help us 
to be present, on time, prepared for our 
responsibilities. May we always be counted 
upon to do what we agree to do, to be 
where we agree to be, and to be consist- 
ent in practising what we preach. In the 
name of Him who never fails, Amen. 
Musica Response: Use the theme of 

“Lead Kindly Light” to the following 

words. (This would be effective as a 

duet. ) 


God of our life, through all the circling 
years 
We trust in Thee; 
In all the past, through all our hopes and 
fears, 
Thy hand we see. 
With each new day, when morning lifts 
the veil, 
We ue Thy mercies, Lord, which never 
ail. 


God of the past, our times are in Thy 
hand; 
With us abide. 
Lead us by faith to hope’s true Promised 
Land; 
Be Thou our guide. 
With Thee to bless, the darkness shines as 
light, 
And faith’s fair vision changes into sight. 


God of the coming years, through paths 
unknown 
We follow Thee; 
When we are strong, Lord, leave us not 
alone; 
Our refuge be. 
Be Thou for us in life our Daily Bread, 
Our heart’s true Home when all our years 
have sped. 
Hucu TxHomson Kerr, 1916°* 


BENEDICTION: Psalm 121 in unison 


June 15 
THEME: Christian Integrity 
PRELUDE: “I Would Be True” 


CaLt To WorsHIP: 

“Show me thy ways, O Lord, teach me 
thy paths. Lead mein thy truth, and teach 
me: for thou art the God of my salva- 
tion; on thee do I wait all the day. O 
keep my soul, and deliver me; let me not 
be ashamed; for I put my trust in thee. 
Let integrity and uprightness preserve 
me; for I wait on thee.” 


Hymn: “Rejoice, Ye Pure in Heart” 
ScriprureE Reapinc: Psalm 51 read re- 


sponsively. 
Reapincs: ‘This Above All” 
Leader: May we meditate upon the 


thinking of great men as regards the im- 
portance of integrity: 


Ist Voice: William Shakespeare wrote: 
“This above all: to thine own self be 
true, 
And it must follow, as the night the 
day, 


2Used by permission of author. 


May, 1952 


allow this NEW book 
to lead you into more intimate 
fellowship with Christ 


UNDERSTANDING THE BOOKS 
OF THE NEW TESTAMENT 


Edited by PATRICK H. CARMICHAEL 
Prepared by 
FELIX B. GEAR ° JOSEPH M. GARRISON e 
PAUL LESLIE GARBER ® 


PATRICK D. MILLER 
HENRY WADE DUBOSE ©® JAMES E. BEAR 


In six brief, practical studies this book presents a survey of the entire New Testament. 
Your own Bible study, guided by these able scholars, will give you the added confi- 
dence that comes from knowledge, and will help you to grow spiritually, approaching 
ever nearer the understanding of His Spirit at work in your life. 


This book completes a two-volume guide to Bible study of which 
the first volume, published in 1950, is UNDERSTANDING THE 
BOOKS OF THE OLD TESTAMENT. 


JOHN KNOX PRESS 


$2.50 


RICHMOND, VIRGINIA 


by E. Stanley Jones 


HOW TO BE A 
TRANSFORMED 
PERSON 


Fifty-two weeks of purposeful daily meditations—clear, 
effective guidance into radiant health of body, mind, will, 
emotions. Scripture, meditation, prayer, and afhrmation 
for each day in the year—logical steps out of self- 
centered frustration and futility into a transforming 
Christian experience. 


HOW TO BE A TRANSFORMED PERSON is equally 
valuable 
e for daily devotions 
e for weekly study or discussion groups 
e for reading, like any other book, as a continuous 
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LET US’ PAY THE MEDICAL 
BILLS FOR your CAMPERS 


‘Hundreds of camp executives know from 
experience the prompt courteous attention 
given all arrangements and claims. 


Write for Latest Details 


Provided by a legal reserve nonassessable life insurance company. 


MUTUAL LIFE INSURANCE COMPANY 


FORT WAYNE 2, INDIANA 


Designed for your group. 
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230 E. BERRY STREET 


THE HANDBOOK 


For all adult leaders of Seniors, this combines under one 
cover the Council Manual and all Commission Manuals, to- 
gether with a 48-page section directed to their adult leaders. 


Manuals for the Council and Each Commission 

Bound separately, these set forth the area of work for the 
Council and for each Commission, with suggestions for carrying 
out the work of the Fellowship. 


Council Manual, 35c 


THE counclt 


Order a Handbook for each adult who works with Seniors, and a 
Council or Commission Manual for each Council member. 


JOHN KNOX PRESS 


Richmond, Virginia 
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CARD TABLES 


For Adults and Children Write Dept. J 
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Thou canst not then be false to any 
man.” 


2nd Voice: James Russell Lowell wrote: 
“Be noble! and the nobleness that lies 
In other men, sleeping but never dead, 
Will rise in majesty to meet thine own.” 


3rd Voice: P. J. Bailey wrote: 

“Let each man think himself an act of 
God, 

His mind a thought, his life a breath 
of God. 

And let each try, by great thoughts and 
good deeds, 

To show the most of Heaven he hath in 
him.” ; 


4th Voice: Robert Browning wrote: 
“T count life just the stuff 
To try the soul’s strength on.” 
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NEW Youth Manuals for the 
Common Commission Plan 


Commission Manuals, 25c¢ each 


$1.00 


and again, 
“Why comes temptation, but for a man 
to meet 
And master and make crouch beneath 
his foot, 
And so be pedestaled in triumph?” 


5th Voice: Saint Paul wrote: 

“T therefore. . . beseech you that ye walk 
worthy of the vocation wherewith ye 
are called. . . Till we all come in the 
unity of the faith, and of the knowl- 
edge of the Son of God, unto a per- 
fect man, unto the measure of the 
stature of the fulness of Christ.” 


6th Voice: Christ said: 
“Blessed are the pure in heart: for they 
shall see God.” 


SpeciaL Music: “Temper My Spirit” 


PRAYER: 

Leader: Heavenly Father, we come into 
thy holy presence with penitent hearts, 
asking for forgiveness when we have failed 
to portray Christian integrity in our study 
habits and thought processes. 

All Pray: “Create in me a clean heart, 
O God, and renew a right spirit within 
me.” 

Leader: Forgive us when we have failed 
in our private lives and personal habits to 
show forth Christian integrity. 


All: “Create in me a clean heart, 

O God, and renew a right spirit within 
” 
me. 

Leader: Forgive us when we have failed 
in our earning and spending of money and 
in our daily duties, our obligations to our — 
parents and our employers, to live up to — 
the ideal of Christian integrity. 

All: “Create in me a clean heart, 


O God, and renew a right spirit within © 


»” 
mé. 


ational activities we have 


out the principles of Christian integ-— 
rity. : 
All: “Create in’ me a clean heart, 


O God, and renew a right spirit within 
me. 


“God, Who Touchest Earth with 
Beauty” : 


BENEDICTION: Philippians 4:8 


June 22 


THEME: Christian Ambition 


PRELUDE: “Living for Jesus” 


Catt To Worsuip: “Whom have I in 
heaven but thee? and there is none up- 
on earth. that I desire beside thee . . .— 
it is good for me to draw near to God: : 
I have put my trust in the Lord God, | 
that I may declare all thy works.” 7 


Hymn: “Now in the Days of Youth” j 
ScripturRE ReEapinG: Philippians .3:8-15 


Leaver: “Christian Ambition” 

Dwight L. Moody said, “If God be your 
partner, make your plans big.’’ Christian 
ambition is very different from self-center-_ 
edness. God expects us to develop our- 
selves to our highest possibilities and to use 
our potentialities to the maximum in his~ 
service. Selfish ambition has ‘often proved ~ 
harmful. Napoleon, Mussolini, Hitler are— 
good examples of this type of ambition. ~ 
Christian aspiration for the kingdom of 
God brings immeasurable joy and satisfac- 
tion. : 


We need but to mention such names as~ 
Brayton Case to illustrate this. As a young” 
man in his early twenties, while standing” 
on the bank of an irrigation ditch on a 
ranch in California, he caught a vision of - 
the millions of people in the world who, 
trying to earn their living by agriculture, 
were hungry and starved in body and soul. 
Then and there was born a holy ambition 
to feed hungry souls and bodies. Later, 
after years of highly successful. efforts to 
improve the life of the people of Burma, 
he said, “I am an agricultural missionary 
because I am a Christian, and I hope I 
am helping others to become truly Chris-. 
tian because of my agriculture.” 

Porm: “The Lure of the Unattained” 
It is easy to foot the trodden path 
Where thousands walked before. 

It is simple to push my fragile bark 
Past the reefs of a charted shore. 

I find it good to ride the road 

Where others laid the rail. 

It is well to test the ocean’s strength 
Where others also sail. 


But when a dream enslaves a man, 

A dream of the vast untrod, 

A dream that says, “Strike out with me, 
Strike out or part with God,” 

A dream that leads to an untried path) 
Where unknown tempests blow, 

And the only chart a man can boast 

Is his will that bids him go. 


” Used by permission of the International Jour-~ 
nal of Religious Education. 
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Leader: Forgive us if in our dating, © 
our intimate friendships, and our recre- — 
failed to live — 
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* “Tremendous.” 


—Perkins School of Theology 


Journal 


* “Up-to-date combination of com- 


petent scholarship and _ religious 
devotion.” 
—Crozer Quarterly 
* “Profound scholarship . . . easily 


understood language.” 
—The Churchman 


* “Great and needed.” 


—Saturday Review of 
Literature 


* “The detailed unfolding of the 
very truth at the heart of the 
Christian faith.” 


—Association of American 
Colleges Bulletin 
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For God has spread this scroll 
To test the stuff of your rough-hewn faith — 


And the fibre of your soul. } | 


Ah, then, my soul bethink yourself, 
: 
® 


P. H. Haywarp’ 


Quiet MepitaTion: Soft music; The 
Lord’s Prayer 

Hymn: “O Master Workman of the 
Race” 

BENEDICTION: “The God of hope fill you 
with all joy and peace in believing, that 


ye may abound in hope.” 


June 29 


THEME: Christian Enthusiasm 
PRELUDE: ‘Joyful, Joyful, We Adore | 
Thee” | 
Catt To Worsuip: “This is the day 
which the Lord hath made; we will re- 
joice and be glad in it.” “The right- 
eous shall be glad in the Lord, and shall 
trust in him; and all the upright in 


heart shall glory.” F j 
LEADER: ‘ 
The Christian has every reason in thel 


world to be the happiest and most en-— 
thusiastic of all persons. As we feel our- 
selves a part of God’s love and his plan 
in the world, all of life puts on new mean-- 
ing and zest. Kagawa has expressed ish 
enthusiasms for life when he said: “Let 
me never find myself yawning at life.” An- 
other man who had every reason to be 
disappointed in life as far as health was 
concerned was Robert Louis Stevenson. 
But in spite of illness and the thwarting 
of his dreams he could write the couplet: 
“The world is so full of a number of 
things, > 2 | 
I’m sure we should all be as happy as. 
kings.” | 
The Christian cause needs the enthusi- 
asm of youth and adults. Someone has 
written: “Great designs are not accom- 
plished without enthusiasm of some sort. 
It is the inspiration of every thing great. 
Without it no man is to be feared, an 
with it none despised.” 
Porm: “To Be Alive in Such an Age,” 
by Angela Morgan‘ . 4 
MEDITATION: : 
The word enthusiasm means “God inj 


” 


us. 

If we have God in us, we shall have the 

mind of God in us, we shall share enthusi- 

asm for the ideas of God, such as justice,. 
mercy, kindliness, and love. 

May we pray silently that the mind of 
God may become so much a part of us: 
that we may think great thoughts that will! 
bring in the Kingdom of God to a greater 
degree because we have had enthusiasm) 
for life. : 

If God is in us we shall see through they 
eyes of God. - 

May we pray that as we think of ow 
life work we may see and discover som 
great need to which we may devote all our 
energies with unrestrained enthusiasm. 

If God is in us we shall love through 
the heart of God. 

May we pray that our love may include 
all men whom God loves. And that wee 
may express that love with persistent en 
thusiasm in concrete daily living. 
Ciostinc Hymn: “Take My Life and Lefi! 

It Be” 

BeNnepicTion: “Be thou an example of the 
believers, in word, in conversation, in: 
charity, in spirit, in faith, in purity.” 
Amen. ; 


‘Found in Quotable Poems, Vol. I, by Clary! 
and Gillespie. 
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Leadership Education 
in the Local Church 
By Price H. Gwynn, Jr. Philadelphia 7, 


The Westminster Press, 
$2.75. 


“God’s call for leaders to convey the 
truth of his Word is as urgent today as it 
was in the time of Isaiah.” In this first 
sentence in his book, Dr. Gwynn reminds 
us that leadership has always been the 
number one need of the church and will 
probably continue to be its number one 
need. 

Why is it that we cannot solve, once 
and for all, this problem of leadership? 
Our difficulty grows partly out of the 
nature of religious experience and out of 
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the resultant role of the leader who tries ~ 


to help persons grow in religious ex- 
perience. The church leader must use 
good techniques and at the same time 
demonstrate deep Christian commitment 
in what he says and does. The church 
must help its people to preserve the Chris- 
tian heritage and at the same time main- 
tain a Christian experience that is con- 
stantly new and growing. The church 
must deal with both individual and group 
life in such way that each supports the 
other. To say the least, this is a compli- 
cated process. 

Dr. Gwynn recognizes this complicated 
process by providing, in his book, a very 
interesting combination of practical ex- 
perience and illustration, and also basic 
concerns and procedures of the church. He 
has rightly related the development of 


leadership very closely to the process of ” 


planning and conducting the program of 
the church. He deals particularly with the 
problem of recruiting leadership, the work- 
ers’ conference, lesson planning, leader- 
ship education courses in the local church, 
community leadership education classes, 
training for outreach. He concludes with 
chapters on helping parents in religious 
leadership and on supervision and coach- 
ing. 

"The book will be widely used in leader- 
ship education schools and classes, for it 
is a recommended textbook for the course 
‘Leadership Education in the Local 
Church” (Course 510b). 

It will also be widely used as a reading 
book by ministers, directors of Christian 
education, superintendents, members of lo- 
cal church boards of Christian education, 
college and seminary students. Each of 
them will find much value in it. Each of 
them will find it readable. 

Lee J. GABLE 


Understanding Group Behavior 
of Boys and Girls - 
By Ruth Cunningham, et al. New York, 


Bureau of Publications, Teachers College, 
Columbia University, 1951. 462 p. $3.25. 


This is a report of a limited study in 
human relations and group dynamics. 
Those making the study have attempted 
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to learn how pupils, teachers, and parents 
working together may learn more about 
the group behavior of boys and girls, to 
test means of studying problems of group 
relationship, and to examine what they 
mean for curriculum development. 


The writer of the book has not hesi- 
tated to look beyond the objective data 
obtained through the limited investigation. 
Several questions are raised for further 
study and charts of findings are included. 

The appendix of the book contains some 
of the tests which were used in the pilot 
studies. 

ALICE GODDARD 


Public Relations Manual 
For Churches 


By Stanley I. Stuber. Garden City, New 
York, Doubleday & Company, Inc., 1951. 
284 p. $3.00. 


In this manual the author, currently 
chairman of Public Relations Committee 
of the National Council of Churches of 
Ghrist in the U.S.A., attempts a compre- 
hensive treatment of the public relations 
of the local church. His sentences are 
terse, cogent and often epigrammatic. 


The book is divided into six parts, coy- 
ering the impression of the local church 
in the community, resources, tools to be 
employed, the pastor’s part, the larger 
public, and a handy reference section. 
Though the author gives detailed atten- 
tion to the mechanics and the “know-how” 
of local church relations, he emphasizes 
the importance of looking beyond these to 
those attitudes, personal approaches, and 
social practices which make for a clear 
distinction between the “means” and the 
“goals” to be achieved. 


Here is a richly practical book for pas- 
tors, directors of religious education, and 
lay leaders. It should also provide a stim- 
ulating outline for a seminary course on 
church administration. 

H. Lee Jacoss 


The Practice of Evangelism 


By Bryan Green. New York 17, Charles 
Scribner’s Sons, 1951. 258 p. $3.00. 


Bryan Green, rector of Birmingham, 
England, and a canon of Birmingham Ca- 
thedral, has been one of the pioneers in 
reviving the art of mass evangelism within 
the regular life of the churches. Charles 
Templeton, whose effectiveness with mass 
evangelism is just beginning to be felt, 
considers Canon Green the greatest of all 
modern mass evangelists. Indeed, one who 
can fill the Cathedral of St. John the Di- 
vine in New York night after night with 
hungry listeners must be considered among 
the most effective mass evangelists. 


In The Practice of Evangelism, Canon 
Green has given an excellent portrayal of 
the opportunities of mass evangelism. He 
draws upon his own experience in England 
and America to point the direction for re- 


newed concern for evangelism within the 
churches. 

Canon Green interprets evangelism both 
in the broad sense of the total Christian 
witness and service, and the narrow sense 
of appealing for decision, persuading 
others to accept Christ: In discussing the 
methods of evangelism in this narrow 
sense, Canon Green points out several op- 
portunities. The strongest section of the 
book is that in which he shows the possi- 
bilities of mass evangelism and discusses 
the ways of conducting mass meetings. 
This has been his strong forte and he gives 
the reader an insight into his vast experi- 
ence in this field. His suggestions regard- 
ing other methods of evangelism do not 
show a similar background of experience. 
He points out several other methods of 
evangelism but gives little specific help at 
these points. 

The strong thread running through all 
the comments on methods of evangelism, is 
that it must be centered in the local 
church. “All these (mass, industrial, teach- 
ing, and political evangelism) are gen- 
uine contributions to the evangelistic ac- 
tivity of the Christian church, but in the 
last analysis it is the worshiping commun- 
ity, that part of the body of Christ that 
worships, lives and proclaims the Gospel 
in all its activities in any given neighbor- - 
hood which is the real evangelizing agent 
used by the spirit of God.” (page 71) 

Through this book, Canon Green has 
rendered a fine service to preachers and 
laymen who are concerned for the revival 
of evangelism as an important phase of 
the witness of the church in the com- 
munity. 

Atva I. Cox, Jr. 


The Bible Story for Boys and 
Girls, Old Testament 


By Walter Russell Bowie. Nashville 2, 
Abingdon-Cokesbury, 1952. 224 p. $3.50. 


In this companion volume to The Bible 
Story for Boys and Girls, New Testament 
the great narrative of a people’s search 
for God is told simply and effectively. 
Easily readable, almost conversational in 
style, it brings much of the content of the 
Old Testament closer to the world of boys 
and girls of the middle grades and junior 
high age. 

While it follows closely the actual con- 
tent of the Bible, there are interpreta- 
tions of some of the more difficult pas- 
sages written into the narrative. And it ts 
a narrative—not simply a collection of the 
Old Testament stories. Each story is pre- 
sented in such relation to the whole as 
to help the reader gain a connected pic- 
ture of the long sweep of the ages of re- 
ligious growth recorded in the Bible. 

Although the volume is not organized 
according to books and chapters of the 
Bible there are sufficient references to 
specific sources to increase the reader's 
familiarity with the Biblical arrangement 
and, it may be hoped, to lead him into 
more extensive reading of the Bible itself. 

Included in the volume, in addition to 
the major Old Testament stories, is a sec- 
tion on the Psalms, Proverbs, and other 
portions dealing with “what people 
thought and said,” rather than “what they 
did.” 
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TEACHING THAT MAKES (A DIFFERENCE 


BY IRENE SMITH CALDWELL 
Teachers will find inspiration in this carefully pre- 
pared work that will make their teaching more effec- 
tive. Questions and additional material for group 
discussion and references for further study. 
Paper-bound 111 pages Price 75 cents 


TEACHING CHILDREN IN. YOUR CHURCH 


BY ARLENE S, HALL 
A practical textbook on the preparation, methods, 
and effectiveness of the children’s religious educa- 
tion program in your church, 


The purpose of this comprehensive volume is to assist 
leaders and teachers in their endeavor to lead chil- 
dren to Jesus Christ. 

Cloth $1.50 118 pages 


UNDERSTANDING OUR PUPILS 


BY GERTRUDE LITTLE 
An invaluable aid to better understand the reactions 
and differences of children. Methods are presented by 
which teachers may observe the characteristics and 
behavior of their pupils under various: situations, 
including getting acquainted, visitation, study, wor- 
ship, play, and service. 
Paper-bound 110 pages 


OUR CONCERN IS CHILDREN 


BY IRENE SMITH CALDWELL 
The author draws from a vast source of personal 
experience and knowledge in working with children 
and youth. She has intelligently surveyed the field 
and adequately answers those questions that most 
often arise. 
Clothbound 


Paper 75 cents 


Price 75 cents 


180 pages Price $1.56 


STEWARDSHIP ENRICHES LIFE 


BY C. W. HATCH 

Emphasizes the privilege of sharing as an {mportant 

part of the Christian religion. The objective is not 

only to encourage giving to the church for the sup- 

port of the church, but also to stress the spiritual 

enrichment received from giving. 
Cloth $1.50 105 pages 


LIFE AND TEACHINGS OF JESUS 


BY T. FRANKLIN MILLER 
In addition to presenting facts about Jesus’ life, this 
new book also lists a variety of methods that can be 
used in teaching others about Jesus. Written from 
knowledge gained through long personal experience 
and study. 
Cloth $1.50 128 pages 


THE HOME CHRISTIAN 


BY CARL KARDATZKE 

Written expressly to give objective study to problems 

and pleasures of establishing the home around Chris- 

tian principles of living and sharing. 
Paper-bound 80 pages 


Paper 75 cents 


Paper 75 cents 


Price 75 cents 


SOLVING CHURCH SCHOOL PROBLEMS 


BY IRENE CATHERINE SMITH 
A practical guide for the study of the basic prob- 
lems faced by those who are responsible for Chris- 
tian education activities in the local church 


An effective study book, a timely textbook, an in- 
spiring book. 


Paper-bound 128 pages 


WamaDens 


Price 60 cents - 


ANDERSON 12 
INDIANA 


A practical outline of methods 
for recruiting and 


training church leaders 


LEADERSHIP EDUCATION 
| in the 
LOCAL CHURCH 


By PRICE H. GWYNN, Jr. 


The recommended text for Course No. 510B in the 
Standard Leadership Curriculum of the National Coun- 
cil of Churches. A useful how-to-do-it book rather than 
a discussion of theories. The author is Administrative 
Dean of the Flora MacDonald College, Red Springs, 


North Carolina. 


At all bookstores, $2.75 
Ne THE WESTMINSTER PRESS 
# Philadelphia 


The book is illustrated with a number 
of full color prints, portraying both back- 
ground and incidents of Bible stories. 

Mary E. VENABLE 


Biblical Authority for Today 


Edited by Alan Richardson and W. 
Schweitzer. Philadelphia, | Westminster 
Press, 1952. 347 pp. $4.00. 


In this volume a study group sponsored 
by the World Council of Churches pre- 
sents a symposium on “The Biblical Au- 
thority for the Churches’ Social and Po- 
litical Message Today.’’ The nineteen writ- 
ers, who come from Denmark, Germany, 
Great Britain, Greece, Hungary, India, the 
Netherlands, Switzerland, and the United 
States, unite in seeking an understanding 
of the Bible that will be historically sound, 
theologically true, and socially fruitful. 

Part One deals with the Authority of 
the Bible. Seven scholars—Greek Ortho- 
dox, Methodist, Congregationalist, Baptist, 
Reformed, Lutheran, and Anglican—state 
how they understand and apply this au- 
thority. 

In Part Two Schweitzer, ignoring de- 
nominational lines, surveys the positions 
taken in recent scholarship on the subject 
of Biblical theology and ethics today. 

Part Three gives five independent dis- 
cussions of principles of interpretation, by 
American and British scholars, and re- 
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prints the “Guiding Principles for the In- 
terpretation of the Bible, as accepted by 
the Ecumenical Study Conference at Wad- 
ham College, Oxford, 1949.” 

Throughout the book the final goal is 
guidance for using the Bible in dealing 
with modern social and political issues. 
Each writer keeps this aim in mind and) 
tries to show how his position leads to the 
goal. Part Four comes to grips with some: 
specific applications and considers: Thee 
Church’s Responsibility for the Worldis 
Property; Law; Church and State; Natiors 
and Race; and Civilization. 

Two features of the book deserve specia!! 
commendation: the vital combination oF 
historical, theological, and ethical study. 
and the common conviction that the Bible 
is a unity and hence the Old Testamen™ 
must somehow be directly related to Chris! 
and the Gospel. This is an important boolt 
for Biblical theology, Christian ethics, so» 
cial thinking, and ecumenical discussions 
It deserves wide reading and would serv+ 
well as a basis for study groups 

Fioyp V. Fitso 


An American Family 
A Drama in One Act 


By Fred Eastman. New York 19, Samue 
French, 1951. 37 p. $.40. 

This is not the best play talented Fre 
Eastman has ever written. However, it 


RUFUS JONES SPEAKS TO OUR TIME 
Edited by Harry Emerson Fosdick 


The quintessence of the choicest writings of Rufus Jones, a teacher 
and writer who has been an inspiration to countless men and women. 
This masterly anthology of his work—edited by a long-time friend 
and admirer—reveals the ultimates and universals, the clarity of in- 
sight that make his words of such enduring significance. It is a 
Quaker’s permanent message to the world—a message that is a 
source of inspiration to both preacher and thoughtful layman. 
Regular price, $4.00. 


ENCYCLOPEDIA OF RELIGION 


Edited by Vergilius Ferm, Ph. D. 


Written by 190 scholars and edited by Vergilius Ferm, this big 
book of 864 pages is the finest desk-size ready reference on religion 
in existence. Thousands have gladly paid ten dollars for the same 
handsomely bound, well-printed and specially reinforced volume 
which is now offered to you without charge. “Covers every re- 
ligious faith . . . a book of surpassing value.”—Christian Advocate. 
Regular price, $10.00. 


THE GOSPEL IN HYMNS 


By Albert Edward Bailey 


The fascinating story, the most comprehensive history of 313 of the 
greatest hymns from early times to the present day—how they were 
written, the little-known events behind them. There are 600 pages, 
packed with information, and beautifully embellished with photo- 
graphs and old drawings—a glorious treasure for the church member, 
an incomparable resource for the minister. Regular price, $6.00. 
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Any one of these 


3 FINE BOOKS 


FREE... 


to new members 
of the 


RELIGIOUS 
BOOK CLUB 


ADVANTAGES OF MEMBERSHIP 


AS A MEMBER YOU WILL RECEIVE A FREE BONUS BOOK 


with every fourth Club selection you accept. You will be able to 
take advantage of special prices on occasional Club selections. 


Furthermore, to insure that you will receive only books that will 
be of permanent value to you a “‘No Book’’ form is included with 
your monthly Bulletin so that you can notify us whenever you do 
not want the current choice; and you may return any Club selec- 
tion for full credit within ten days of receipt if not entirely satisfied. 


PLUS ... FREE MONTHLY BULLETINS FOR RELIGIOUS 
BOOK CLUB MEMBERS ONLY. 


One of the most worthwhile advantages of membership in the 
Religious Book Club is your free-with-membership monthly Bulletin. 
Attractive, well-printed and easy to read, this special Bulletin gives 
you news and reviews of as many as ‘forty of the new, current 
books of spiritual interest. It not only contains a full description 
of the coming month’s selection, bonus books, and books with 
bonus credits, but also extensive reviews of all important new 
religious books and novels, poetry and general books which have 
particularly worthwhile spiritual or religious themes. For 25 years 
the RBC Bulletin has been recognized as one of the best sources 
of authoritative, up-to-the-minute information by librarians, minis- 
ters and students. Interesting and helpful, it is the only Bulletin 
that will keep you completely abreast of the latest and most im- 
portant religious reading. 


ROCCO 


Start your membership with one of these books of 
permanent value: 


PLEASE SEND ME AS MY FIRST SELECTION: 
..THE GOSPEL ACCORDING TO LUKE 


by Ernest Fremont Tittle $3.75 
..-QUESTIONS PEOPLE ASK 

by Robert J. McCracken $2.50 
..GUIDE TO THE CHRISTIAN FAITH 

by William A, Sparrier $2.50 
..A PROTESTANT MANIFESTO 

by Winfred E. Garrison $2.75 
.. THE PSALMS AND THEIR MEANING 

FOR TODAY by Samuel Terrien $3.00 


RELIGIOUS BOOK CLUB, 76 ates Avenue, 
Dept. IJ 25, New York 14, N. 
You may enroll me as a member vo one year and 
send me my free copy of the book checked below, 
and the monthly RBC Bulletin, This will be shipped 
with my first selection checked above. Thereafter, 
I am to receive an additional free book as a bonus 
for every four Club Selections I choose. I will let 
you know promptly whenever I do not want the 
monthly Club Selection. 

.RUFUS JONES SPEAKS TO OUR TIME 

‘ENCYCLOPEDIA OF RELIGION 

.THE GOSPEL IN HYMNS 
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timely and does have real value for good 
citizenship and every person’s political re- 
sponsibilities. 

Any youth group or adult group in the 
church or community wanting to stir up 
interest in civic responsibilities would do 
well to present this play either in, a first 
class production or through an informal 
reading group, and follow it by discussion 
and action. 

Briefly, the story of the play concerns 
Jim Curtis, a young Congressman, who re- 
turns from Washington to his home in the 
midwest only to discover that his old 
enemy, Hugh MacDonald, has unseated 
him for renomination by using underhand- 
ed methods with the central committee of 
the poltical party. Curtis’ family comes to 
his rescue and, with the aid of some mod- 
ern inventions, Jim Curtis is rather cer- 
tain of his return to Congress. 

Grandma and Tom really give the play 
its zip and insight into Christian citizen- 
ship. 

Dennis SAVAGE 


Education and National Security 

Published jointly by the Educational 
Policies Commission and the American 
Council on Education. Washington, D. C. 
1951. 96 p. Single copies, 50c; quantity 
prices. 

The Educational Policies Commission 
and the American Council on Education 
have together produced this document, 
which deals with the burdens placed upon 
the schools during these years of half-war, 
half-peace. A description of the world we 
face is followed by a discussion of the 
role of the schools and the role of higher 
education, and a survey of the present 
problem of military manpower. 

The UMT and alternate plans for meet- 
ing the military needs of the nation are 
discussed, together with arguments for and 
against each -possible plan. Some form of 


For group presentations, a National Bible 
is the perfect choice. Compact in size, it 
has 16 pages of illustrations, also colored 
maps and special Bible helps. Moder- 
ately priced. 


No. 119—Flexible, overlapping covers; 
round corners; amber edges. 


No. 119RL with words of Christ printed 
in red. 


For individual gift or presentation, No. 123 
or 123RL with genuine Black leather 
cover. In color: No. 124B (Blue), Na 
125M (Maroon). 


AT YOUR 
Ask 


BOOKSTORE 


National sistes 


BELOVED KING JAMES VERSION 
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compulsory military service in the immedi- 
ate years ahead is taken for granted, not 
necessarily, however, UMT; and ‘“‘drastic 
readjustments will be necessary in most of 
our schools and colleges.” The entire dis- 
cussion proceeds on the assumption that 
“the world situation will impel the United 
States to keep a military establishment of 
approximately 3,500,000 men under arms.” 

GERALD E. KNoFF 


The New Man 

By Maurice Nicoll. New York, Her- 
mitage House, Inc., 1951. 235 p. $3.00. 

As a psychologist and an exponent of 
the ideas of Jung and Gurdjieff, Dr. 
Nicoll interprets selected parables and 
miracles in terms of an “inner evolution in 
understanding.” All sacred writings are 
described as containing an “inner psycho- 
logical meaning far removed from their 
literal level of meaning.” They lead us 
from externally organized truth to the 
level of the Truth which can guide a man 
to inner self-evolution. Finally a man acts 
no longer from the Truth which brings 
him up to this level but from the level it- 
self, i.e. from the Good of Truth. When a 
man finally acts from Good alone he is 
new man. 

Such psychological evolution Dr. Nicoll 
finds indicated in the details of the par- 
ables and miracles of Christ. The emphasis 
throughout is upon the gospel as com- 
municated Truth rather than upon histor- 
ical revelation, and the New Testament 
materials are treated without reference 
to historical criticism. 

Davin S. Noss 


The Counselor in Counseling 


By Seward Hiltner. Nashville, Abing- 
don-Cokesbury Press, 1952. 188 p. $2.50. 

As the subtitle of this book indicates, it 
is a book of “Case Notes on Pastoral Coun- 
seling.”’ Less theoretical than Dr. Hilt- 
ner’s previous book on Pastoral Counsel- 
ing, this volume will be a ready reference 
for the pastor on such practical problems 
as “Embarrassment in Counseling’ and 
“Convictions in Counseling.” 

Much has been written about the re- 
lationship between counselor and client, 
and about attitudes of the client, but little 
has been written on the attitudes of the 
counselor. This book will find a real place 
in the literature of counseling because of its 
focus on the attitudes and emotions of the 
counselor. 

The many case illustrations are particu- 
larly valuable. 

Donatp G. Cox 


Christ in Poetry 

By Thomas Curtis Clark and Hazel 
Davis Clark. New York, Associated Press, 
1952. 366 p. $3.49. 

Anthologies of Christian poetry by 
Thomas Curtis Clark have become stand- 
ard tools of preachers, writers, teachers 
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and youth leaders because of the quality 
of the selections and the practical classi- 
fications. 

This latest collection, Christ in Poetry, 


has all of the fine features of 1,000 Quot- © 


able Poems. 


What makes these poems — 


satisfying for both personal devotional use ~ 
and leadership in group worship is that — 


they are contemporary. The heart throbs 
and spiritual hungers of modern times are 
related to the ageless and eternal living 
Christ. 


In the more than five hundred selec- © 


tions, there are many familiar favorites— 
as one would wish. But there are many 
new poems of beauty and depth that pos- 
sess unusual insight and power. This is 
more than a resource for leaders; it is a 
source of first-hand, soul-stirring inspira- 
tion approaching at times the noble clarity 
and power of the Psalms. 

Ricuarp E, LEnNtTz 


You Can Win Others 
By Orville S. Walters. Winona Lake, 


Indiana, Light and Life Press, 1951. 82 p. — 


$1.00. 


You Can Win Others was written to — 
meet the needs of youth who “want. to — 
know how to win others.”’ (Author’s pre- — 
face page 5.) It serves as a study course © 
in the leadership education program of the © 


Commission on Christian Education of the 
Free Methodist Church of North America. 
Dr. Walters, a physician and surgeon, is 
director of the Department of Service 
Training of this Commission. 


Dr. Walters presents, in an interesting _ 
and appealing manner, an analysis of per- © 


sonal evangelism generously sprinkled with 
“applied psychology.” It is doubtful 


whether the young reader will follow all 


the psychological overtones, but he will 
surely understand the valuable help this 
guide gives for personal evangelism. It 
avoids any dogmatic approach, but seeks 
to guide youth in their witness for Christ 
through friendship. As a study guide, it 


opens very fruitful avenues for further — 


study and practical action. 
Atva I, Cox, Jr. 


The Penningtons 

By Basil Partridge. Westminster Press, 
Philadelphia, 1951. 284 p. $3.00. 

Life with the Penningtons in a deanery 
of the Anglican cathedral in the year 1905 
is full of the problems of the modern 
American family. This is the story of the 
Dean, his wife, Susan, Philip, Margaret, 
Adrian, Constance, and Larry—each with 
his own difficulties, yet all united in a 
strong family bond. From the opening 
paragraph until the book is closed on the 
last page, the reader has a feeling of 
warmth and friendliness at being a part 
of the Pennington family for a short while. 

The book is a Family Reading Club Se- 
lection, and is suitable for the bookshelf 
of every home. 


JoANNE STOECKER § 


Let Us Pray 

By Albert Buckner Coe. New York, 
George W. Stewart, 1952. 157 p. 

A distinguished minister shares prayers 
which have grown out of thirty years of 
ministry. Included are prayers for daily 
use, for the family, and for various occa- 
sions in the church. 
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Summer Conferences and Workshops 


CHICAGO, IIl.—“Leaders of leaders,” 
both professional and volunteer, feel the 
need of continual training for their tasks. 
To meet this need, various departments 
within the Division of Christian Education 
provide during the summer months confer- 
ences or workshops in specific areas of 
work. Many of these are restricted in 
membership to people with specialized 
tasks or to representatives appointed by 
denominations and councils of churches. 
In most cases persons with real interest in 
the subject can be included in quotas 
from denominations or councils. Informa- 
tion concerning dates, places and those 
eligible is given below. Additional informa- 
tion can be obtained from the persons 
named. Unless otherwise noted, these per- 
sons should be addressed at the National 
Council of Churches, 79 E. Adams St., 
Chicago 3, Illinois. 


Association of 
Council Secretaries 


The annual meeting of executives and 
staffs of state, county and city councils of 
churches and Christian education. The 
theme for the Conference is, “Brethren, 
What Shall We Do.” Seminar leaders, 
James H. Nichols and Henry P. Van 
Dusen. Vesper leaders, Edwin T. Dahl- 
berg and Raymond F. McLain. 

Conference Point Camp, Williams Bay, 
Wisconsin, June 16-21. For further infor- 
mation write Rev. J. B. KETcHAM. 


Seventh Workshop for 
Directors of Christian Education 


A national conference for local church 
directors of Christian education. A daily 
lecture and discussion period will be led 
by Lowell B. Hazzard on “The Living 
Bible.” Six work groups will be held daily 
to consider specific problems. National de- 
nominational leaders will meet with de- 
nominational groups and confer with in- 
dividuals. Dean, Winona Arrick Cayvan. 

Conference Point Camp, Williams Bay, 
Wisconsin, July 20-26. For folder write 
Rev. Paut H. Kine. 


National Conference on 
Young Adult Work 


Delegates from denominations and coun- 
cils, together with national editors and 
executives of young adult work, will share 
programs, plans and» problems, review 
materials, explore needs in special areas, 
and plan for cooperative action at the 
community level. Paul Reynolds, chaiman. 

Conference Point Camp, Williams Bay, 
Wisconsin, July 20-26. For further infor- 
mation write Rev. Ricnarp E. Lentz. 
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Sponsored by the Commission on 
General Christian Education 


Religious Drama Workshop 


The fourth annual Workshop is plan- 
ned especially to give training to those 
who are using drama in the local church 
or on the college campus. Special groups 
for beginners and for advanced students. 
Programs includes work in rhythm choir, 
production techniques, creative drama 
with children, radio drama, pageantry, play 
writing, and play direction. Director, Miss 
Amy G. Loomis. 

Green Lake, Wisconsin, August 11-21. 
For folder write Miss HELEN SPAULDING. 


Ninth International Workshop in 
Audio-Visual Education 


Major attention this year will be given 
to the use of audio-visuals in teaching the 
Bible. Each delegate will be given the op- 
portunity to work on a project or problem 
closely related to his own job. Open to 
staff members of national agencies, mem- 
bers of committees on audio-visuals of na- 
tional, state, provincial, county or city 
agencies and a limited number of local 
church leaders. Chairman, Rev. Howard 
E. Tower; Director, Miss Pearl Rosser. 

Green Lake, Wisconsin, August 31-Sept. 
5. For folder write the DEPARTMENT OF 
Aupio-VIsuAL AND Rapio EpucatTion. 


Christian Youth Conference 
of North America 


The quadrennial interdenominational 
conference of young people held under the 
auspices of the UCYM. The 1952 confer- 
ence will follow up the Call to United 
Christian Youth Action with inspiration 
and training, interpret the new commis- 
sion plan and plan for future action. All 
young people and leaders of youth con- 
cerned about united Christian youth ac- 
tion may attend and will be allocated to 
denominational and council quotas. Jame- 
son Jones, Director. 

Purdue University, Lafayette, Indiana, 
August 25-30. For information and regis- 
tration card write CYCNA, United Chris- 
tian Youth Movement. 


Regional Conferences 
U.C.Y.M. Regional Conference 


Six regional conferences train young peo- 
ple for responsibilities in local youth coun- 
cils.and especially for leadership in the 
action projects of the Call to United 
Christian Youth Action. The places and 
dates are as follows: 

CENTRAL: Lake 
August 11-21. 

EastTeERN: Lake Winnipesaukee, N. H., 
August 8-18. 


Geneva, Wisconsin, 


Paciric SouTHwEstT: 
Calif., August 2-9. 

Rocxy Mountain: Bailey, Colo., Au- 
gust 3-9. 

SoUTHEASTERN: Gastonia, North Caro- 
lina, June 29-July 5. . 

SOUTHWESTERN: Fort Worth, Texas, 
August 1-6. 

For information write the United Chris- 
tian Youth Movement. 


Audio-Visual Workshops 


Regional workshops in audio-visuals have 
been established to provide first-class train- 
ing opportunities throughout the country. 
Open to anyone interested in using audio- 
visuals in religious education. Courses of- 
fered in production, selection, evaluation 
and _ utilization. 

SouTHEAsT: Emory University, Atlan- 
ta, Georgia, May 5-9. 

New Encianp: Northfield School for 
Girls, East Northfield, Mass., July 15-24. 

Mip-Attantic: Camp _ Kanesatake, 
Spruce Creek, Pennsylvania, August 3-8. 

Rocxy Mountain: Pueblo Junior Col- 
lege, Pueblo, Colorado, August 18-22. 

SOUTHWESTERN: Southwestern Uni- 
versity, Georgetown, Texas, July 14-18. 

Paciric SoutHwest: Redlands Uni- 
versity, Redlands, California, August 4-8 

Paciric NortTHWEsT: Seattle, Wash- 
ington, October 27-31. 

The conference for the 'Midwest region 
was held in Bloomington, Indiana, April 
14-18. 

For further information write to the 
Director of these Workshops: Rev. ELMER 
G. Mituion. 


Camp. Colby, 


Workshops in 
Religious Broadcasting 

Sponsored by the Broadcasting and Film 
Commission of the National Council of 
Churches, workshops are held across the 
country throughout the year. Participants 
are trained in the skilled use of the spe- 
cialized techniques of radio and television 
broadcasting. Each one creates, produces 
and records one or more programs during 
the Workshop, which are evaluated by the 
entire group. The Workshops to be held 
during the summer months are: 

Berkeley, California, June 15-20 

State College, Pa., June 16-20 

Parkville, Mo., July 7-12 

Portland, Oregon, July 21-25 

Wooster, Ohio, July 28-Aug. 1 

Indianapolis, Ind., Aug. 11-29 

For information write to Rev. RonaLpD 
Bripces, Broadcasting and Film Commis- 
sion, 220 Fifth Avenue, New York 1, N. Y. 
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Thos. C. & Hazel D. Clark, Eds. 


for your home devo- 
tion, personal medita- 
tion, and Church School 
work,..use this inspiring dromatic 
testimony of the modern poets in 
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Randolph Thornton to Succeed 
Lee J. Gable On Division Staff 


by Gerald E. Knoff* 


AFTER THE FIRST SHOCK OF the 
death of ProrEssor Nevin C. Harner, 
we here in the Chicago offices began ask- 
ing ourselves, “Who will succeed him at 
the Lancaster Theological Seminary of the 
Evangelical and Reformed Church?” The 
very first time I asked that question of 
myself, I realized with a start that the 
obvious thing for the President and the 
Faculty of that excellent institution would 
be to discuss the matter with our friend, 
Lee J. Gasie. I am not much given to 
predicting the actions of theological facul- 
ties. But this time I was right. For the 
obvious decision was soon reached, to in- 
vite Lee to accept the position as Pro- 
fessor of Christian Education at the Lan- 
caster Theological Seminary. 


Lee J. Gable 


Lee J. Gable 


The invitation was extended-and after 
a time accepted. We, of course, extend 
our congratulations to the faculty and 
student body of the Lancaster Theological 
Seminary at having secured Mr. Gable for 
this important teaching responsibility, The 
entire ministry of the Evangelical and 
Reformed Church will stand in time in 
his debt. 

We can imagine no more promising per- 
son to assume the mantle of our great 
friend, Nevin Harner. 

But we shall greatly miss him here at 
the offices of the Commission on General 
Christian Education. Readers of the Jour- 
nal will remember Lee Gable for his fre- 
quent contributions to: the columns in 


*General, Director, Commission on _ General 
Christian Education, National Council of Churches, 
Chicago, Illinois. 
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these pages, for his imaginative leadership 
of the Directors’ Workshop, at Lake Ge- 
neva, for his work with the Directors and 
Leadership Education Sections, and for 
his executive direction of the Committees 
on Leadership Education and Church 
School Administration. 


But many of you cannot know how 
greatly we depended upon him in our 
staff. Mr. Gable was not only able and 
respected im his own departments but he 
was a person who made large contribu- 
tions of thought and work to our entire 
program. The list of committees which 
he served either as chairman or as ex- 
ecutive secretary is long and there is not 
room in these columns to print it. Let it 
be said simply that we are finding it a 
task of major proportions to make all the 
reassignments of responsibilities which he 
carried. 


His wife and two daughters, Carolyn 
and Marian, were very much a part of 
our larger office family. We shall miss 
their frequent visits to our building. 


Our affectionate good wishes go with 
Mr. Gable as he assumes this new teaching 
responsibility at the Lancaster Seminary. 
We are hoping that he will remember his 
years with the International Council and 
with the Division of Christian Education 
with happiness and satisfaction. Surely he 
has every reason to be proud of his con- 
tributions to our common work, 


Our regret at saying goodbye to him 
is tempered only by our realization of the 
important position to which he goes, and 
our expectation that he will still be a 
member of our fellowship in Division 
meetings and in our common cause. 


W. Randolph Thornton 


When we began to take counsel to- 
gether about issuing an invitation to a 
person to succeed Lee Gable, the name of 
W. RanpoLpH THORNTON stood highest 
on our short list of possibilities. This fact 
was due partly to Mr. Thornton’s effective 
work as a member of the Committee on 
Leadership Education and partly to the 
great contribution he made in bringing to 
completion the Leadership Education Au- 
dio-Visual Kit. For many weeks Mr. 
Thornton worked faithfully at this project 
and spent many days of work in our Chi- 
cago offices. 

I am proud therefore to announce the 
appointment of the Reverend W. Ran- 
dolph Thornton as Director of our De- 
partments of Leadership Education and 
Church School Administration. He comes 
to us with an assured background of com- 
petence in denominational administrative 
positions, 

Mr. Thornton comes to us directly from 
the Methodist Board of Education, Nash- 
ville, Tennessee, where he has been since 


W. Randolph Thornton 


1949 the Associate Director of the De- 
partment of Leadership Education. Be- 
fore that, Mr. Thornton was Executive 
Secretary of the Indiana Conference of 
the Methodist. Church in which position 
he gave distinguished leadership to the 
cause of Christian education for two years. 


Before his service in’ the Indiana Con- 
ference, Mr. Thornton served pastorates 


in Massachusetts and New Hampshire. He © 


is well trained for leadership in Christian 
education, holding the degreés of Bache- 
lor of Arts, Bachelor of Divinity, and Mas- 
ter of Theology, all from Boston Uni- 


versity. Mr. Thornton is married and has — 


three children. We are looking forward 
to meeting his family after they arrive 
The date of his coming has been set at 


July 15. 


We are eagerly looking forward to the | 


date on which Mr. Thornton begins his — 
active service with the Commission 


mend him to readers of the Journal as one 
who will carry on the high traditions of 
this important department as they have 
been upheld by Lee Gable, Herman Sweet 
and their predecessors. 


First Issue Religion and 
Health Published 
NEW YORK, N. Y.—The first issue of 


a new monthly magazine 
bridge the gap between religion and health 
came off the press late in January. The 
Editor is Dr. Russert L. Dicks of the 
Duke University Divinity school. Dr. 
Dicks, a specialist in health and religion, 
has written eleven books on the subject. 
The new magazine, cailed Religion and 
Health is a 64 page, pocket-sized monthly 
which may be ordered from Box 4802, 
Duke Station, Durham, N. C. The sub- 
scription rate is $3.00 a year. Many not- 
able persons in religion and medicine are 
contributors to it. 


e 


International Journal of Religious Education 


on 
General Christian Education, and we com- 


designed to 
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Personals 


DURHAM, N. C.—Dr. Witiiam Ar- 
THUR Kate has been appointed Professor 
of Practical Theology in the Divinity 
School of Duke University. He will have 
responsibility for the courses in the Or- 
ganization and Administration of Chris- 
tian Education, succeeding Dr. Hersey 
Everett Spence, who is retiring after forty 
years of service in Trinity College and 
Duke University. 


Dr. Kale is pastor of the Wesley Me- 
morial Methodist Church, High Point, 
North Carolina. He has served as Execu- 
tive Secretary of Christian Education in 
his conference and is a member of the 
General Board of Education of The Meth- 
odist Church. 


NEW HAVEN, Conn.—Dr. RANDOLPH 
Crump MILver has been appointed to the 
faculty of the Yale University Divinity 
School, to begin in the fall of 1952. He, 
has been named as the first holder of the 
Luther A. Weigle Professorship in Re- 
ligious Education, supported by a fund es- 
tablished by the alumni of the Divinity 
School. Dr. Miller is now Associate Pro- 
fessor of Philosophy and Christian Educa- 
ton at the Church Divinity School of the 
Pacific and vicar of St. Alban’s Episcopal 
Church in Albany, California. He is the 
author of The Clue to Christian Educa- 
tion, published in 1950. 


BRIDGEPORT, Conn.—Miss_ JENNIE 
M. Domce, Executive Director of the 
Council for Inter-Church Cooperation of 
Bridgeport since September 1945, is re- 
signing in August and is planning a trip 
around the world. After a stay in Hawaii 
she will attend youth gatherings in the 
Fiji Islands, New Zealand, Australia, In- 
donesia, Malaya, Japan, the © Philippine 
Islands, Thailand and Burma. She will give 
about three months’ service to the Na- 
tional Christian Council of India and the 
Indian Sunday School Union. She will 
then spend several months in study and 
travel in the Near East, Africa and Eu- 
rope. 


BROOKLYN, N. Y.—Dr. Henry Car- 
PENTER, Executive Secretary of the Brook- 
lyn Division of the Protestant Council of 
the City of New York, is leaving in May 
for a four-months’ trip to Japan. He has 
been invited by various Protestant groups 
in Japan to help organize centers for the 
teaching of Protestant Christianity. Dr. 
Carpenter has been interested in the coop- 
erative movement since 1934, when he 
helped plan Kagawa’s first itinerary in the 
United States. 

Dr. Carpenter has been in interdenom- 
inational work in Brooklyn for twenty-five 
years and is known as “Carpenter of 
Brooklyn.” Recently a reception was held 
in his honor and he was given a large 
check to help defray the expenses of his 
trip to Japan. He is a’past president of the 
Association of Council Secretaries and has 
served in many ways in the various enter- 
prises of the National Council of Churches. 


TORONTO, Ont.—Mr. L. O. Brer- 
THAUP, one of the area vice-presidents of 
the International Convention of Christian 
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Education, has been appointed Lieutenant 
Governor of the Province of Ontario. This 
is a Royal appointment, since the Lieu- 
tenant Governor represents the Crown for 
the Province. Mr. Breithaup, whose home 
is in Kitchener, Ontario, was a member of 
the House of Commons of the Canadian 
Parliament, when elected one of the vice- 
presidents of the Convention in Toronto 
in 1950. 


Religious Talking Book 
for the Blind 
NEW YORK, N. Y.—It will be good 


news to the many blind who cannot read 
braille, that the John Milton Society is 
publishing its first talking book (on long 
playing records) in December. The Society, 
which represents more than fifty denomi- 
nations in the United States and Canada in 
the publication of Christian literature for 
the blind, has published braille magazines, 
books, a Sunday school quarterly and a 
religious calendar for many years. 

The new John Milton Talking Book 
will contain gems of Christian literature 
in poetry and prose and, like the braille 
magazines, will be made available to the 
blind without charge. 

Local congregations should send in the 
names of blind persons who would like to 
receive this talking book and who have a 
talking book machine or a record player 


* 


You can use one slide to 
establish your theme . . . 
or a complete group of 
carefully selected and or- 
ganized slides to cover 
the entire lesson. 


SEE Re se ae 


Society for Visual Education, Inc. 
1345 Diversey Parkway, Dept. RJ-7 | 
Chicago 14, Illinois 


for 33-% R.P.M. recordings. Names should 
be sent to: John Milton Society, 156 Fifth 
Avenue, New York 10, New York. 


5 te RESTAURANTS 
Neo 
taNw oak 


PULPIT-CHOIR 


CONFIRMATION 


DOCTORS 
- MASTERS 


CHOOSE FROM 
OVER 2,100 
SVE 2x2 
COLOR SLIDES! 


Through visual. pre- 
sentation, your 
church school, study 
programs, and wor- 
ship services. can. be 
dramatized and 
made more meaning: 
ful. Slides by SVE 
provide the practical, 
low.cost ‘way to as- 
sure subject reten- 
tion by allage groups. 


Gentlemen: I 
Please send your FREE, 56-page SVE Protestant | 
Religious Catalog which lists 175 Color Slidesets, 

over 2,100 2x2 Slides, and 300 Filmstrips. | 


SOCIETY FOR VISUAL NGMG cece ccs cccccnsscvwnreasacesie eecee | 

EDUCATION, INC. Addresses ccccscvccecbocvccccsccanissocse | 

A Business Corporation | 
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May 4-11 
is 
Christian 


Family 
Week 


USE 
MODERN 
DRAMATIC 


TEACHING 
FILMS 


FAMILY FILMS has an excellent selec- 
tion of |6mm films, prepared with the 
cooperation of Protestant church leaders. 
The nine titles listed below have theme 


emphases especially suitable for Christian 
Family Week. 


%& BIBLE ON THE TABLE 

%& THE FIRST STEP 

%& HONOR THY FAMILY 
%& LOVE THY NEIGHBOR 
%& ON THE RIGHT SIDE 

%& RIM OF THE WHEEL 

we ROLLING STONES 

%& SPEAK NO EVIL 

%*% WALKING WITH GOD 


NOW is the time to schedule these mod- 
ern teaching films to help you emphasize 
Christian Family life in your church. 


Use FAMILY FILMS utilization sheets as 
a guide for yourself and your co-workers 
to gain the fullest spiritual benefits from 
these films. The utilization sheets provide 
descriptions of each film and helpful 
theme emphases. 

ALSO AVAILABLE: 


Illustrated two-color catalogs, varied color 
heralds on each title, postcards on each 
title, advertising mats, and the program- 
ming advice of Donald R. Lantz, Religious 
Education Director of Family Films. 


See your denominational film library or 
your local film dealer. 


Family si lpas 


8840 W. Olympic Boulevard 
Beverly Hills, California 
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Resources for 


Leadership Education 
(Continued from page 24) 


script and guide. Sale, $3). Producer: 
Methodist Church in cooperation with Na- 
tional Council of Churches. Available from 
above. “Discussion questions and teaching 
points are outlined . . . according to kin- 
dergarten, primary, junior, and intermedi- 
ate age groups.” (P. 297) 

S Use of the Bible with Children and In- 
termediates (67 slides, manual. Sale, $25; 
apply for rental). Producer: Lindhorst 
and Hubbard. Available from some de- 
nominational publishing houses. “Shows 
procedures in teaching, in finding Bible 
passages, and in use of the Bible in various 
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Concordance 
by James Strong 


The complete con- 
cordance of the 
common English 
Bible, StrRoNc’s lists 
every word in the 
Scriptures—in every 


passage in which 
it occurs. 

Accurate, simple 
to use, -STRONG’S 
CoNcoRDANCE will 
locate the Bible 


passage you are seeking—even if you 
know only one key word. 

Actually a-biblical library of four 
complete books, Stronc’s brings: 
The Main Concordance, listing 

alphabetically every word in the 

Bible 
The Comparative Concordance, 

listing significant words translated 

differently in certain English and 

American Revisions 
Hebrew and Chaldee Dictionary 

of the Old Testament 


Greek Dictionary of the New 
Testament 
Srronc’s CoNncoRDANCE is the 


standard work in its field—a life- 
time book for lifetime use, opening 
to scholar and layman alike the rich 
treasures of God’s Word. 

1,809 Paces $11.50 


Thumb Indexed, $12.75 


AT YOUR BOOKSTORE 
ABINGDON-COKESBURY 


units of study according to age groups 
(kindergarten, primary, junior, and inter- 
mediates). Variety of activities is indi- 
cated.” (P. 125) 

S Improve Your Teaching (51 slides, 
manual. Sale, $18; rental, $1.50). Pro- 
ducer: Vieth and Beckes. Available from 
Visual Education Service (New Haven) 
and some denominational publishing 
houses. “An untrained church school teach- 
er... is guided by an older, more experi- 
enced person to become an effective teach- 
er.. Valuable in suggesting how to use a 
skilled leader in a local church to guide 
untrained teachers.” (P. 126) 


FS My Teacher Went to Lab School 
(44 frames, manual, sale, $3). Producer: 
Church Screen. Available from denomina- 
tional publishing houses and local dealers. 
“A teacher’s attendance at a summer lab- 
oratory school changes a church class from 
a chore to a joy for both teacher and chil- 
dren. Different teaching methods, room 
arrangements are given.” (P. 128) 


Through Study of Local 
Church Administration 


FS It Can Happen in Summer (37 
frames, guide and script. Sale, $2.50, plus 
postage). Producer: National Council of 
Churches. Available from NCC and some 
denominational publishing houses. “To 
promote interest in the values of vacation 
church schools, to encourage local 
churches to sponsor them, and to interest 
potential volunteers for service.” (P. 49). 


FS Creative Camping (41 frames, guide 
and script. Sale, $2.50, plus postage). Pro- 
ducer: National Council of Churches. 
Available from NCC and some denomina- 
tional publishing houses. “A compre- 
hensive view of what creative camping can 
accomplish in the lives of junior high boys 
and girls and their counselors. . . . Pre- 
pared to encourage leaders of children and 
youth to become camp leaders, especially 
counselors.” (P. 49) 


FS Planning and Conducting the Vaca- 
tion Church School (65 frames, guide, 
Sale, $3). Producer: Evangelical & Re- 
formed Church in cooperation with the 
National Council. Available from above 
and some other denominational . publish- 
ing houses. “Interprets the administrative 
features of the vacation church school 
with inspiration and encouragement to 
workers for solving their problems.” (P. 
213) 


Sources for these materials 


Contact your own denominational pub- 
lishing house, your state council office, or 
the Religious Film Association concerning 
these materials. For specific addresses, see 
Appendix A, pp. 303-307, Audio-Visual 
Resource Guide. 
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. Estimates Prepared by 
Independent Filmscores 


Films gauged to (but not necessarily recom- 
i | mended for): 
‘| M—Mature Audience 
|) Y—Young People 
C—Children 
» *Outstanding for Family 
 fOutstanding for Adults 


. 


The Bend of the River (Univ.) Jay C. 
Flippen, Arthur Kennedy, James Stewart. 
Melodrama. Former border guerillas join 
up with band of settlers on trip by wagon 
and river boat to remote Oregon valley. 
When trouble comes in form of prospec- 
_ tors who seek to divert critical winter sup- 
plies, the settlers’ contention that bad ap- 
- ples can never turn good gets a testing. 

. Technicolored film offers beautiful 
and interesting scenic backgrounds for tale 
| of conflict between. good and evil. Dubious 
historical value, overmuch brutality, but a 
| bit more substance to plot than is usual 
in films of its kind. M,Y 


Family Secret (Col.) Lee J. Cobb, John 
| Derek, Erin O’Brien-Moore. Drama. Con- 
science finally overtakes family in which 
the lawyer father, knowing his son has ac- 
cidentally killed a friend, consents to de- 
-, fend man wrongly accused of the murder, 
finally realizes his own omissions have 
produced the traits in his son which he 
| deplores. . . . A sober demonstration of 
the evils of parental overindulgence, of ir- 
responsibility, its impact weakened by fa- 
_ ther’s hesitation, tardiness of boy’s change 
of heart produced mainly by romance. 
{ M,Y 


It’s a Big Country (MGM) Ethel Barry- 
more, Keefe Brasselle, Gary Cooper, Van 
| Johnson, Gene Kelly, Fredric March. 
Drama. Separate episodes set in eight 
areas of life tell what a wonderful coun- 
| try America is, most of them designed to 
illustrate characteristics of different racial 
' and national strains. . . . Simply enough 
| produced, and warm hearted, but embar- 
rassing in its chauvinism (one hopes it 
isn’t shown abroad). Often oversentiment- 
al and superficial in treatment. Pleads for 
tolerance, yet features Negroes as segre- 
_) gated element in domestic scene. M,Y,C 


Lone Star (MGM) Clark Gable, Ava 
Gardner. Melodrama. Pres. Jackson’s emis- 
sary has trouble convincing woman editor 
and other proud Texans that the way to 
glory lies not in independence but in an- 
nexation. . . . By no means a historical 
document, but a vehicle for rousing action 


—much of it brutal—with romance on the 
side. M,Y 


Phone Call from a Stranger (Fox) Bette 
Davis, Gary Merrill, Michael Rennie, Be- 
atrice Straight, Evelyn Varden, Shelley 
Winters, Keenan Wynn. Drama. Survivor 
of air crash calls on families of fellow pas- 
sengers he had come to know well on 
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Feature 


Films 


danger-fraught journey. As he does so four 
separate domestic stories are related, and 
his own mixed-up life regains its course. 
... “Bridge of San Luis Rey” technique 
used effectively to reveal human frailties, 
identify innate decencies and plead for 
understanding. An original technique adds 
to quality of flashbacks in film too neatly 
plotted to be entirely convincing, but mov- 
ing and perceptive nonetheless, with excel- 
lent performances and direction. M,Y 


Rancho Notorious (RKO) Marlene Die- 
trich, Mel Ferrer, Arthur Kennedy. Melo- 
drama plays out tragic episodes in a cow- 
boy ballad of “hate, murder and revenge” 
as fiance of girl raped and killed by ban- 
dit pursues his quarry through the old 
west to ranch hideout on Mexican border, 
final showdown. . . . Recurring air gives 


* plaintive quality to technicolored saga of 


revenge. Not meant to be taken seriously 
as conventional western; in some ways, a 
satire on its genre. M 


Retreat, Hell! (War.) Richard Carlson, 
Frank Lovejoy. Drama celebrates Korean 
experiences of Ist Marine division through 
retraining, landing at Inchon, fighting 
around Chunjin reservoir, tragic retreat to 
Hamhung beachhead. .. . A straightfor- 
ward story conventional in form but re- 
fraining from excessive heroics and melo- 
drama. Gives vivid picture of suffering 
and courage of men in frustrating situa- 
tions. Convincing settings and perform- 
ances. M,Y 


Room for One More (War.) Betsy 
Drake, Cary Grant, Iris Mann. Comedy. 
Domestic harmony is threatened when 
young mother consents to add two emo- 
tionally disturbed youngsters to her own 
brood of three, plus assorted animal 
derelicts, but eventually even her sadly 
plagued husband agrees her efforts to cre- 
ate wholesome environment have been 
successful, deserve praise and support... . 
Good performances in a sympathetically 
treated story based on book relating actual 
experience of foster parentage. Sprightly 
humor—some of it bordering on the ques- 
tionable but over juvenile heads—keeps 
proceedings from being oversentimental, 
and insights are sound. M,Y,C 


Rasho-mon (In the Forest) (Japanese; 
Daiei; dist. by RKO) Drama set in 8th 
century Japan, “an unhappy time,” re- 
lating four different versions of brutal 
rape and murder incident. . . . Interesting 
as a curiosity, as a non-imitative Japanese 
attempt to demonstrate that man’s effort 
to arrive at truth fails because of his in- 
nate selfishness. Action lingers—then 
bursts into savage violence. Vivid pictorial- 
ly, so that dialogue is almost unnecessary. 
Film makes use of camera techniques more 
intriguing than effective. Final episode, 
in which faith triumphs over cynicism 
through concern for abandoned child, 
seems tacked on. M 


Sailor Beware (Par.) Jerry Lewis, Dean 
Martin. Comedy. Bungling misfit gets into 


the navy through error under tutelage of 
sober friend. Thereupon they and the navy 
are launched on round of farcical esca- 
pades, zany antics that lead from San 
Diego training base through submarine 
cruise to Honolulu. . . . Slapstick farce at 
its most frenzied. M,Y,C 


Submarine Command (Par.) William 
Bendix, William Holden, Nancy Olson. 
Melodrama. Plagued by memory of deaths 
his line-of-duty order caused in World 
War II, submarine commander annoys 
everyone by his antisocial behavior. But he 
finds himself again in heroic exploit dur- 
ing commando operation in Korean war. 
. . . Action portions are excitingly related, 
and convincing; in-between dwelling on 
hero’s soul searching tends to become a 
bit monotonous. M,Y 


Talk of a: Million (British) Barbara 
Mullen, Jack Warner. Comedy. Improvi- 
dent, flamboyant Irish father suddenly 
launches his long suffering family on 
giddy financial spiral by letting it be 
rumored that he may be an heir to “yan- 
kee” fortune. .... Simple, unpretentious, 
good fun—and satire on community re- 
sponse to “get rich quick” opportunities. 

M,Y,C 


She, Matthew Passion 


Academy Productions, Inc. is presenting 
the film, “St. Matthew Passion,’ made in 
Europe. This is the Bach music presented 
by the Vienna Philharmonic Orchestra, 
famous soloists and the Vienna Choir 
Boys. No living person is shown in the 
film, the “actors” in Christ’s passion be- 
ing figures in masterpiece paintings from 
the 14th to the 18th century. The film is 
surprisingly moving and devotional in 
quality and is well worth support by 
church people. 


—Editors 


_ UFE OI ST-PAUL,, 


ACO 

DYNAMIC NEW TESTAMENT 
PERSONALITY @ SAVE WITH THE 
CATHEDRAL ECONOMY PLAN 


Ask for information from 
your beok store, or 


Cathedral Films 


140 NisHollyncged Wey, Burbank: Calif. 
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The March Issue 


Nise SPECIAL MARCH ISSUE on Church 
Vocations has elicited an unusual number 
of interesting comments from _ readers. 
Some of these contain information and 
opinions which should be passed ‘on and 
are quoted below. 


The Listing of Church Vocations by Dr. 
Nelson has been reprinted in a six-page 
leaflet, Journal size, illustrated. It sells 
for 10c’ each, $7.50 a hundred, and may 
be ordered from the Department of Pub- 
lication and Distribution, National Coun- 
cil of Churches, 79 E. Adams, Chicago 3, 
Illinois. 

Professor Paul H. Vieth of the Yale 
University Divinity School writes: 


“You are to be congratulated on the 
splendid issue on Church Vocations. The 
listing which John Oliver Nelson has done 
for you is such a splendid job that I hesi- 
tate to raise a question about it. Never- 
theless, it seems to me that there are impli- 
cations which a journal of religious educa- 
tion should not promulgate. 

“First, the bare statement that a direc- 
tor of religious education is ‘usually a 
woman’ will probably give the impression 
to any young man planning to enter this 
profession that it is not for him. Yet there 
are many men holding such positions and 
there are many churches which prefer an 
ordained man. 

“Second, the attempt to list vocations 
in religious education by titles of positions 
rather than by function makes for diffi- 
culty. Most directors of religious educa- 
tion must also do what is listed separately 
under ‘director of youth work’ and ‘direc- 
tor of children’s work,’ and there is a 
growing field for specialists in adult work 
which should also be listed if these age 
groups are to be listed separately. More- 
over, in many cases the associate or assist- 
ant minister is virtually the director of re- 
ligious education by assignment of func- 
tion.” 

These points are well taken, and correc- 
tions have been made in the reprints. 
(Editor.) 

Miss Ivy G. Myers of Chicago points 
out an important mistake in one of the 
listings; a correction has been made in the 
reprint. 

“Where did Professor Nelson get his in- 
formation about deaconesses? The writer 
happens to be a Methodist deaconess as well 
as a certified Director of Christian Edu- 
cation. . . There are 842 deaconesses in 
the Methodist Church alone. Of these 586 
are in active service in a wide variety of 
fields. These fields cover many of those 
listed as separate vocations. 

“To be a deaconess is not to have the 
work of serving the underprivileged in a 
parish as her chief job. My work has al- 
ways been largely educational, since 1922. 
The word deaconess signifies a recognized 
church relationship. . . There has been 
much confusion at this point because the 
deaconess work started with great social 
needs and our ministry to those needs. 
However, that has changed during the 
years.” 

Orders have come in from 63 colleges 
and seminaries for 1091 extra copies of 
the issue. 
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The Faribault Summer Schoo! of Christian Education 


(Sponsored by the Minnesota Council of Churches) | 


St. Mary's Hall, Faribault, Minnesota 
July 7-18, 1952 


A Laboratory School, Nursery through Senior High 
Supervision Course, Skillshop, and Enrichment Courses 
A Faculty of nationally recognized leaders 
A Seminar for Ministers, directed by Dr. Virgil E. Foster (July 14-17) 
Registration—$10.00 or $9.00 prior to June 15; Seminar for 
Ministers—$3.00. Board and Room at reasonable rates. 


Address inquiries to the Rev. John M. Wilson, Dean, 
122 W. Franklin Ave., Minneapolis 4, Minn. 


WHAT HAS GONE WRONG WITH 
OUR AMERICAN SCHOOLS? 


Faith and Education 


GEORGE A. BUTTRICK 


In this critical study of education and its need for a basic 
faith, Dr. Buttrick takes issue with many of the assump- 
tions, procedures, and results of the training being given in 
American colleges and universities today. Clearly and with- 
out compromise he shows how our schools are ignoring or 
evading their true purpose—fitting individuals for life. 


ponents, but that education must live within some faith— 
and this should be faith in the Great Commandment of 
Jesus: “Thou shalt love the Lord thy God . .. and thy 
neighbor as thyself.” The lack of this, he declares, is the most fatal fault 
in education today. 


With this and other defects Dr. Buttrick deals specifically and forthright- 
ly, with cogent and constructive suggestions for giving education that 
motive and direction without which it is the blind leading the blind. 
Here is a book addressed with honest concern and surgical precision to 
an inescapable and controversial problem. 


Person—The first part of the Great Commandment and it’s application 
to education; how education can give man’s mind, strength, heart, 
and soul a chance to develop in commitment to God. 


Community—The second part of the Commandment and its relation to 
the first; how the college may become integrated with the com- 


munity. 


Failure—The meaning and necessity of failure in mankind, and wherein 
specifically education has failed. 


Destiny—Education must face the fact of death instead of evading it, 
and must recognize the destiny of man in the life hereafter. 
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Dr. Buttrick maintains that faith and education are not op- — 
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For Religious Education Directors—Probably the Greatest 


ACCIDENT INSURANCE 


Value for the Money Today _ 


Look at what 


you receive... 
$150 a Month—and more 
It will cost only $12 A YEAR (under 60) 
Now offered by the 52-year-old 


MINISTERS LIFE & $1 (with eligible application) 
CASUALTY UNION puts it into effect! 


This unusual offer is made to all pro- 
fessional religious workers—and that 
includes ministers, seminary students, 
religious education directors—under 65 
years of age. 


The “Criterion” policy pamphlet 
gives you a long list of benefits. The 
most important ones include: $150 a 
month, up to 24 months, for disability 
by accident . . . $150 a month, up to 10 
weeks, extra if hospitalized by injuries 
. . . $5000 if you die by accident ... 
$5000 for loss of two limbs or eyes 
by accident. 


What does it cost? Your first pay- 
ment is only $1—and it pays all costs 
for two months. After that, it’s only $3 
per quarter—$12 a year. (If over 60, 
cost is $16 a year). 


After checking the policies issued by 
other reliable companies in the U. S. 
and in Canada, our survey showed that 
this is the lowest cost—the most for the 
money —the greatest value ever offered. 
The saving is possible because our se- 
lected type of policyholders, on occu- 
pational and moral grounds, are de- 
finitely preferred risks. See for your- 
self—send for the Criterion pamphlet. 


No salesman will be sent 
to call on you! 
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BUILDING CHURCH MEMBERSHIP 
THROUGH EVANGELISM 


THIS PRACTICAL MANUAL offers every church, large or 
small, complete, clearly outlined procedures and tested, 
step-by-step plans for- successful visitation evangelism. 
Stimulating and workable, it shows in specific detail how 
to provide both the training and the tools for a program 
that will build a growing church—not only in numbers, 
but in spiritual power. $2 


A PLANNED PROGRAM FOR 


THE CHURCH YEAR 


WELDON CROSSLAND 


“Dr. Crossland . . . tells ‘how he 
does it,’ outlining the methods he 
himself has used in making the 
church a ‘going concern’ for a 
whole year. He advocates long- 
range planning . sets forth 
fundamental objectives.” — Na- 
tional Council Outlook 

“Entirely practical . . . Really a 
treatise on practical theology with 
a definite slant on planning in ad- 


vance.’—The Lutheran 
“Splenid . . . Helpful to leaders in small churches as well 
as those in large ones.”—Church Management 


“A book for thoughtful laymen.”’—Christian Advocate $2 


HOW TO INCREASE 


CHURCH INCOME 
WELDON CROSSLAND 


now 10 Church Management 
|,eREASE “This is a ‘must’ book for the 
kon pastor or layman who would mas- 
( pret ter the methods of successful 
Ml church finance.” — Presbyterian 
| ycoue Outlook 

: “One of the most practical guides 
peasstad to sound church financing which 
has appeared in recent years.”— 
Review and Expositor 
“No pastor can afford not to read and re-read this ‘how’ 
book.”’—Pastor’s Journal $1.75 
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For a GROWING Churc 


“Sound . . . logical and good.”—. 
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FOR 


LAYMEN 


By DAWSON C. BRYAN ee 


A HANDBOOK OF EVANGELISM 
FOR LAYMEN 


“A complete picture of the opportunities confronting the 
layman in this field together with the ‘know-how’ to be- 
come an effective witness.”— Federal Council Bulletin 

“Every layman interested in winning souls for Christ by 
the personal method should have this book.’’—Christian 
Advocate Paper. 50 cents 


HOW TO BUILD UP YOUR 


CHURCH SCHOOL 
WELDON CROSSLAND 


“One of the most practical and 
workable presentations to be print- 
ed in such a brief work... . . 
Every pastor and superintendent 
ought to have access to this book. 
To follow its suggestions is to in- 
crease the effectiveness of this im- 
portant phase of the church’s 
work.”—Baptist Leader 

“Of practical help . . . to all per- 
sons responsible for administering 
an inclusive program of Christian education in the local 


church. . . . The writer keeps clearly before his readers . 


. .. a truly integrated church program.’ —Westminster 
Bible Class $1.75 


SUCCESSFUL LETTERS 
FOR CHURCHES = $2 
PUBLIC RELATIONS 

FOR CHURCHES $1.25 


STEWART HARRAL 


“Without indulging in theories 
and technical explanations, Mr. 
Harral shows how any church can 
gain increased public understand- 
ing by following his guide posts of 
good will.”’—Pulpit Digest 

“Alert ministers will find valuable 
suggestions for expanding their own personal influence 
in the parish and for strengthening weak spots in church 
administration.” —Duke Divinity School Bulletin » 
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